AGENDA
REGULAR MEETING
March 26, 2024
4:00 p.m. Closed Session
4:30 p.m. Open Session

MEETING LOCATION:
District Administration Offices, 19900 Portola Drive, Salinas, California 93908

1. CALL TO ORDER
1.1. Pledge of Allegiance
1.2. Roll call of Directors
2. CLOSED SESSION
2.1.Public Comment

The Board will take public comment on any closed session items. Speakers will be limited to no more
than three minutes unless otherwise specified by the President of the Board.

2.2.Conference with Labor Negotiator- Government Code Section 54957.6
Agency Designated Representative: Lisa Charbonneau
Employee Organization: Local 2606, International Association of Firefighters IAFF

3. RECONVENE THE OPEN SESSION
3.1. Call the meeting to order.
4. CONSENT AGENDA

The matters listed under the Consent Agenda will be acted upon by one motion affirming the action
recommended. There will be no separate discussion on items unless members of the Board, staff or
the public request removal of the item for separate action.

4.1. Approve Meeting Minutes of the Regular meeting of January 30 2024.

4.2. Approve Monthly Financial Report for January and February 2024. (General
Fund Reconciliation, Payroll Summary, Accounts Payable)

4.3. Approve Board Policy 2024-02 Reproductive Loss Policy.

4.4. Adopt Resolution 2024-12 a resolution approving the Automatic Aid
Agreement between the United States Army Garrison, Presidio of Monterey,
and the Monterey County Regional Fire Protection District.

4.5. Approve Resolution 2024-10 commending Board President Warren “Pete”
Poitras.

4.6. Approve Resolution 2024-11 commending Fire Captain Michael Foster.
5. PUBLIC COMMENT

The public may address the District Board concerning any item not on the Board’s agenda but within
the subject matter jurisdiction of the Board. Speakers will be limited to three minutes unless otherwise
specified by the President of the Board. There can be no deliberation or action on items not on the
agenda. The Board may refer a matter to staff or schedule discussion for a future meeting.
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6. PUBLIC HEARING

The public may address the District Board concerning this agenda item. Speakers will be limited to
three minutes unless otherwise specified by the President of the Board.

6.1. Public hearing regarding the adoption of Resolution 2024-09 Updating the
Fire Capital Facilities and Equipment Financing Plan. Making the required
findings and setting the Current Rate of the Fire Mitigation Fees Affecting
New Construction in the Monterey County Regional Fire Protection District for
fiscal year 2024-2025.

Open the public hearing and hear public comments, discuss the updated Fire
Capital Facilities and Equipment Financing Plan, findings and proposed rates,
close public hearing. Adopt Resolution 2024-09, updating the Fire Capital
Facilities and Equipment Plan and Setting the Fire Mitigation Fees for Fiscal
Year 2024-2025.

7. REGULAR AGENDA
7.1. Election of Board Officers for 2024.
Discuss and elect a Board President and Board Secretary for 2024.

7.2. 2023 Monterey County Regional Fire District Annual Report.

Accept and file report.
7.3. Board Policy 2024-03 Drug and Alcohol Policy and Testing Procedure Policy.

Approve Board Policy 2024-03 Drug and Alcohol Policy and Testing
Procedure Policy and rescind Board Policy 2018-04.

7.4. Fire District Cannabis Business Tax Notice of Intention to Circulate Initiative
Petition.

Receive report, discuss, and file report.
7.5. Ballot Election for LAFCO Commissioner — Special District Regular Member.

Receive report, discuss, vote for a regular member to represent Special
District’s on LAFCO.

7.6.  Fire District Conflict of Interest Code
Adopt Resolution 2024-13 Modifying the District’'s Conflict of Interest Code.

8. LABOR REPORTS

8.1. Local 2606

8.2.  Administration Unit
9. CHIEF REPORT

9.1. Fire Prevention and Fleet- Chief Anderson

9.2. EMS and Safety- Chief Reyes

9.3.  Operations and Training- Chief Ulwelling

9.4. Human Resources- Human Resource Officer Arreguin
9.5. Finance- Finance Officer Renwick

10.FUTURE AGENDA ITEMS
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11. ADJOURNMENT

ADA COMPLIANCE

In compliance with the American Disabilities Act (ADA), disabled individuals requiring
special accommodations to access, attend, or participate in District Board meetings,
should contact he District Administrative Office, (831) 455-1828. To ensure that your
request is granted please notify this office at least one business day prior to the
scheduled public meeting.

In Compliance with Government Code section 54957.5, non-exempt writings that are
distributed to a majority or all of the Board in advance of a meeting, may be viewed at
19900 Portola Drive, Salinas, California 93908 or at the scheduled meeting. In addition, if
you would like a copy of any record related to an item on the agenda, please contact the
District during normal business hours.

Certification

I, Karry Kuntz, hereby certify that this agenda in its entirety was posted at least (72)
hours prior to the March 26, 2024 Regular Meeting of the District Board of Directors at
the District Administrative Offices, 19900 Portola Dr Salinas, CA 93908 and electronic
posting on our website www.MCRFD.org

Koy und= Date March 20, 2024
Karry Kuntz, Clerk of the Board
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Monterey County Regional Fire District
BOARD OF DIRECTORS Minutes
Regular Meeting January 30, 2024

4:00 p.m.

MEETING LOCATION: Administration Offices, 19900 Portola Drive, Salinas, California
93908

1. CALL TO ORDER

The Regular Meeting of the Board of Directors of the Monterey County Regional Fire
District was called in order by Director Poitras at 4:00pm

1.1. Pledge of Allegiance-Led by Director Poitras
1.2. Roll call of Directors

Members Present: Poitras, Slaten, Dahle
Members Absent: Lindley

2. CLOSED SESSION - 4:02pm

2.1. Public Comment
There was no one from the public present and no comment made.

2.2. Public Employment- Government Code Section 54957
Title: Firefighter/Paramedic

The Board adopted Resolution 2024-05, an amended resolution determining the
industrial disability of employee Ashely Sardina.

2.3. Conference with Labor Negotiator- Government Code Section 54957.6
Agency Designated Representative: Board President
Unrepresented employee: Fire Chief

3. RECONVENE THE OPEN SESSION

3.1. Call the meeting to order. — 4:16pm

4. CONSENT AGENDA

The matters listed under the Consent Agenda will be acted upon by one motion affirming the action
recommended. There will be no separate discussion on items unless members of the Board, staff or
the public request removal of the item for separate action.

4.1. Approve Meeting Minutes of the Regular meeting of November 14, 2023.
4.2. Approve Monthly Financial Report for October, November, and

December 2023. (General Fund Reconciliation, Payroll Summary,
Accounts Payable)
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4.3. Approve Board Policy 2024-01 Pre-Employment Drug Screening Policy
rescinding Board Policy 1998-01.

4.4. Adopt Resolution 2024-01 commending Fire Captain Dale Williams.

4.5. Adopt Resolution 2024-02 approving the filing of an application for
“California Climate Investments Wildfire Prevention Grant Program”.

4.6. Adopt Resolution 2024-03 commending Fire Captain Dave Jensen.

Motioned by Director Dahle, seconded by Director Slaten to approve the consent agenda
items.

Motion carried with a unanimous vote.
Ayes: Poitras, Slaten, Dahle
Noes: None Absent: Lindley

5. PUBLIC COMMENT

There was no one from the public present and no comment made.

6. REGULAR AGENDA

6.1. Authorization to destroy certain records.
Adopt Resolution 2024-04, Resolution authorizing the Fire Chief to destroy
certain records.

Motioned by Director Slaten, seconded by Director Dahle to adopt Resolution 2024-04,
Resolution authorizing the Fire Chief to destroy certain records.

Motion carried with a unanimous vote.
Ayes: Poitras, Slaten, Dahle
Noes: None Absent: Lindley

6.2. MCRFD Core Values.
Receive report, discuss, and approve the new District Core Values.

Motioned by Director Slaten, seconded by Director Dahle to receive the report and
approve the new District Core Values.

Motion carried with a unanimous vote.
Ayes: Poitras, Slaten, Dahle
Noes: None Absent: Lindley

6.3. MCRFD Strategic Plan Goal #3.
Receive report, discuss, and provide direction.

Report received and accepted.
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6.4. Audit of financial statements for fiscal year ending June 30, 2023.
Approve the audit of financial statements for the Monterey County Regional
Fire Protection District for the fiscal year ending June 30, 2023 and direct staff
to post an electronic copy to the District’'s website.

Motioned by Director Dahle, seconded by Director Slaten to accept the audit of financial
statements for the Monterey County Regional Fire Protection District for the fiscal year
ending June 30, 2023 and direct staff to post an electronic copy to the District's website.

6.5. Fire Chief contract amendment.
Receive report, discuss, and adopt Resolution 2024-06 approving
Amendment — 2 to the Fire Chief employment agreement between the
Monterey County Regional Fire Protection District and David J. Sargenti.

Motioned by Director Slaten, seconded by Director Dahle to adopt Resolution 2024-06
approving Amendment — 2 to the Fire Chief employment agreement between the
Monterey County Regional Fire Protection District and David J. Sargenti.

Motioned carried with a unanimous vote:
Ayes: Poitras, Slaten, Dahle
Noes: None Absent: Lindley

6.6.  Authorization to surplus eleven LIFEPAK -15 Cardiac Monitors and a
2016 Chevrolet Tahoe.
Adopt Resolution 2024-07, Resolution authorizing the surplus of eleven
LIFEPAK-15 cardiac monitors.

Motioned by Director Dahle, seconded by Director Slaten to adopt Resolution 2024-07,
Resolution authorizing the surplus of eleven LIFEPAK-15 cardiac monitors.

Motioned carried with a unanimous vote:
Ayes: Poitras, Slaten, Dahle
Noes: None Absent: Lindley

Adopt Resolution 2024-08, Resolution authorizing the surplus of a 2016
Chevrolet Tahoe.

Motioned by Director Dahle, seconded by Director Slaten to adopt Resolution 2024-08,
Resolution authorizing the surplus of a 2016 Chevrolet Tahoe.

Motioned carried with a unanimous vote:
Ayes: Poitras, Slaten, Dahle
Noes: None  Absent: Lindley

6.7. Public Comments on the Scenic Route 68 Corridor Improvement Project
Draft Environmental Impact Report/Environmental Assessment.
Accept and file report.
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Report received and accepted.

7. LABOR REPORTS

7.1. Local 2606

Justin Linquist is the new President of Local 2606 and he thanked the Chief for
welcoming him. Justin mentioned Rick Cathey and William Gruver are back from their
humanitarian mission to El Salvador. It was a great learning experience which they will
be sharing. Negotiations are coming up. Justin mentioned he thought it would be good
for the board to visit the stations and meet the crews.

7.2. Administration Unit

Eric Ulwelling reported the bargaining unit met with the Chief to discuss proposed
changes to the District’s drug & alcohol policy, also office work flow issues.

8. CHIEF REPORT

8.1.  Fire Prevention and Fleet- Chief Anderson

8.2. EMS and Safety- Chief Reyes

8.3.  Operations and Training- Chief Ulwelling

8.4. Human Resources- Human Resource Officer Arreguin
8.5.  Finance- Finance Officer Renwick

General updates provided by the Chief Officers & Human Resources on their
responsibility areas. The Finance Officer was not in attendance. No action required.

9. FEUTURE AGENDA ITEMS

There are no future agenda items.

10.ADJOURNMENT

Motioned by Director Slaten, seconded by Director Dahle to adjourn the meeting at
4:55pm.

Motion carried with a unanimous vote.
Ayes: Poitras, Slaten, Dahle
Noes: None  Absent: Lindley

Warren Poitras, President Jim Slaten, Secretary
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FUNDS RECONCILIATION
JANUARY 2024

Beginning Funds Balance 1006
Beginning Funds Balance 1007
Beginning Funds Balance 1010

Revenue Received this Month (Acct. 1010)

Deposits (Accts. 1006 & 1007)

Mitigation Fees Received this Month (Acct. 1006 & 1010)

Total Fund Balance this Month

Repay 1/2 dry period loan
Expenses this Month

Total Cash on Hand

Internal Ending Funds Balance 1006
Internal Ending Funds Balance 1007
Internal Ending Funds Balance 1010

Total Funds Balance

Petty Cash:

Petty Cash this Month
Petty Cash Year to Date

S 1,698,662.91
s -

S 9,645,655.63
$  11,344,318.54
S 898,071.54
$ 269,313.03
S 44,750.15
$  12,556,453.26
s -

S (2,516,277.90)
$  10,040,175.36
S 983,236.14
S -

S 9,056,939.22
$  10,040,175.36
S -

s -
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QuickBooks Payroll Services

Sent: 01/09/2024
Subject: Details of Funds to be Withdrawn

Actual funds to be withdrawn:

Payroll service fee $280.00
Direct Deposit $257306.47
Total payment $257586.47

to be withdrawn from 1st Capital Bank - Main 2257.

Payroll Run Summary for 01/11/2024:
Paychecks

Total

DD12897 Airada, Alejandro C.
DD12898 ALLEN, ANTHONY S
DD12899 ALVERNAZ, HAYDEN D
DD12900 ANDERSON, SCOTT A
DD12901 ARREGUIN, MARISELA
DD12902 Babione, Scott R
DD12903 BODNAR, GREGORY J
DD12904 CABRERA GUILLEN, JUAN CARLOS
DD12905 CALENDER, SHANE K
DD12906 CAMPBELL, CAITLIN M
DD12907 CAMPBELL, THOMAS
DD12908 Casarez, Martin A.
DD12909 CATHEY, BROOKS H
DD12910 CHAPMAN, DEAN R
DD12911 CIMINO, KELLY S
DD12912 CONNEAU, JUSTIN K
DD12913 CRADDOCK, DAVID J
DD12914 DACPANO, JEFF
DD12915 DICKSON, PETER J
DD12916 DRIVON, COREY D
DD12917 DURAN, JR., ALFONSO
DD12918 FERRANTE, DOMINIC J
DD12919 Foster, Michael A.
DD12920 FRIEDMAN, NOAH L
DD12921 FROST, JONATHAN B
DD12922 FUSS, SKYLER S
DD12923 GALLARDO, JESSE R
DD12924 Gillenwater, Randy J.
DD12925 GRUVER, WILLIAM E
DD12926 HANZELKA, ERIC
DD12927 HAUT, RAMON

DD12928 HERNANDEZ, MARIO E
DD12929 HINKLE, CHRISTOPHER D
DD12930 HIPSLEY, MARC A
DD12931 Jensen, David J.
DD12932 JIMENEZ, MARTIN R
DD12933 KEISLING, JUSTIN
DD12934 KNEELAND, WILLIAM M
DD12935 KUNTZ, KARRY K
DD12936 LEWIS, ADAM N

Direct
Deposit

257,306.
5,044.
2,480.
2,443.
5,029.
2,573.
3,804.
5,801.
2,917.
2,506.
2,690.
6,746.
3,934.
4,103.
3,392.
2,815.
6,128.
3,928.
4,227.
5,484.
3,679.
4,377.
2,924.
6,238.
2,480.
3,192.
2,533.
3,425.
4,793.
2,837.
4,088.
2,377.
5,022.
2,865.
3,746.
1,614.
2,751.
3,280.
3,642.
2,620.
2,419.

47
00
14
14
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QuickBooks Payroll Services

Sent: 01/09/2024

Subject: Details of Funds to be Withdrawn

DD12937 LINQUIST, JUSTIN R 4,550.09
DD12938 LUMADUE, MATTHEW J 2,825.03
DD12939 MAGNO JR., RICHARD A 2,934.53
DD12940 MALLOBOX, JOSHUA D 2,643.51
DD12941 MCDERMOTT, JAMES R 2,264.34
DD12942 MEEKS, JAMES W 2,480.14
DD12943 MENDOZA, JULIAN 1,655.33
DD12944 MEYENBERG, JUSTIN J 3,889.28
DD12945 MILLER, MARC J 3,355.11
DD12946 MOORE, PATRICK W 4,876.08
DD12947 OLIVARES, BRANDON T 2,644 .36
DD12948 OWEN, KEATON M 3,564.42
DD12949 QUIROZ, HERIBERTO 4,225.12
DD12950 RENWICK, WENDY L 2,454 .09
DD12951 REYES, JUSTIN S 4,449 .17
DD12952 ROBERTS, MICHAEL C 4,476.02
DD12953 SANCHEZ, EDWIN 2,374.02
DD12954 SARGENTI, DAVID J 6,041.33
DD12955 SILVA, ALFREDO C 4,491.74
DD12956 SILVA, MARC W. 3,574.94
DD12957 SIMS, LARRY D 3,680.45
DD12958 SUKOW, ZACHARY J 2,626.33
DD12959 Terry, Josh . 4,982.61
DD12960 TOOMEY, MARK A. 5,172.54
DD12961 TRUJILLO, ANTHONY C 2,480.14
DD12962 ULWELLING, ERIC N 5,588.88
DD12963 URIBE, WYATT N 5,184.60
DD12964 WARREN, MATHEW B 3,828.04
DD12965 Wenger, Daren T. 4,194.32
DD12966 YOUNG, JOHN H 2,835.73

Page 2
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QuickBooks Payroll Services

Sent: 01/09/2024
Subject: Details of Funds to be Withdrawn

Actual funds to be withdrawn:

Payroll service fee $8.00
Direct Deposit $48318.88
Total payment $48326.88

to be withdrawn from 1st Capital Bank - Main 2257.

Payroll Run Summary for 01/11/2024:

Paychecks Direct

Deposit
Total 48,318.88
DD12967 CALENDER, SHANE K 4,468 .24
DD12968 Jensen, David J. 43,850.64
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QuickBooks Payroll Services

Sent: 01/23/2024
Subject: Details of Funds to be Withdrawn

Actual funds to be withdrawn:

Payroll service fee $272.00
Direct Deposit $272637.50
Total payment $272909.50

to be withdrawn from 1st Capital Bank - Main 2257.

Payroll Run Summary for 01/25/2024:

Paychecks Direct

Deposit
Total 272,637 .50
DD12969 Airada, Alejandro C. 6,446.82
DD12970 ALLEN, ANTHONY S 2,480.14
DD12971 ALVERNAZ, HAYDEN D 2,443 .14
DD12972 ANDERSON, SCOTT A 5,029.24
DD12973 ARREGUIN, MARISELA 2,573.88
DD12974 Babione, Scott R 4,047 .96
DD12975 BODNAR, GREGORY J 4,789.12
DD12976 CABRERA GUILLEN, JUAN CARLOS 3,137.29
DD12977 CAMPBELL, CAITLIN M 2,666.65
DD12978 CAMPBELL, THOMAS 5,569.80
DD12979 C(Casarez, Martin A. 5,561.55
DD12980 CATHEY, BROOKS H 4,103.56
DD12981 CHAPMAN, DEAN R 3,392.44
DD12982 CIMINO, KELLY S 2,815.62
DD12983 CONNEAU, JUSTIN K 5,595.16
DD12984 CRADDOCK, DAVID J 6,695.70
DD12985 DACPANO, JEFF 2,845 .86
DD12986 DICKSON, PETER J 5,380.78
DD12987 DRIVON, COREY D 3,652.68
DD12988 DURAN, JR., ALFONSO 2,972.14
DD12989 FERRANTE, DOMINIC J 2,924 .23
DD12990 Foster, Michael A. 8,348.86
DD12991 FRIEDMAN, NOAH L 2,480.14
DD12992 FROST, JONATHAN B 3,672.53
DD12993 FUSS, SKYLER S 2,533.12
DD12994 GALLARDO, JESSE R 4,415.62
DD12995 Gillenwater, Randy J. 3,706.76
DD12996 GRUVER, WILLIAM E 4,047 .75
DD12997 HANZELKA, ERIC 4,088.61
DD12998 HAUT, RAMON 2,377.38
DD12999 HERNANDEZ, MARIO E 3,160.22
DD13000 HINKLE, CHRISTOPHER D 2,865.53
DD13001 HIPSLEY, MARC A 4,714.61
DD13002 JIMENEZ, MARTIN R 3,322.00
DD13003 KEISLING, JUSTIN 6,132.89
DD13004 KNEELAND, WILLIAM M 4,245 .15
DD13005 KUNTZ, KARRY K 2,632.97
DD13006 LEWIS, ADAM N 2,419.16
DD13007 LINQUIST, JUSTIN R 6,862.76
DD13008 LUMADUE, MATTHEW J 2,825.02
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QuickBooks Payroll Services

Sent: 01/23/2024

Subject: Details of Funds to be Withdrawn

DD13009 MAGNO JR., RICHARD A 2,934.53
DD13010 MALLOBOX, JOSHUA D 2,643.51
DD13011 MCDERMOTT, JAMES R 2,264.35
DD13012 MEEKS, JAMES W 2,480.14
DD13013 MENDOZA, JULIAN 2,745.82
DD13014 MEYENBERG, JUSTIN J 5,894.75
DD13015 MILLER, MARC J 5,460.02
DD13016 MOORE, PATRICK W 4,876.08
DD13017 OLIVARES, BRANDON T 3,020.71
DD13018 OWEN, KEATON M 3,061.61
DD13019 QUIROZ, HERIBERTO 5,320.57
DD13020 RENWICK, WENDY L 2,856.39
DD13021 REYES, JUSTIN S 4,449.16
DD13022 ROBERTS, MICHAEL C 4,720.56
DD13023 SANCHEZ, EDWIN 3,057.67
DD13024 SARGENTI, DAVID J 6,041.33
DD13025 SILVA, ALFREDO C 4,165.55
DD13026 SILVA, MARC W. 3,760.06
DD13027 SIMS, LARRY D 5,213.96
DD13028 SUKOW, ZACHARY J 3,583.38
DD13029 Terry, Josh . 4,739.64
DD13030 TOOMEY, MARK A. 5,554.28
DD13031 TRUJILLO, ANTHONY C 3,158.55
DD13032 ULWELLING, ERIC N 5,588.87
DD13033 URIBE, WYATT N 4,382.57
DD13034 WARREN, MATHEW B 3,828.03
DD13035 Wenger, Daren T. 4,024.83
DD13036 YOUNG, JOHN H 2,835.74
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FUNDS RECONCILIATION
FEBRUARY 2024

Beginning Funds Balance 1006
Beginning Funds Balance 1007
Beginning Funds Balance 1010

Revenue Received this Month (Acct. 1010)

Deposits (Accts. 1006 & 1007)

Mitigation Fees Received this Month (Acct. 1006 & 1010)

Total Fund Balance this Month

Repay 1/2 dry period loan
Expenses this Month

Total Cash on Hand

Internal Ending Funds Balance 1006
Internal Ending Funds Balance 1007
Internal Ending Funds Balance 1010

Total Funds Balance

Petty Cash:

Petty Cash this Month
Petty Cash Year to Date

S 983,236.14
S -

S 9,056,939.22
S 10,040,175.36
S 313,203.61
S 266,226.66
S 1,115.49
S 10,620,721.12
S -

S (1,763,933.30)
S 8,856,787.82
S 985,529.50
S -

S 7,871,258.32
S 8,856,787.82
S -

S -
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QuickBooks Payroll Services

Sent: 02/06/2024
Subject: Details of Funds to be Withdrawn

Actual funds to be withdrawn:

Payroll service fee $272.00
Direct Deposit $277480.78
Total payment $277752.78

to be withdrawn from 1st Capital Bank - Main 2257.

Payroll Run Summary for 02/08/2024:

Paychecks Direct

Deposit
Total 277,480.78
DD13037 Airada, Alejandro C. 6,965.66
DD13038 ALLEN, ANTHONY S 2,480.14
DD13039 ALVERNAZ, HAYDEN D 3,827.53
DD13040 ANDERSON, SCOTT A 7,045.30
DD13041 ARREGUIN, MARISELA 3,012.74
DD13042 Babione, Scott R 4,044 .63
DD13043 BODNAR, GREGORY J 4,596.20
DD13044 CABRERA GUILLEN, JUAN CARLOS 3,217.74
DD13045 CAMPBELL, CAITLIN M 2,666.64
DD13046 CAMPBELL, THOMAS 8,466.81
DD13047 Casarez, Martin A. 6,550.02
DD13048 CATHEY, BROOKS H 4,103.57
DD13049 CHAPMAN, DEAN R 4,399.06
DD13050 CIMINO, KELLY S 2,815.63
DD13051 CONNEAU, JUSTIN K 5,571.18
DD13052 CRADDOCK, DAVID J 5,116.06
DD13053 DACPANO, JEFF 4,910.55
DD13054 DICKSON, PETER J 3,416.78
DD13055 DRIVON, COREY D 4,117.37
DD13056 DURAN, JR., ALFONSO 3,970.16
DD13057 FERRANTE, DOMINIC J 2,924 .24
DD13058 Foster, Michael A. 5,937.78
DD13059 FRIEDMAN, NOAH L 2,480.14
DD13060 FROST, JONATHAN B 4,734.16
DD13061 FUSS, SKYLER S 2,533.11
DD13062 GALLARDO, JESSE R 3,425.55
DD13063 Gillenwater, Randy J. 4,838.76
DD13064 GRUVER, WILLIAM E 2,837.81
DD13065 HANZELKA, ERIC 4,088.61
DD13066 HAUT, RAMON 2,756.24
DD13067 HERNANDEZ, MARIO E 5,104.99
DD13068 HINKLE, CHRISTOPHER D 2,865.52
DD13069 HIPSLEY, MARC A 3,746 .63
DD13070 JIMENEZ, MARTIN R 2,419.07
DD13071 KEISLING, JUSTIN 6,538.52
DD13072 KNEELAND, WILLIAM M 5,185.65
DD13073 KUNTZ, KARRY K 2,632.97
DD13074 LEWIS, ADAM N 2,419.15
DD13075 LINQUIST, JUSTIN R 4,845 .89
DD13076 LUMADUE, MATTHEW J 2,825.03
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QuickBooks Payroll Services

Sent: 02/06/2024
Subject: Details of Funds to be Withdrawn

DD13077 MAGNO JR., RICHARD A
DD13078 MALLOBOX, JOSHUA D
DD13079 MCDERMOTT, JAMES R
DD13080 MEEKS, JAMES W
DD13081 MENDOZA, JULIAN
DD13082 MEYENBERG, JUSTIN J
DD13083 MILLER, MARC J
DD13084 MOORE, PATRICK W
DD13085 OLIVARES, BRANDON T
DD13086 OWEN, KEATON M
DD13087 QUIROZ, HERIBERTO
DD13088 RENWICK, WENDY L
DD13089 REYES, JUSTIN S
DD13090 ROBERTS, MICHAEL C
DD13091 SANCHEZ, EDWIN
DD13092 SARGENTI, DAVID J
DD13093 SILVA, ALFREDO C
DD13094 SILVA, MARC W.
DD13095 SIMS, LARRY D
DD13096 SUKOW, ZACHARY J
DD13097 Terry, Josh .
DD13098 TOOMEY, MARK A.
DD13099 TRUJILLO, ANTHONY C
DD13100 ULWELLING, ERIC N
DD13101 URIBE, WYATT N
DD13102 WARREN, MATHEW B
DD13103 Wenger, Daren T.
DD13104 YOUNG, JOHN H

Modified 1 paycheck.

2,934.
2,643.
2,264.
2,733.
2,440.
3,020.
5,604.
3,523.
2,375.
2,689.
4,569.
3,695.
4,449.
6,370.
2,374.
6,041.
5,143.
3,760.
4,711.
2,698.
4,982.
5,745.
2,480.
5,588.
6,273.
3,828.
5,270.
2,835.
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QuickBooks Payroll Services

Sent: 02/07/2024
Subject: Details of Funds to be Withdrawn

Actual funds to be withdrawn:

Payroll service fee $4.00
Direct Deposit $8535.56
Total payment $8539.56

to be withdrawn from 1st Capital Bank - Main 2257.

Payroll Run Summary for 02/09/2024:

Paychecks Direct

Deposit
Total 8,535.56
DD13105 MOORE, PATRICK W 8,535.56

Modified 2 paychecks.
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QuickBooks Payroll Services

Sent: 02/27/2024
Subject: Details of Funds to be Withdrawn

Actual funds to be withdrawn:

Payroll service fee $268.00
Direct Deposit $263994 .88
Total payment $264262.88

to be withdrawn from 1st Capital Bank - Main 2257.

Payroll Run Summary for 02/29/2024:

Paychecks Direct

Deposit
Total 263,994.88
DD13106 Airada, Alejandro C. 4,043.41
DD13107 ALLEN, ANTHONY S 2,480.14
DD13108 ALVERNAZ, HAYDEN D 4,077.59
DD13109 ANDERSON, SCOTT A 5,029.24
DD13110 ARREGUIN, MARISELA 3,012.73
DD13111 Babione, Scott R 4,209.60
DD13112 BODNAR, GREGORY J 4,668.54
DD13113 CABRERA GUILLEN, JUAN CARLOS 3,217.74
DD13114 CAMPBELL, CAITLIN M 2,944 .91
DD13115 CAMPBELL, THOMAS 4,148.33
DD13116 Casarez, Martin A. 5,397.31
DD13117 CATHEY, BROOKS H 4,103.57
DD13118 CHAPMAN, DEAN R 4,399.05
DD13119 CIMINO, KELLY S 2,815.62
DD13120 CONNEAU, JUSTIN K 4,024.12
DD13121 CRADDOCK, DAVID J 4,309.87
DD13122 DACPANO, JEFF 2,845 .86
DD13123 DICKSON, PETER J 5,242 .94
DD13124 DRIVON, COREY D 3,679.37
DD13125 DURAN, JR., ALFONSO 3,725.41
DD13126 FERRANTE, DOMINIC J 3,036.94
DD13127 Foster, Michael A. 4,694.87
DD13128 FRIEDMAN, NOAH L 2,480.14
DD13129 FROST, JONATHAN B 4,162.75
DD13130 FUSS, SKYLER S 2,533.11
DD13131 GALLARDO, JESSE R 4,415.63
DD13132 Gillenwater, Randy J. 3,706.77
DD13133 GRUVER, WILLIAM E 3,692.00
DD13134 HANZELKA, ERIC 4,509.05
DD13135 HAUT, RAMON 2,377.38
DD13136 HERNANDEZ, MARIO E 5,352.50
DD13137 HINKLE, CHRISTOPHER D 3,731.07
DD13138 HIPSLEY, MARC A 3,746.64
DD13139 JIMENEZ, MARTIN R 2,201.69
DD13140 KEISLING, JUSTIN 7,328.35
DD13141 KNEELAND, WILLIAM M 3,642.26
DD13142 KUNTZ, KARRY K 2,632.97
DD13143 LEWIS, ADAM N 2,419.16
DD13144 LINQUIST, JUSTIN R 5,988.89
DD13145 LUMADUE, MATTHEW J 2,825.03
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QuickBooks Payroll Services

Sent: 02/27/2024

Subject: Details of Funds to be Withdrawn

DD13146 MAGNO JR., RICHARD A 2,934.53
DD13147 MALLOBOX, JOSHUA D 2,643.50
DD13148 MCDERMOTT, JAMES R 2,353.93
DD13149 MEEKS, JAMES W 2,480.14
DD13150 MENDOZA, JULIAN 1,655.33
DD13151 MEYENBERG, JUSTIN J 3,671.78
DD13152 MILLER, MARC J 3,365.83
DD13153 OLIVARES, BRANDON T 3,538.22
DD13154 OWEN, KEATON M 2,743 .41
DD13155 QUIROZ, HERIBERTO 6,174.68
DD13156 RENWICK, WENDY L 2,819.34
DD13157 REYES, JUSTIN S 5,756.53
DD13158 ROBERTS, MICHAEL C 4,476.02
DD13159 SANCHEZ, EDWIN 2,630.39
DD13160 SARGENTI, DAVID J 8,395.66
DD13161 SILVA, ALFREDO C 3,189.01
DD13162 SILVA, MARC W. 3,760.06
DD13163 SIMS, LARRY D 4,993.66
DD13164 SUKOW, ZACHARY J 2,656.61
DD13165 Terry, Josh . 6,332.72
DD13166 TOOMEY, MARK A. 6,045.15
DD13167 TRUJILLO, ANTHONY C 2,480.14
DD13168 ULWELLING, ERIC N 8,594.00
DD13169 URIBE, WYATT N 5,623.75
DD13170 WARREN, MATHEW B 3,828.03
DD13171 Wenger, Daren T. 4,040.35
DD13172 YOUNG, JOHN H 2,959.56

Page 2

Page 19 of 141




Monterey County Regional Fire District

Transactions by Bank Account

03/21/24
As of February 29, 2024
Date Num Name Memo Amount Balance

1006 - 1st Capital Bank - Main 2257 1,698,662.91
01/02/2024 ACH 010... MOLECULAR FARMS LLC APN 1,717.35 1,700,380.26
01/02/2024 Funds Transfer 227.59 1,700,607.85
01/02/2024 Stripe REPUBLIC SERVICES 22CP01317 1,725.00 1,702,332.85
01/03/2024 47926 Agile Occupational Medicine PC -135.00 1,702,197.85
01/03/2024 47927 AT&T (CalNet) -659.07 1,701,538.78
01/03/2024 47928 Beulah J Trist Ambulance Refund- Beulah Trist ... -123.59 1,701,415.19
01/03/2024 47929 Carmel Fire Protection Associates -450.00 1,700,965.19
01/03/2024 47930 CliftonLarsonAllen LLP Acct# A568105 -1,050.00 1,699,915.19
01/03/2024 47931 Conte's Generator Service, Inc. -10,572.38 1,689,342.81
01/03/2024 47932 Costco Membership Acct# 000111943492851 -120.00 1,689,222.81
01/03/2024 47933 CPS HR Consulting #MONTO032 -655.50 1,688,567.31
01/03/2024 47934 Elesha Lopez (Kind Books) -1,743.75 1,686,823.56
01/03/2024 47935 Golden State Truck & Trailer Re... -14,226.48 1,672,597.08
01/03/2024 47936 John Hunter Young Reimb- Comp Officer 2D -450.00 1,672,147.08
01/03/2024 47937 Liebert, Cassidy, Whitmore Client: CA201 -1,261.50 1,670,885.58
01/03/2024 47938 Marina Coast W ater District -1,074.89 1,669,810.69
01/03/2024 47939 MedPro Disposal, LLC 19983 -248.88 1,669,561.81
01/03/2024 47940 Peninsula Hydronics, Inc. -4,065.67 1,665,496.14
01/03/2024 47941 Scott's PPE Recon, Inc -359.65 1,665,136.49
01/03/2024 47942 Smile Business Products, Inc. Acct #5964724-TC -166.08 1,664,970.41
01/03/2024 47943 Stephanie Caldera Cleaning Ser...  Cust ID: MCRFDO1 -1,100.00 1,663,870.41
01/03/2024 47944 SWRCB Facility ID: 32718WQ23 -399.00 1,663,471.41
01/03/2024 47945 Telco Business Solutions Cust ID: 15159 -59.47 1,663,411.94
01/03/2024 47946 U.S. BANK-Cal Card 4246044555652902 -13,189.66 1,650,222.28
01/03/2024 47947 US BANK-MN (Remit to 9690) Account # 258033000 -2,970.00 1,647,252.28
01/03/2024 47948 Vortex Industries, LLC Cust# 421191 -4,468.36 1,642,783.92
01/03/2024 Stripe DE LA CRUZ- JADE DR 22CP02835 273.18 1,643,057.10
01/08/2024 47949 CITY NATIONAL BANK LEASE NUMBER 12-009 -112,958.26 1,530,098.84
01/08/2024 47950 Grade Break Engineering, Inc. -83,454.40 1,446,644.44
01/09/2024 Stripe CASEY- LA RANCHERIA 23CP03409 273.18 1,446,917.62
01/10/2024 QuickBooks Payroll Service Created by Payroll Service on 01/... -257,586.47 1,189,331.15
01/10/2024 QuickBooks Payroll Service Created by Payroll Service on 01/... -48,326.88 1,141,004.27
01/11/2024 DD12897 Airada, Alejandro C. Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12898 ALLEN, ANTHONY S Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12899 ALVERNAZ, HAYDEN D Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12900 ANDERSON, SCOTT A Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12901 ARREGUIN, MARISELA Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12902 Babione, Scott R Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12903 BODNAR, GREGORY J Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12904 CABRERA GUILLEN, JUAN C... Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12905 CALENDER, SHANE K Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12906 CAMPBELL, CAITLIN M Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12907 CAMPBELL, THOMAS Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12908 Casarez, Martin A. Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12909 CATHEY, BROOKS H Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12910 CHAPMAN, DEAN R Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12911 CIMINO, KELLY S Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12912 CONNEAU, JUSTIN K Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12913 CRADDOCK, DAVID J Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12914 DACPANO, JEFF Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12915 DICKSON, PETER J Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12916 DRIVON, COREY D Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12917 DURAN, JR., ALFONSO Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12918 FERRANTE, DOMINIC J Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12919 Foster, Michael A. Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12920 FRIEDMAN, NOAH L Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12921 FROST, JONATHAN B Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12922 FUSS, SKYLER S Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12923 GALLARDO, JESSE R Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12924 Gillenwater, Randy J. Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12925 GRUVER, WILLIAM E Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12926 HANZELKA, ERIC Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12927 HAUT, RAMON Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12928 HERNANDEZ, MARIO E Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12929 HINKLE, CHRISTOPHER D Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12930 HIPSLEY, MARC A Direct Deposit 0.00 1,141,004.27
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Monterey County Regional Fire District

Transactions by Bank Account

03/21/24
As of February 29, 2024
Date Num Name Memo Amount Balance
01/11/2024 DD12931 Jensen, David J. Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12932 JIMENEZ, MARTIN R Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12933 KEISLING, JUSTIN Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12934 KNEELAND, WILLIAM M Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12935 KUNTZ, KARRY K Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12936 LEWIS, ADAM N Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12937 LINQUIST, JUSTIN R Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12938 LUMADUE, MATTHEW J Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12939 MAGNO JR., RICHARD A Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12940 MALLOBOX, JOSHUA D Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12941 MCDERMOTT, JAMES R Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12942 MEEKS, JAMES W Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12943 MENDOZA, JULIAN Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12944 MEYENBERG, JUSTIN J Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12945 MILLER, MARC J Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12946 MOORE, PATRICK W Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12947 OLIVARES, BRANDON T Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12948 OWEN, KEATON M Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12949 QUIROZ, HERIBERTO Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12950 RENWICK, WENDY L Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12951 REYES, JUSTIN S Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12952 ROBERTS, MICHAEL C Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12953 SANCHEZ, EDWIN Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12954 SARGENTI, DAVID J Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12955 SILVA, ALFREDO C Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12956 SILVA, MARC W. Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12957 SIMS, LARRY D Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12958 SUKOW, ZACHARY J Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12959 Terry, Josh . Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12960 TOOMEY, MARK A. Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12961 TRUJILLO, ANTHONY C Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12962 ULWELLING, ERIC N Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12963 URIBE, WYATT N Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12964 WARREN, MATHEW B Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12965 Wenger, Daren T. Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12966 YOUNG, JOHN H Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12967 CALENDER, SHANE K Direct Deposit 0.00 1,141,004.27
01/11/2024 DD12968 Jensen, David J. Direct Deposit 0.00 1,141,004.27
01/11/2024 EFT EFTPS 94-6001184 -73,936.12 1,067,068.15
01/11/2024 EFT Employment Development Depa...  698-1507-4 -29,062.57 1,038,005.58
01/11/2024 47951 VOYA Institutional Trust Co. VK7065 -50,539.39 987,466.19
01/11/2024 47952 Ashley Sardina ADPP 12/16-12/31/23 -1,476.88 985,989.31
01/11/2024 47953 All Safe Integrated Systems -510.00 985,479.31
01/11/2024 47954 AT&T (CalNet) -625.91 984,853.40
01/11/2024 47955 California Utilities Service 3433500 -164.90 984,688.50
01/11/2024 47956 California Water Service Co. 0285266666 -220.26 984,468.24
01/11/2024 47957 Golden State Truck & Trailer Re... -16,255.54 968,212.70
01/11/2024 47958 J.J. Keller & Associates, Inc. Cust #201852564 -1,133.70 967,079.00
01/11/2024 47959 Justin Meyenberg -700.00 966,379.00
01/11/2024 47960 L.N. Curtis & Sons -8,598.44 957,780.56
01/11/2024 47961 Law Offices of William Ross -447.25 957,333.31
01/11/2024 47962 M.J. MURPHY LUMBER COM... Acct #10526 -20.34 957,312.97
01/11/2024 47963 MES Cust #C49106 -321.03 956,991.94
01/11/2024 47964 Mission Uniform Service 157033 -391.37 956,600.57
01/11/2024 47965 Monterey One Water MRWPCA)  33-000198 -62.07 956,538.50
01/11/2024 47966 Pure Water Bottling Company -354.50 956,184.00
01/11/2024 47967 Ramon. Haut Reimb. Co. Officer 2D -450.00 955,734.00
01/11/2024 47968 Salinas Valley Pro Squad -1,649.21 954,084.79
01/11/2024 47969 SPECIAL DISTRICT'S ASSN O...  Paitras, Sargenti -80.00 954,004.79
01/11/2024 47970 Stryker Sales, LLC (Remit to 21... -587.03 953,417.76
01/11/2024 47971 Toro Petroleum Corp. Acct #0100287 -10,169.35 943,248.41
01/11/2024 47972 City of Salinas (Finance Dept) Acct # 635 -400,000.00 543,248.41
01/11/2024 wire Department of Health Care Servi... PP-GEMT CY 2024 Collection 1, ... -17,371.80 525,876.61
01/11/2024 Deposit 2,788.01 528,664.62
01/11/2024 Funds Transfer 5,000.00 533,664.62
01/16/2024 47973 AMR -26,456.25 507,208.37
01/16/2024 47974 Greg Bodnar Replace rejected direct deposit 1/... -5,801.98 501,406.39
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Monterey County Regional Fire District

Transactions by Bank Account

03/21/24
As of February 29, 2024
Date Num Name Memo Amount Balance
01/17/2024 47975 AT&T (CalNet) -622.66 500,783.73
01/17/2024 47976 AT&T (SLP Uverse) 322633540 -69.55 500,714.18
01/17/2024 47977 Bound Tree Medical -2,321.71 498,392.47
01/17/2024 47978 Caitlin Campbell Reimb- Caitlin Campbell- High Ri... -60.00 498,332.47
01/17/2024 47979 California American W ater Co. -923.10 497,409.37
01/17/2024 47980 County of Monterey IT Dept Cust #840 -8,651.58 488,757.79
01/17/2024 47981 Davis and Goldmark, Inc. Client #M336387 -94.89 488,662.90
01/17/2024 47982 Elesha Lopez (Kind Books) -2,418.75 486,244.15
01/17/2024 47983 Hi-Tech Emergency Vehicle Ser... -9,997.34 476,246.81
01/17/2024 47984 James Stubblefield, M.D., Inc. -7,500.00 468,746.81
01/17/2024 47985 Laguna Seca Water Company, |... -400.00 468,346.81
01/17/2024 47986 Liebert, Cassidy, Whitmore Client: CA201 -3,950.00 464,396.81
01/17/2024 47987 Peninsula Welding & Medical S... -316.37 464,080.44
01/17/2024 47988 Stryker Sales, LLC (Remit to 21... -2,275.89 461,804.55
01/17/2024 47989 Waste Management -907.88 460,896.67
01/17/2024 2604 AUSONIO INC (JRJ PARTNE... 1,886.38 462,783.05
01/17/2024 1257 HILBERT/LEE- BLUE LARKSP... 337.50 463,120.55
01/17/2024 6158 PIERCE- COLT LANE 273.18 463,393.73
01/17/2024 071453 CV MANOR 1,392.72 464,786.45
01/17/2024 0069358...  GATLEY- BROOKDALE DR 969.54 465,755.99
01/17/2024 1018 FOLEY- CORRAL DE TIERRA 969.54 466,725.53
01/17/2024 2428 MISC CUSTOMERS multiple permits 1,751.58 468,477.11
01/17/2024 Deposit 68,443.43 536,920.54
01/18/2024 DirDepR... Bodnar direct deposit account clo... 5,801.98 542,722.52
01/18/2024 Stripe HAT TRICK RANCH, LLC PLN190233 & 22CP02003 900.00 543,622.52
01/23/2024 Stripe BIBBER 21CP03176 236.12 543,858.64
01/23/2024 Stripe MIRALLES-22 SCARLETT RD 22CP02283 225.00 544,083.64
01/23/2024 2429 MISC CUSTOMERS Stripe - Ambulance Revenue 121.85 544,205.49
01/24/2024 Funds Transfer 1,500,000.00 2,044,205.49
01/24/2024 QuickBooks Payroll Service Created by Payroll Service on 01/... -272,909.50 1,771,295.99
01/24/2024 Funds Transfer 6,275.82 1,777,571.81
01/25/2024 DD12969 Airada, Alejandro C. Direct Deposit 0.00 1,777,571.81
01/25/2024 DD12970 ALLEN, ANTHONY S Direct Deposit 0.00 1,777,571.81
01/25/2024 DD12971 ALVERNAZ, HAYDEN D Direct Deposit 0.00 1,777,571.81
01/25/2024 DD12972 ANDERSON, SCOTT A Direct Deposit 0.00 1,777,571.81
01/25/2024 DD12973 ARREGUIN, MARISELA Direct Deposit 0.00 1,777,571.81
01/25/2024 DD12974 Babione, Scott R Direct Deposit 0.00 1,777,571.81
01/25/2024 DD12975 BODNAR, GREGORY J Direct Deposit 0.00 1,777,571.81
01/25/2024 DD12976 CABRERA GUILLEN, JUAN C... Direct Deposit 0.00 1,777,571.81
01/25/2024 DD12977 CAMPBELL, CAITLIN M Direct Deposit 0.00 1,777,571.81
01/25/2024 DD12978 CAMPBELL, THOMAS Direct Deposit 0.00 1,777,571.81
01/25/2024 DD12979 Casarez, Martin A. Direct Deposit 0.00 1,777,571.81
01/25/2024 DD12980 CATHEY, BROOKS H Direct Deposit 0.00 1,777,571.81
01/25/2024 DD12981 CHAPMAN, DEAN R Direct Deposit 0.00 1,777,571.81
01/25/2024 DD12982 CIMINO, KELLY S Direct Deposit 0.00 1,777,571.81
01/25/2024 DD12983 CONNEAU, JUSTIN K Direct Deposit 0.00 1,777,571.81
01/25/2024 DD12984 CRADDOCK, DAVID J Direct Deposit 0.00 1,777,571.81
01/25/2024 DD12985 DACPANO, JEFF Direct Deposit 0.00 1,777,571.81
01/25/2024 DD12986 DICKSON, PETER J Direct Deposit 0.00 1,777,571.81
01/25/2024 DD12987 DRIVON, COREY D Direct Deposit 0.00 1,777,571.81
01/25/2024 DD12988 DURAN, JR., ALFONSO Direct Deposit 0.00 1,777,571.81
01/25/2024 DD12989 FERRANTE, DOMINIC J Direct Deposit 0.00 1,777,571.81
01/25/2024 DD12990 Foster, Michael A. Direct Deposit 0.00 1,777,571.81
01/25/2024 DD12991 FRIEDMAN, NOAH L Direct Deposit 0.00 1,777,571.81
01/25/2024 DD12992 FROST, JONATHAN B Direct Deposit 0.00 1,777,571.81
01/25/2024 DD12993 FUSS, SKYLER S Direct Deposit 0.00 1,777,571.81
01/25/2024 DD12994 GALLARDO, JESSE R Direct Deposit 0.00 1,777,571.81
01/25/2024 DD12995 Gillenwater, Randy J. Direct Deposit 0.00 1,777,571.81
01/25/2024 DD12996 GRUVER, WILLIAM E Direct Deposit 0.00 1,777,571.81
01/25/2024 DD12997 HANZELKA, ERIC Direct Deposit 0.00 1,777,571.81
01/25/2024 DD12998 HAUT, RAMON Direct Deposit 0.00 1,777,571.81
01/25/2024 DD12999 HERNANDEZ, MARIO E Direct Deposit 0.00 1,777,571.81
01/25/2024 DD13000 HINKLE, CHRISTOPHER D Direct Deposit 0.00 1,777,571.81
01/25/2024 DD13001 HIPSLEY, MARC A Direct Deposit 0.00 1,777,571.81
01/25/2024 DD13002 JIMENEZ, MARTIN R Direct Deposit 0.00 1,777,571.81
01/25/2024 DD13003 KEISLING, JUSTIN Direct Deposit 0.00 1,777,571.81
01/25/2024 DD13004 KNEELAND, WILLIAM M Direct Deposit 0.00 1,777,571.81
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Monterey County Regional Fire District

Transactions by Bank Account

03/21/24
As of February 29, 2024
Date Num Name Memo Amount Balance
01/25/2024 DD13005 KUNTZ, KARRY K Direct Deposit 0.00 1,777,571.81
01/25/2024 DD13006 LEWIS, ADAM N Direct Deposit 0.00 1,777,571.81
01/25/2024 DD13007 LINQUIST, JUSTIN R Direct Deposit 0.00 1,777,571.81
01/25/2024 DD13008 LUMADUE, MATTHEW J Direct Deposit 0.00 1,777,571.81
01/25/2024 DD13009 MAGNO JR., RICHARD A Direct Deposit 0.00 1,777,571.81
01/25/2024 DD13010 MALLOBOX, JOSHUA D Direct Deposit 0.00 1,777,571.81
01/25/2024 DD13011 MCDERMOTT, JAMES R Direct Deposit 0.00 1,777,571.81
01/25/2024 DD13012 MEEKS, JAMES W Direct Deposit 0.00 1,777,571.81
01/25/2024 DD13013 MENDOZA, JULIAN Direct Deposit 0.00 1,777,571.81
01/25/2024 DD13014 MEYENBERG, JUSTIN J Direct Deposit 0.00 1,777,571.81
01/25/2024 DD13015 MILLER, MARC J Direct Deposit 0.00 1,777,571.81
01/25/2024 DD13016 MOORE, PATRICK W Direct Deposit 0.00 1,777,571.81
01/25/2024 DD13017 OLIVARES, BRANDON T Direct Deposit 0.00 1,777,571.81
01/25/2024 DD13018 OWEN, KEATON M Direct Deposit 0.00 1,777,571.81
01/25/2024 DD13019 QUIROZ, HERIBERTO Direct Deposit 0.00 1,777,571.81
01/25/2024 DD13020 RENWICK, WENDY L Direct Deposit 0.00 1,777,571.81
01/25/2024 DD13021 REYES, JUSTIN S Direct Deposit 0.00 1,777,571.81
01/25/2024 DD13022 ROBERTS, MICHAEL C Direct Deposit 0.00 1,777,571.81
01/25/2024 DD13023 SANCHEZ, EDWIN Direct Deposit 0.00 1,777,571.81
01/25/2024 DD13024 SARGENTI, DAVID J Direct Deposit 0.00 1,777,571.81
01/25/2024 DD13025 SILVA, ALFREDO C Direct Deposit 0.00 1,777,571.81
01/25/2024 DD13026 SILVA, MARC W. Direct Deposit 0.00 1,777,571.81
01/25/2024 DD13027 SIMS, LARRY D Direct Deposit 0.00 1,777,571.81
01/25/2024 DD13028 SUKOW, ZACHARY J Direct Deposit 0.00 1,777,571.81
01/25/2024 DD13029 Terry, Josh . Direct Deposit 0.00 1,777,571.81
01/25/2024 DD13030 TOOMEY, MARK A. Direct Deposit 0.00 1,777,571.81
01/25/2024 DD13031 TRUJILLO, ANTHONY C Direct Deposit 0.00 1,777,571.81
01/25/2024 DD13032 ULWELLING, ERIC N Direct Deposit 0.00 1,777,571.81
01/25/2024 DD13033 URIBE, WYATT N Direct Deposit 0.00 1,777,571.81
01/25/2024 DD13034 WARREN, MATHEW B Direct Deposit 0.00 1,777,571.81
01/25/2024 DD13035 Wenger, Daren T. Direct Deposit 0.00 1,777,571.81
01/25/2024 DD13036 YOUNG, JOHN H Direct Deposit 0.00 1,777,571.81
01/25/2024 EFT EFTPS 94-6001184 -59,860.34 1,717,711.47
01/25/2024 EFT Employment Development Depa...  698-1507-4 -22,092.44 1,695,619.03
01/25/2024 47990 AFLAC X1723 -823.59 1,694,795.44
01/25/2024 47991 American River Benefit Administ... 8484 -171.50 1,694,623.94
01/25/2024 47992 Local 2606 -7,132.82 1,687,491.12
01/25/2024 47993 VOYA Institutional Trust Co. VK7065 -19,713.25 1,667,777.87
01/25/2024 47994 Ashley Sardina ADPP 1/1-1/15/24 -1,476.88 1,666,300.99
01/25/2024 47995 Barbara Fonseca Feb 2024 -191.75 1,666,109.24
01/25/2024 47996 Chris Handle Feb 2024 -754.25 1,665,354.99
01/25/2024 47997 Dale B Williams Feb 2024 - Health Premium -1,008.99 1,664,346.00
01/25/2024 47998 Dave Jensen Feb 2024 - Health premium -625.72 1,663,720.28
01/25/2024 47999 Dean. Lindsey Feb 2024 -909.38 1,662,810.90
01/25/2024 48000 Dorothy Priolo Feb 2024 -909.38 1,661,901.52
01/25/2024 48001 Ezekiel Kott Feb 2024 -774.00 1,661,127.52
01/25/2024 48002 James H. Smith Feb 2024 -191.75 1,660,935.77
01/25/2024 48003 Jeff Frye Feb 2024 -615.50 1,660,320.27
01/25/2024 48004 Jeff May Feb 2024 -1,008.99 1,659,311.28
01/25/2024 48005 Jim McCabe Feb 2024 -1,081.25 1,658,230.03
01/25/2024 48006 John. Reed Feb 2024 -909.38 1,657,320.65
01/25/2024 48007 Kevin Kamnikar Feb 2024 -909.38 1,656,411.27
01/25/2024 48008 Kurtis Calender Feb 2024 -1,008.99 1,655,402.28
01/25/2024 48009 Larry Freitas Feb 2024 -909.38 1,654,492.90
01/25/2024 48010 Lee Warner Feb 2024 -1,081.25 1,653,411.65
01/25/2024 48011 Michael Urquides Feb 2024 -754.25 1,652,657.40
01/25/2024 48012 Mike Vout. Feb 2024 -1,008.99 1,651,648.41
01/25/2024 48013 Miles.Schuler Feb 2024 -689.99 1,650,958.42
01/25/2024 48014 Richard. Rotharmel Feb 2024 -909.38 1,650,049.04
01/25/2024 48015 Ron Lemos. Feb 2024 -1,008.99 1,649,040.05
01/25/2024 48016 Scott Fenton Feb 2024 -689.99 1,648,350.06
01/25/2024 48017 Steve Scarlett. Feb 2024 -526.11 1,647,823.95
01/25/2024 48018 Susan Croswell Feb 2024 -615.50 1,647,208.45
01/25/2024 48019 William R Williams Feb 2024 -625.72 1,646,582.73
01/25/2024 48020 AMAZON CAPITAL SERVICES A1BSA7JOSWO7KJ -3,115.30 1,643,467.43
01/25/2024 48021 AT&T (R-2 Internet) 318182419 -64.20 1,643,403.23
01/25/2024 48022 C.A.P.F. -1,976.50 1,641,426.73
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Monterey County Regional Fire District

Transactions by Bank Account

03/21/24
As of February 29, 2024
Date Num Name Memo Amount Balance
01/25/2024 48023 Carmel Valley Coffee Roasting -732.70 1,640,694.03
01/25/2024 48024 Central Fire District of Santa Cr... Peer Support Training Registration -600.00 1,640,094.03
01/25/2024 48025 Dean Chapman Reimb- USAR Boot -250.00 1,639,844.03
01/25/2024 48026 Earth Systems Cust: MONO029 -1,905.50 1,637,938.53
01/25/2024 48027 Humana Insurance Co. 787328-01 -13,929.27 1,624,009.26
01/25/2024 48028 Liebert, Cassidy, Whitmore Client: CA201 -2,910.50 1,621,098.76
01/25/2024 48029 Marisela. Arreguin Reimb- Skill Path -349.00 1,620,749.76
01/25/2024 48030 Overhead Door MOD901 -716.16 1,620,033.60
01/25/2024 48031 PG&E 5319150727-5 -6,112.98 1,613,920.62
01/25/2024 48032 Salinas Valley Tire -121.09 1,613,799.53
01/25/2024 48033 Vision Service Plan 30 017089 0001 -1,738.00 1,612,061.53
01/25/2024 48034 Wittman Enterprises, LLC Dec 2023 -3,647.70 1,608,413.83
01/26/2024 EFT CalPERS (Health) Feb 2024 -1,966.27 1,606,447.56
01/26/2024 EFT CalPERS (Health) Feb 2024 -149,089.68 1,457,357.88
01/29/2024 Funds Transfer 15,469.92 1,472,827.80
01/30/2024 EFT CalPERS (Retirement) Dec earnings -224,036.60 1,248,791.20
01/30/2024 48035 FRMS MONO003 -329,797.25 918,993.95
01/30/2024 48036 Grade Break Engineering, Inc. -125,352.05 793,641.90
01/30/2024 Funds Transfer 23,093.14 816,735.04
01/30/2024 Stripe REPUBLIC SERVICES 23CP02841 1,939.08 818,674.12
01/31/2024 13477516 WALDROUP 236.12 818,910.24
01/31/2024 1006 REYES - MIDDLEFIELD RD 225.00 819,135.24
01/31/2024 2032 JACOUBOWSKY / SCARLETT 450.00 819,585.24
01/31/2024 46014 QUALTEK CA 273.18 819,858.42
01/31/2024 110381832 CV MANOR 819.54 820,677.96
01/31/2024 1417 PRATT- JOAQUIN CT 969.54 821,647.50
01/31/2024 1720 BENGARD- AG HOUSING ALI... 36,608.98 858,256.48
01/31/2024 1070 BASSMAN 273.18 858,529.66
01/31/2024 919 SWEET - JASON & COLLEEN 969.54 859,499.20
01/31/2024 Deposit 10,180.81 869,680.01
01/31/2024 Deposit 38,092.92 907,772.93
01/31/2024 Deposit 37,102.53 944,875.46
01/31/2024 Deposit 12,981.45 957,856.91
01/31/2024 Deposit 1,066.38 958,923.29
01/31/2024 Deposit 5,726.54 964,649.83
01/31/2024 Funds Transfer 14,467.14 979,116.97
01/31/2024 2430 MISC CUSTOMERS Stripe - burn permits 40.00 979,156.97
01/31/2024 2431 MISC CUSTOMERS multiple permits 4,079.17 983,236.14
02/01/2024 48037 All Safe Integrated Systems -450.00 982,786.14
02/01/2024 48038 Aromas Firefighters Association -60.00 982,726.14
02/01/2024 48039 AT&T MOBILITY Acct #287267998050 -103.25 982,622.89
02/01/2024 48040 Bound Tree Medical -2,408.36 980,214.53
02/01/2024 48041 California Fire Protection, Inc. -705.00 979,509.53
02/01/2024 48042 California Utilities Service Acct #3433500 -164.90 979,344.63
02/01/2024 48043 Carmel Fire Protection Associates -930.00 978,414.63
02/01/2024 48044 COMCAST -691.00 977,723.63
02/01/2024 48045 Elesha Lopez (Kind Books) -3,656.25 974,067.38
02/01/2024 48046 Golden State Truck & Trailer Re... -5,809.52 968,257.86
02/01/2024 48047 L.N. Curtis & Sons Cust #C32838 -339.95 967,917.91
02/01/2024 48048 Lemos Service Inc/Lemos 76 Acct ID 32 -177.92 967,739.99
02/01/2024 48049 Marina Coast Water District -1,060.94 966,679.05
02/01/2024 48050 PG&E CFM/PPC Department Cust #4263174 Contract #50096... -3,688.62 962,990.43
02/01/2024 48051 Smile Business Products, Inc. Acct #5964724-TC -144.09 962,846.34
02/01/2024 48052 Stryker Sales, LLC (Remitto21...  Cust #20046901 -934.68 961,911.66
02/01/2024 48053 U.S. BANK-Cal Card 4246044555652902 -15,439.84 946,471.82
02/01/2024 48054 VERIZON WIRELESS. -1,698.07 944,773.75
02/01/2024 48055 WHITSON. ENGINEERS Project #02420.05 -384.00 944,389.75
02/01/2024 48056 COMCAST -109.00 944,280.75
02/01/2024 48057 California EMS Authority EMT renewal - Anthony Allen -37.00 944,243.75
02/01/2024 48058 Allan Clark Refund sprinkler inspection fees -472.24 943,771.51
02/01/2024 Stripe ADAMS / LINDHOLM 23CP03478 273.18 944,044.69
02/02/2024 Stripe DIGRAZIA-26 PANETTA RD 21CP03705 236.12 944,280.81
02/05/2024 Funds Transfer 1,140.00 945,420.81
02/06/2024 2437 MISC CUSTOMERS DEF SPACE INSP 273.18 945,693.99
02/07/2024 QuickBooks Payroll Service Created by Payroll Service on 02/... -277,752.78 667,941.21
02/07/2024 48059 Dahle, Aimee A -96.97 667,844.24
02/07/2024 48060 Poitras, Warren E -138.52 667,705.72
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03/21/24
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Date Num Name Amount Balance
02/07/2024 Funds Transfer 10,500.00 678,205.72
02/07/2024 Stripe NANCY FROISTAD - BEACON... 23CP03812 273.18 678,478.90
02/07/2024 Stripe CROWN CASTLE - JAYSEN K...  23CP03044 273.18 678,752.08
02/07/2024 Stripe CROWN CASTLE - JAYSEN K...  23CP03675 273.18 679,025.26
02/07/2024 Stripe CROWN CASTLE - JAYSEN K...  23CP03913 273.18 679,298.44
02/07/2024 Stripe CROWN CASTLE - JAYSEN K...  23CP04019 273.18 679,571.62
02/08/2024 DD13037 Airada, Alejandro C. Direct Deposit 0.00 679,571.62
02/08/2024 DD13038 ALLEN, ANTHONY S Direct Deposit 0.00 679,571.62
02/08/2024 DD13039 ALVERNAZ, HAYDEN D Direct Deposit 0.00 679,571.62
02/08/2024 DD13040 ANDERSON, SCOTT A Direct Deposit 0.00 679,571.62
02/08/2024 DD13041 ARREGUIN, MARISELA Direct Deposit 0.00 679,571.62
02/08/2024 DD13042 Babione, Scott R Direct Deposit 0.00 679,571.62
02/08/2024 DD13043 BODNAR, GREGORY J Direct Deposit 0.00 679,571.62
02/08/2024 DD13044 CABRERA GUILLEN, JUAN C... Direct Deposit 0.00 679,571.62
02/08/2024 DD13045 CAMPBELL, CAITLIN M Direct Deposit 0.00 679,571.62
02/08/2024 DD13046 CAMPBELL, THOMAS Direct Deposit 0.00 679,571.62
02/08/2024 DD13047 Casarez, Martin A. Direct Deposit 0.00 679,571.62
02/08/2024 DD13048 CATHEY, BROOKS H Direct Deposit 0.00 679,571.62
02/08/2024 DD13049 CHAPMAN, DEAN R Direct Deposit 0.00 679,571.62
02/08/2024 DD13050 CIMINO, KELLY S Direct Deposit 0.00 679,571.62
02/08/2024 DD13051 CONNEAU, JUSTIN K Direct Deposit 0.00 679,571.62
02/08/2024 DD13052 CRADDOCK, DAVID J Direct Deposit 0.00 679,571.62
02/08/2024 DD13053 DACPANO, JEFF Direct Deposit 0.00 679,571.62
02/08/2024 DD13054 DICKSON, PETER J Direct Deposit 0.00 679,571.62
02/08/2024 DD13055 DRIVON, COREY D Direct Deposit 0.00 679,571.62
02/08/2024 DD13056 DURAN, JR., ALFONSO Direct Deposit 0.00 679,571.62
02/08/2024 DD13057 FERRANTE, DOMINIC J Direct Deposit 0.00 679,571.62
02/08/2024 DD13058 Foster, Michael A. Direct Deposit 0.00 679,571.62
02/08/2024 DD13059 FRIEDMAN, NOAH L Direct Deposit 0.00 679,571.62
02/08/2024 DD13060 FROST, JONATHAN B Direct Deposit 0.00 679,571.62
02/08/2024 DD13061 FUSS, SKYLER S Direct Deposit 0.00 679,571.62
02/08/2024 DD13062 GALLARDO, JESSE R Direct Deposit 0.00 679,571.62
02/08/2024 DD13063 Gillenwater, Randy J. Direct Deposit 0.00 679,571.62
02/08/2024 DD13064 GRUVER, WILLIAM E Direct Deposit 0.00 679,571.62
02/08/2024 DD13065 HANZELKA, ERIC Direct Deposit 0.00 679,571.62
02/08/2024 DD13066 HAUT, RAMON Direct Deposit 0.00 679,571.62
02/08/2024 DD13067 HERNANDEZ, MARIO E Direct Deposit 0.00 679,571.62
02/08/2024 DD13068 HINKLE, CHRISTOPHER D Direct Deposit 0.00 679,571.62
02/08/2024 DD13069 HIPSLEY, MARC A Direct Deposit 0.00 679,571.62
02/08/2024 DD13070 JIMENEZ, MARTIN R Direct Deposit 0.00 679,571.62
02/08/2024 DD13071 KEISLING, JUSTIN Direct Deposit 0.00 679,571.62
02/08/2024 DD13072 KNEELAND, WILLIAM M Direct Deposit 0.00 679,571.62
02/08/2024 DD13073 KUNTZ, KARRY K Direct Deposit 0.00 679,571.62
02/08/2024 DD13074 LEWIS, ADAM N Direct Deposit 0.00 679,571.62
02/08/2024 DD13075 LINQUIST, JUSTIN R Direct Deposit 0.00 679,571.62
02/08/2024 DD13076 LUMADUE, MATTHEW J Direct Deposit 0.00 679,571.62
02/08/2024 DD13077 MAGNO JR., RICHARD A Direct Deposit 0.00 679,571.62
02/08/2024 DD13078 MALLOBOX, JOSHUA D Direct Deposit 0.00 679,571.62
02/08/2024 DD13079 MCDERMOTT, JAMES R Direct Deposit 0.00 679,571.62
02/08/2024 DD13080 MEEKS, JAMES W Direct Deposit 0.00 679,571.62
02/08/2024 DD13081 MENDOZA, JULIAN Direct Deposit 0.00 679,571.62
02/08/2024 DD13082 MEYENBERG, JUSTIN J Direct Deposit 0.00 679,571.62
02/08/2024 DD13083 MILLER, MARC J Direct Deposit 0.00 679,571.62
02/08/2024 DD13084 MOORE, PATRICK W Direct Deposit 0.00 679,571.62
02/08/2024 DD13085 OLIVARES, BRANDON T Direct Deposit 0.00 679,571.62
02/08/2024 DD13086 OWEN, KEATON M Direct Deposit 0.00 679,571.62
02/08/2024 DD13087 QUIROZ, HERIBERTO Direct Deposit 0.00 679,571.62
02/08/2024 DD13088 RENWICK, WENDY L Direct Deposit 0.00 679,571.62
02/08/2024 DD13089 REYES, JUSTIN S Direct Deposit 0.00 679,571.62
02/08/2024 DD13090 ROBERTS, MICHAEL C Direct Deposit 0.00 679,571.62
02/08/2024 DD13091 SANCHEZ, EDWIN Direct Deposit 0.00 679,571.62
02/08/2024 DD13092 SARGENTI, DAVID J Direct Deposit 0.00 679,571.62
02/08/2024 DD13093 SILVA, ALFREDO C Direct Deposit 0.00 679,571.62
02/08/2024 DD13094 SILVA, MARC W. Direct Deposit 0.00 679,571.62
02/08/2024 DD13095 SIMS, LARRY D Direct Deposit 0.00 679,571.62
02/08/2024 DD13096 SUKOW, ZACHARY J Direct Deposit 0.00 679,571.62
02/08/2024 DD13097 Terry, Josh . Direct Deposit 0.00 679,571.62
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02/08/2024 DD13098 TOOMEY, MARK A. Direct Deposit 0.00 679,571.62
02/08/2024 DD13099 TRUJILLO, ANTHONY C Direct Deposit 0.00 679,571.62
02/08/2024 DD13100 ULWELLING, ERIC N Direct Deposit 0.00 679,571.62
02/08/2024 DD13101 URIBE, WYATT N Direct Deposit 0.00 679,571.62
02/08/2024 DD13102 WARREN, MATHEW B Direct Deposit 0.00 679,571.62
02/08/2024 DD13103 Wenger, Daren T. Direct Deposit 0.00 679,571.62
02/08/2024 DD13104 YOUNG, JOHN H Direct Deposit 0.00 679,571.62
02/08/2024 QuickBooks Payroll Service Created by Payroll Service on 02/... -8,539.56 671,032.06
02/08/2024 EFT EFTPS 94-6001184 -66,928.16 604,103.90
02/08/2024 EFT Employment Development Depa...  698-1507-4 -22,418.12 581,685.78
02/08/2024 48061 Monterey County Sheriff's Office Case#19CV000057, File#202406... -542.78 581,143.00
02/08/2024 48062 VOYA Institutional Trust Co. VK7065 -19,361.96 561,781.04
02/08/2024 48063 Ashley Sardina ADPP 1/16-1/31/24 -1,476.88 560,304.16
02/08/2024 48064 Carmel Valley Towing & Hauling -250.00 560,054.16
02/08/2024 48065 County of Monterey IT Dept Cust #840 Monterey County Regi... -14,565.38 545,488.78
02/08/2024 48066 Doctor's on Duty Acct #1026353,B. Olivares -187.00 545,301.78
02/08/2024 48067 Golden State Truck & Trailer Re... -10,802.54 534,499.24
02/08/2024 48068 Josh Mallobox Reimb-R7 Treadmill -1,512.49 532,986.75
02/08/2024 48069 JUSTIN CONNEAU Reimb R2 HVAC -2,244.45 530,742.30
02/08/2024 48070 Law Offices of William Ross -1,440.00 529,302.30
02/08/2024 48071 LEHR (prev. EVS, Inc.) Cust ID: 82037 -1,050.00 528,252.30
02/08/2024 48072 M.J. MURPHY LUMBER COM... -237.52 528,014.78
02/08/2024 48073 MCFCA Lunch meeting - Sargenti & Ulwel... -60.00 527,954.78
02/08/2024 48074 MedPro Disposal, LLC 19983 -248.88 527,705.90
02/08/2024 48075 Mission Uniform Service 157033 -446.40 527,259.50
02/08/2024 48076 Monterey Bay Air Resources Dis... 379 -2,836.00 524,423.50
02/08/2024 48077 Monterey One Water MRWPCA)  33-000198 -62.07 524,361.43
02/08/2024 48078 Peninsula Welding & Medical S... -122.41 524,239.02
02/08/2024 48079 Pure W ater Bottling Company -414.00 523,825.02
02/08/2024 48080 Santa Lucia Preserve Member #744 -2,726.40 521,098.62
02/08/2024 48081 Telco Business Solutions Cust ID: 15159 -59.47 521,039.15
02/08/2024 48082 Toro Petroleum Corp. Acct #0100287 -9,398.45 511,640.70
02/08/2024 48083 Waste Management -500.22 511,140.48
02/08/2024 48085 Thomson Reuters - West Acct# 1004964876 -164.69 510,975.79
02/08/2024 48084 VOID document printed on blank check ... 0.00 510,975.79
02/08/2024 Funds Transfer 4,822.02 515,797.81
02/09/2024 DD13105 MOORE, PATRICK W Direct Deposit 0.00 515,797.81
02/11/2024 Stripe BUNN FAMILY TRUST- McFA... 23CP02807 273.18 516,070.99
02/12/2024 Funds Transfer 1,500,000.00 2,016,070.99
02/12/2024 Funds Transfer 6,840.00 2,022,910.99
02/12/2024 Deposit 15.00 2,022,925.99
02/12/2024 0212153... OCHOWEST LLC 809.36 2,023,735.35
02/12/2024 2527 MCGUIRE - 234 COUNTRY CL... 225.00 2,023,960.35
02/12/2024 2023 BETSY BLISS 1,242.72 2,025,203.07
02/12/2024 071642 CV MANOR 819.54 2,026,022.61
02/12/2024 2432 MISC CUSTOMERS multiple permits 2,225.67 2,028,248.28
02/12/2024 2433 MISC CUSTOMERS DEF SPACE INSP 273.18 2,028,521.46
02/12/2024 Deposit 8,627.08 2,037,148.54
02/13/2024 Stripe BARNS- PALOU 23CP00782 225.00 2,037,373.54
02/13/2024 Stripe SALMINA- QUAIL RIDGE LN 23CP03521 273.18 2,037,646.72
02/14/2024 48086 Lozano Smith, Attorneys at Law 090600 -125.00 2,037,521.72
02/14/2024 48087 AT&T (CalNet) -627.41 2,036,894.31
02/14/2024 48088 California American Water Co. -860.21 2,036,034.10
02/14/2024 48089 California EMS Authority EMT renewal - Martin Casarez -37.00 2,035,997.10
02/14/2024 48090 California Water Service Co. 0285266666 -232.42 2,035,764.68
02/14/2024 48091 Carmel Valley Coffee Roasting -215.50 2,035,549.18
02/14/2024 48092 CliftonLarsonAllen LLP Acct# A568105 -840.00 2,034,709.18
02/14/2024 48093 Corey Drivon Reimb Co Officer 2E 1/26/24 -450.00 2,034,259.18
02/14/2024 48094 Foremost Promotions Acct #210270 -2,269.00 2,031,990.18
02/14/2024 48095 PG&E 5319150727-5 -7,240.50 2,024,749.68
02/14/2024 48096 Stephanie Caldera Cleaning Ser...  Cust ID #MCRFDO001 -1,100.00 2,023,649.68
02/14/2024 48097 Vortex Industries, LLC Cust# 421191 -2,439.18 2,021,210.50
02/14/2024 wire US BANK-MN (Remit to 9705) Acct# 258033000 -281,539.54 1,739,670.96
02/14/2024 wire US BANK-MN (Remit to 9705) Acct# 159706000 -82,812.45 1,656,858.51
02/14/2024 Stripe BUCKALEW-13204 CORTE D... 21CP01314 708.36 1,657,566.87
02/15/2024 48098 Moody's InvestorsService, Inc. Cust No: 9000006214 -500.00 1,657,066.87
02/19/2024 2435 MISC CUSTOMERS Stripe 5.00 1,657,071.87
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02/21/2024 48099 Alex Airada Per Diem Pre-PO Feb 2024 Storm -333.00 1,656,738.87
02/21/2024 48100 Alfonso Duran Per Diem Pre-PO Feb 2024 Storm -333.00 1,656,405.87
02/21/2024 48101 Anthony Truijillo Per Diem Pre-PO Feb 2024 Storm -333.00 1,656,072.87
02/21/2024 48102 David Sargenti Per Diem Pre-PO Feb 2024 Storm -333.00 1,655,739.87
02/21/2024 48103 Eric. Ulwelling Per Diem Pre-PO Feb 2024 Storm -333.00 1,655,406.87
02/21/2024 48104 Julian Mendoza. Per Diem Pre-PO Feb 2024 Storm -333.00 1,655,073.87
02/21/2024 48105 Justin Keisling. Per Diem Pre-PO Feb 2024 Storm -333.00 1,654,740.87
02/21/2024 48106 Justin Reyes Per Diem Pre-PO Feb 2024 Storm -333.00 1,654,407.87
02/21/2024 48107 Keaton Owen Per Diem Pre-PO Feb 2024 Storm -277.50 1,654,130.37
02/21/2024 48108 Mario Hernandez Per Diem Pre-PO Feb 2024 Storm -333.00 1,653,797.37
02/21/2024 48109 Martin Jimenez Per Diem Pre-PO Feb 2024 Storm -55.50 1,653,741.87
02/21/2024 48110 Matthew Lumadue VOID: 0.00 1,653,741.87
02/21/2024 48111 Richard Magno Per Diem Pre-PO Feb 2024 Storm -333.00 1,653,408.87
02/21/2024 48112 Tom Campbell Per Diem Pre-PO Feb 2024 Storm -333.00 1,653,075.87
02/21/2024 48113 Matthew Lumadue Per Diem Pre-PO Feb 2024 Storm -333.00 1,652,742.87
02/21/2024 48114 VOID Void printed document on check ... 0.00 1,652,742.87
02/21/2024 48115 911 Safety Equipment LLC -1,456.00 1,651,286.87
02/21/2024 48116 Associated Services, Inc. -17,330.00 1,633,956.87
02/21/2024 48117 AT&T (R-2 Internet) 318182419 -64.20 1,633,892.67
02/21/2024 48118 Bound Tree Medical -4,069.85 1,629,822.82
02/21/2024 48119 California American Water Co. 1015-210020255687 -37.14 1,629,785.68
02/21/2024 48120 Carey Crockett Reimb. - Watt's Valley Glass -90.00 1,629,695.68
02/21/2024 48121 Carmel Fire Protection Associates -1,290.00 1,628,405.68
02/21/2024 48122 COMCAST -694.23 1,627,711.45
02/21/2024 48123 Elesha Lopez (Kind Books) -3,487.50 1,624,223.95
02/21/2024 48124 Humana Insurance Co. 787328-01 -13,674.32 1,610,549.63
02/21/2024 48125 James McDermott Reimb- PHTLS training coffee -32.20 1,610,517.43
02/21/2024 48126 Matthew Lumadue Reimburse- Fuel Pre-Po Feb 202... -39.52 1,610,477.91
02/21/2024 48127 Peninsula Welding & Medical S... -346.83 1,610,131.08
02/21/2024 48128 Ross' Ladder Service -2,211.75 1,607,919.33
02/21/2024 48129 Salinas Valley Tire -2,734.95 1,605,184.38
02/21/2024 48130 Santa Lucia Preserve -188.77 1,604,995.61
02/21/2024 48131 SCI Consulting Group, Inc -6,400.00 1,598,595.61
02/21/2024 48132 Vision Service Plan 30 017089 0001 -1,639.25 1,596,956.36
02/21/2024 Stripe BAGGETT- RIVER RD 23CP00551 225.00 1,597,181.36
02/22/2024 Stripe MA & MCMATH 23CP03649 273.18 1,597,454.54
02/25/2024 Stripe DOZIER 23CP03750 273.18 1,5697,727.72
02/26/2024 EFT CalPERS (Health) Mar 2024 -1,966.27 1,595,761.45
02/26/2024 EFT CalPERS (Health) Mar 2024 -144,026.53 1,451,734.92
02/26/2024 Funds Transfer 8,079.43 1,459,814.35
02/27/2024 48133 Barbara Fonseca Mar 2024 -191.75 1,459,622.60
02/27/2024 48134 Chris Handle Mar 2024 -754.25 1,458,868.35
02/27/2024 48135 Dale B Williams Mar 2024 - Health premium -1,008.99 1,457,859.36
02/27/2024 48136 Dave Jensen Mar 2024 - Health premium -625.72 1,457,233.64
02/27/2024 48137 Dean. Lindsey Mar 2024 -909.38 1,456,324.26
02/27/2024 48138 Dorothy Priolo Mar 2024 -909.38 1,455,414.88
02/27/2024 48139 Ezekiel Kott Mar 2024 -774.00 1,454,640.88
02/27/2024 48140 James H. Smith Mar 2024 -191.75 1,454,449.13
02/27/2024 48141 Jeff Frye Mar 2024 -615.50 1,453,833.63
02/27/2024 48142 Jeff May Mar 2024 -1,008.99 1,452,824.64
02/27/2024 48143 Jim McCabe Mar 2024 -1,081.25 1,451,743.39
02/27/2024 48144 John. Reed Mar 2024 -909.38 1,450,834.01
02/27/2024 48145 Kevin Kamnikar Mar 2024 -909.38 1,449,924.63
02/27/2024 48146 Kurtis Calender Mar 2024 -1,008.99 1,448,915.64
02/27/2024 48147 Larry Freitas Mar 2024 -909.38 1,448,006.26
02/27/2024 48148 Lee Warner Mar 2024 -1,081.25 1,446,925.01
02/27/2024 48149 Michael Urquides Mar 2024 -754.25 1,446,170.76
02/27/2024 48150 Mike Vout. Mar 2024 -1,008.99 1,445,161.77
02/27/2024 48151 Miles.Schuler Mar 2024 -689.99 1,444,471.78
02/27/2024 48152 Richard. Rotharmel Mar 2024 -909.38 1,443,562.40
02/27/2024 48153 Scott Fenton Mar 2024 -689.99 1,442,872.41
02/27/2024 48154 Steve Scarlett. Mar 2024 -526.11 1,442,346.30
02/27/2024 48155 Susan Croswell Mar 2024 -615.50 1,441,730.80
02/27/2024 48156 William R Williams Mar 2024 -625.72 1,441,105.08
02/28/2024 QuickBooks Payroll Service Created by Payroll Service on 02/... -264,262.88 1,176,842.20
02/28/2024 Stripe ONE CARMEL - CARMEL RES... 23CP03998 273.18 1,177,115.38
02/29/2024 DD13106 Airada, Alejandro C. Direct Deposit 0.00 1,177,115.38
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Monterey County Regional Fire District
Transactions by Bank Account

03/21/24
As of February 29, 2024
Date Num Name Amount Balance
02/29/2024 DD13107 ALLEN, ANTHONY S Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13108 ALVERNAZ, HAYDEN D Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13109 ANDERSON, SCOTT A Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13110 ARREGUIN, MARISELA Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13111 Babione, Scott R Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13112 BODNAR, GREGORY J Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13113 CABRERA GUILLEN, JUAN C... Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13114 CAMPBELL, CAITLIN M Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13115 CAMPBELL, THOMAS Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13116 Casarez, Martin A. Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13117 CATHEY, BROOKS H Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13118 CHAPMAN, DEAN R Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13119 CIMINO, KELLY S Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13120 CONNEAU, JUSTIN K Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13121 CRADDOCK, DAVID J Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13122 DACPANO, JEFF Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13123 DICKSON, PETER J Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13124 DRIVON, COREY D Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13125 DURAN, JR., ALFONSO Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13126 FERRANTE, DOMINIC J Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13127 Foster, Michael A. Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13128 FRIEDMAN, NOAH L Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13129 FROST, JONATHAN B Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13130 FUSS, SKYLER S Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13131 GALLARDO, JESSE R Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13132 Gillenwater, Randy J. Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13133 GRUVER, WILLIAM E Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13134 HANZELKA, ERIC Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13135 HAUT, RAMON Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13136 HERNANDEZ, MARIO E Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13137 HINKLE, CHRISTOPHER D Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13138 HIPSLEY, MARC A Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13139 JIMENEZ, MARTIN R Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13140 KEISLING, JUSTIN Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13141 KNEELAND, WILLIAM M Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13142 KUNTZ, KARRY K Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13143 LEWIS, ADAM N Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13144 LINQUIST, JUSTIN R Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13145 LUMADUE, MATTHEW J Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13146 MAGNO JR., RICHARD A Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13147 MALLOBOX, JOSHUA D Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13148 MCDERMOTT, JAMES R Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13149 MEEKS, JAMES W Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13150 MENDOZA, JULIAN Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13151 MEYENBERG, JUSTIN J Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13152 MILLER, MARC J Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13153 OLIVARES, BRANDON T Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13154 OWEN, KEATON M Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13155 QUIROZ, HERIBERTO Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13156 RENWICK, WENDY L Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13157 REYES, JUSTIN S Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13158 ROBERTS, MICHAEL C Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13159 SANCHEZ, EDWIN Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13160 SARGENTI, DAVID J Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13161 SILVA, ALFREDO C Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13162 SILVA, MARC W. Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13163 SIMS, LARRY D Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13164 SUKOW, ZACHARY J Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13165 Terry, Josh . Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13166 TOOMEY, MARK A. Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13167 TRUJILLO, ANTHONY C Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13168 ULWELLING, ERIC N Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13169 URIBE, WYATT N Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13170 WARREN, MATHEW B Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13171 Wenger, Daren T. Direct Deposit 0.00 1,177,115.38
02/29/2024 DD13172 YOUNG, JOHN H Direct Deposit 0.00 1,177,115.38
02/29/2024 48157 AFLAC X1723 -823.59 1,176,291.79
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Monterey County Regional Fire District
Transactions by Bank Account

03/21/24
As of February 29, 2024
Date Num Name Memo Amount Balance

02/29/2024 48158 American River Benefit Administ... 8484 -171.50 1,176,120.29
02/29/2024 48159 Monterey County Sheriff's Office Case#19CV000057, File#202406... -401.00 1,175,719.29
02/29/2024 EFT EFTPS 94-6001184 -59,077.14 1,116,642.15
02/29/2024 EFT Employment Development Depa...  698-1507-4 -19,647.50 1,096,994.65
02/29/2024 48160 Local 2606 -6,998.62 1,089,996.03
02/29/2024 48161 VOYA Institutional Trust Co. VK7065 -19,126.28 1,070,869.75
02/29/2024 48162 AMAZON CAPITAL SERVICES A1BSA7JOSWO7KJ -4,307.56 1,066,562.19
02/29/2024 48163 C.A.P.F. -2,006.00 1,064,556.19
02/29/2024 48164 California Towing & Transport 275331784 -2,912.00 1,061,644.19
02/29/2024 48165 California Utilities Service Acct #3433500 -164.90 1,061,479.29
02/29/2024 48166 Conway Shield Cust # 00-0041137 -78.50 1,061,400.79
02/29/2024 48167 Donald Reed Ambulance Ref- Donald Reed 3/1... -123.59 1,061,277.20
02/29/2024 48168 Golden State Truck & Trailer Re... -23,166.58 1,038,110.62
02/29/2024 48169 Hi-Tech Emergency Vehicle Ser...  Cust #10506 -10,650.60 1,027,460.02
02/29/2024 48170 L.N. Curtis & Sons Cust #C32838 -331.12 1,027,128.90
02/29/2024 48171 LEHR (prev. EVS, Inc.) Cust ID: 82037 -14,900.33 1,012,228.57
02/29/2024 48172 Liebert, Cassidy, Whitmore Client: CA201 -3,611.00 1,008,617.57
02/29/2024 48173 Marilyn Borucki TTEE Ambulance Ref- Marilyn Borucki ... -109.27 1,008,508.30
02/29/2024 48174 MCFCA 2024 Dues-Sargenti,Ulwelling,Re... -150.00 1,008,358.30
02/29/2024 48175 Scott Anderson Reimb Ortho - Kate Anderson -1,500.00 1,006,858.30
02/29/2024 48176 U.S. BANK-Cal Card 4246 0445 5565 2902 -8,393.57 998,464.73
02/29/2024 48177 VERIZON WIRELESS. -1,155.89 997,308.84
02/29/2024 48178 Wittman Enterprises, LLC Jan 2024 -6,180.96 991,127.88
02/29/2024 48179 AT&T MOBILITY Acct #287267998050 -165.63 990,962.25
02/29/2024 EFT CalPERS (Retirement) Jan earnings -218,642.77 772,319.48
02/29/2024 48180 Life Saving Certified LLC -2,720.00 769,599.48
02/29/2024 Deposit 60.00 769,659.48
02/29/2024 4341636... AMR. AMR Jul-Sept 2023 50,000.00 819,659.48
02/29/2024 3989 COUNTY OF MONTEREY-RA... 1,180.60 820,840.08
02/29/2024 3504 WINKLEBLACK - PO BOX 729 675.00 821,515.08
02/29/2024 1623 EMERALD VALLEY PROP-202... 273.18 821,788.26
02/29/2024 1133 WOLTER FARM DEVELOPME... 1,094.54 822,882.80
02/29/2024 720 ANDERSON-ENCLAVE CT 1,242.72 824,125.52
02/29/2024 6176 CONRAD- RING LN 273.18 824,398.70
02/29/2024 087039 MERRILL FARMS-13650 RES... 546.36 824,945.06
02/29/2024 57765 GROWERS TRANSPLANTIN... 273.18 825,218.24
02/29/2024 001349 17 MIRAMONTE LLC 969.54 826,187.78
02/29/2024 3906 CUCURA- PIEDRAS BLANCAS 273.18 826,460.96
02/29/2024 4487 GRIGGS 273.18 826,734.14
02/29/2024 2434 MISC CUSTOMERS multiple permits 956.13 827,690.27
02/29/2024 Deposit 69,798.85 897,489.12
02/29/2024 Deposit 66,075.60 963,564.72
02/29/2024 Deposit 14,730.11 978,294.83
02/29/2024 Deposit 1,956.29 980,251.12
02/29/2024 Deposit 1,769.13 982,020.25
02/29/2024 Deposit 94.50 982,114.75
02/29/2024 2436 MISC CUSTOMERS multiple permits 3,414.75 985,529.50

Total 1006 - 1st Capital Bank - Main 2257 -713,133.41 985,529.50

1007 - 1st Capital Bank - Cannabis 0.00
01/02/2024 HLC x BSC INC APN 227.59 227.59
01/02/2024 Funds Transfer -227.59 0.00
01/11/2024 QUAIL CREEK FARMS APN 5,000.00 5,000.00
01/11/2024 Funds Transfer -5,000.00 0.00
01/24/2024 MONTEREY OCEAN GROWN... APN 6,275.82 6,275.82
01/24/2024 Funds Transfer -6,275.82 0.00
01/29/2024 MONTEREY VALLEY PRIDE, ... APN 7,357.50 7,357.50
01/29/2024 FAITH & FAMILY FARMS, LLC APN 3,600.00 10,957.50
01/29/2024 Funds Transfer -15,469.92 -4,512.42
01/30/2024 RIVERVIEW FARMS - PARKR... APN 10,640.53 6,128.11
01/30/2024 RIVERVIEW FARMS - PARKR... APN 5,316.36 11,444 47
01/30/2024 1stCap0... PACIFIC RESERVE NURSER... APN 5,955.00 17,399.47
01/30/2024 1stCap0... FUJI FIRE FLOWERS, LLC APN 1,181.25 18,580.72
01/30/2024 Funds Transfer -23,093.14 -4,512.42
01/31/2024 SALINAS SPENCE ROAD CA... APN 4,512.42 0.00
01/31/2024 GREEN VIBE, INC. APN 8,250.75 8,250.75
01/31/2024 WAVE RIDER NURSERY-PO ...  APN 6,216.39 14,467.14
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Monterey County Regional Fire District

03/21/24 Transactions by Bank Account
As of February 29, 2024

Date Num Name Memo Amount Balance
01/31/2024 Funds Transfer -14,467.14 0.00
02/05/2024 KOLA SEED, LLC - S. MAIN ST APN 1,140.00 1,140.00
02/05/2024 Funds Transfer -1,140.00 0.00
02/07/2024 1stCapO... QLORA GROUP, INC -2521S... APN 10,500.00 10,500.00
02/07/2024 Funds Transfer -10,500.00 0.00
02/08/2024 KIND OP CORP - ALISAL RD APN 4,822.02 4,822.02
02/08/2024 Funds Transfer -4,822.02 0.00
02/12/2024 LCG BUSINESS ENTERPRIS... APN 6,840.00 6,840.00
02/12/2024 Funds Transfer -6,840.00 0.00
02/26/2024 MD FARMS, LLC - 26500 ENCI... ~APN 8,079.43 8,079.43
02/26/2024 Funds Transfer -8,079.43 0.00

Total 1007 - 1st Capital Bank - Cannabis 0.00 0.00
1008 - 1st Capital Bank - Old 3041 0.00
Total 1008 - 1st Capital Bank - Old 3041 0.00
1010 - Cash in Bank at County 9,645,655.63
01/24/2024 Funds Transfer -1,500,000.00 8,145,655.63
01/31/2024 Cnty Postings 911,283.59 9,056,939.22
02/12/2024 Funds Transfer -1,500,000.00 7,556,939.22
02/28/2024 Cnty Postings 314,319.10 7,871,258.32
Total 1010 - Cash in Bank at County -1,774,397.31 7,871,258.32
TOTAL -2,487,530.72 8,856,787.82
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STAFF SUMMARY REPORT

AGENDA ITEM NUMBER: 4.3

DATE: March 19, 2024 PREPARED BY: Marisela Arreguin

SUBJECT: Board Policy 2024-02 Reproductive Loss Policy

ISSUE AND STAFF REPORT

On October 10, 2023 Governor Newsom approved Senate Bill 848 which provides for leave for
reproductive loss. The new law allows for employees to take up to 5 days of leave within 3
months of the event for losses due to failed adoption, failed surrogacy, miscarriage, stillbirth, or
an unsuccessful assisted reproduction. This leave applies to a person, the person’s current
spouse or domestic partner, or another individual, if the person would have been a parent of a
child born as a result of the pregnancy.

RECOMMENDATION

Approve Board Policy 2024-02 Reproductive Loss Policy.

ATTACHMENT

Draft Board Policy 2024-02.
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POLICY

The District will provide reproductive loss leave for eligible employees as
required by law. The California Fair Employment and Housing Act, makes it an
unlawful employment practice for an employer to refuse to grant a request by any
eligible employee to take up to 5 days of reproductive loss leave following a
reproductive loss event.

Leave must be taken within 3 months of the event. If an employee experiences
more than one reproductive loss event within a 12-month period, the employer is
not obligated to grant a total amount of reproductive loss leave time in excess of
20 days within a 12-month period. The eligible employee may take unpaid leave
or may choose to use his or her leave balances including accrued and available
paid sick leave.

DEFINITIONS
1. “Assisted reproduction” means a method of achieving a pregnancy through an
artificial insemination or an embryo transfer and includes gamete and embryo
donation.
“Assisted reproduction” does not include any pregnancy achieved
through sexual intercourse.

2. “Employee” means a person employed by the employer for at least 30 days
prior to the commencement of the leave.

3. “Employer” means either of the following:
- A person who employs five or more people to perform services for
a wage or salary.
- The state and any political or civil subdivision of the state,
including but not limited to, cities and counties.

4. “Failed adoption” means the dissolution or breach of an adoption agreement
with the birth mother or legal guardian, or an adoption that is not finalized
because it is contested by another party. This event applies to a person who
would have been a parent of the adoptee if the adoption had been completed.

5. “Failed surrogacy” means the dissolution or breach of a surrogacy agreement,
or a failed embryo transfer to the surrogate. This event applies to a person
who would have been a parent of a child born as a result of the surrogacy.
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6. “Miscarriage” means a miscarriage by a person, by the person’s current
spouse or domestic partner, or by another individual if the person would have
been a parent of a child born as a result of the pregnancy.

7. “Reproductive loss event” means the day or, for a multiple-day event, the final
day of a failed adoption, failed surrogacy, miscarriage, stillbirth, or an
unsuccessful assisted reproduction.

8. “Reproductive Loss Leave” means the leave provided by subdivision

9. “Stillbirth” means a stillbirth resulting from a person’s pregnancy, the
pregnancy of a person’s current spouse or domestic partner, or another
individual, if the person would have been a parent of a child born as a result of
the pregnancy that ended in stillbirth.

10. “Unsuccessful assisted reproduction” means an unsuccessful round of
intrauterine insemination or of an assisted reproductive technology procedure.
This event applies to a person, the person’s current spouse or domestic
partner, or another individual, if the person would have been a parent of a
child born as a result of the pregnancy.

1. REASON FOR LEAVE
Leave is only permitted for the following reasons:

Failed adoption

Failed surrogacy

Miscarriage

Stillbirth

Unsuccessful assisted reproduction

ko

V. EMPLOYEES ELIGIBLE FOR LEAVE

1. Reproductive Loss leave is eligible for all Employee who have been
employed at the District for at least 30 days.

2. To utilize Reproductive Loss leave, the employee shall contact the Human
Resources Officer or Duty Chief with the dates and duration of leave and
what type of paid leave will be utilized.

3. The Staffing Station will be notified, and the leave will be categorized as

Admin Leave. Paid leave deductions will be administered by the Human
Resources Officer.
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VI.

EMPLOYEE’S RIGHT TO USE PAID ACCRUED LEAVES

If an employee has earned or accrued paid vacation, or compensatory time, that
paid leave may be substituted for all or part of any (otherwise) unpaid leave under
this policy.

The employer shall allow the days an employee takes for reproductive loss leave
to be nonconsecutive.

It shall be unlawful for an employer to interfere with, restrain, or deny the
exercise of, or the attempt to exercise, any right provided under this policy.

Employer shall maintain the confidentiality of any employee requesting
Reproductive Loss. Any information provided to the employer pursuant to this
section shall be maintained as confidential and shall not be disclosed except to
internal personnel or counsel, as necessary, or as required by law.

FORMS

There are no forms associated with this policy.
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STAFF SUMMARY REPORT

AGENDA ITEM NUMBER: 4.4

DATE: March 1, 2024 PREPARED BY: David Sargenti

SUBJECT: Presidio of Monterey Fire Department Automatic Aid Agreement

ISSUE AND STAFF REPORT

Staff has worked with the Presidio of Monterey Fire Department to update our current agreement
and operational plan. We have enjoyed a great relationship with POM Fire and this agreement
continues that relationship.

RECOMMENDATION

1. Adopt Resolution 2024-12 a Resolution approving the agreement for mutual exchange of
services — automatic aid between the Monterey County Regional Fire Protection District
and the United States Army Garrison, Presidio of Monterey; and

Direct the President of the Board to sign the Automatic Aid Agreement; and

Direct the Fire Chief to sign the Operational Response plan for the Automatic Aid
Response to Emergency Incidents.

w N

ATTACHMENTS

Draft Resolution 2024-12.
Automatic Aid Agreement between MCRFD and POM.
Operational Plan for Automatic Aid Response to Emergency Incidents.

wnN e
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BEFORE THE BOARD OF DIRECTORS
OF THE MONTEREY COUNTY REGIONAL FIRE PRORTECTION DISTRICT

RESOLUTION NO. 2024-12

RESOLUTION APPROVING THE AGREEMENT
FOR MUTUAL EXCHANGE OF SERVICES - AUTOMATIC AID
BETWEEN THE MONTEREY COUNTY REGIONAL FIRE PROTECTION DISTRICT
AND THE UNITED STATES ARMY GARRISON, PRESIDIO OF MONTEREY

WHEREAS, the attached Agreement for Mutual Exchange of Services - Automatic Aid has been
prepared; and

WHEREAS, the reason for this agreement is to enhance fire and life safety in the unincorporated
area of Monterey County located along the boundary between the Monterey County Regional
Fire Protection District and the United States Army Garrison, Presidio of Monterey.

NOW, THEREFORE, BE IT RESOLVED that the Agreement for Mutual Exchange of Services
- Automatic Aid between the Monterey County Regional Fire Protection District and the United
States Army Garrison, Presidio of Monterey is hereby approved and that the Fire Chief is
delegated the responsibility to implement this Agreement through an Operational Plan.

PASSED AND ADOPTED by the Board of Directors of the Monterey County Regional Fire
Protection District this 26" day of March 2024.

AYES:
NOES:
ABSENT:
ABSTAIN:

ATTEST:

, President , Secretary
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AUTOMATIC AID AGREEMENT FOR EXCHANGE OF FIRE PROTECTION
SERVICES BETWEEN THE
UNITED STATES ARMY GARRISON, PRESIDIO OF MONTEREY
AND
MONTEREY COUNTY REGIONAL FIRE DISTRICT

This AGREEMENT, made and entered into on this 26" day of March, 2024 by and between the
Garrison Commander, Presidio of Monterey, hereinafter referred to as POM, acting under the
authority of the Secretary of the Army, according to section 18564, title 42, United States Code,
and the Monterey County Regional Fire District, hereinafter referred to as MCRFD, each being a
legally organized jurisdiction providing fire protection. The parties are sometimes hereinafter
referred to singularly as "Party" or collectively as "Parties."

WITNESSETH:

WHEREAS, the parties to this Agreement provide fire protection services and fire prevention
services within their respective territorial limits; and are geographically located in proximity to
each other within the County of Monterey, California. By this Agreement, the parties intend to
exchange fire protection and response services only; and

WHEREAS, it is in the best interest of the citizens of POM and MCRFD to provide the most
expeditious response to suppress fires; and

WHEREAS, it is to the mutual advantage and benefit of the parties that each agree to render a
reasonable and reciprocal exchange of fire protection services; and

WHEREAS, this agreement is authorized and provided for by provisions of the Health and
Safety, and Government Codes of the State of California and not covered by or within the scope
of the California Office of Emergency Services and Civil Defense Master Mutual Aid
Agreement, but constituting "Automatic Aid" arising out of convenience rather than out of
extraordinary necessity, now

THEREFORE, in consideration of their mutual covenants, the parties agree as follows:
I. OPERATIONAL RESPONSE OF AUTOMATIC |AID\

An Operational Response Plan shall be mutually agreed upon by the Fire Chiefs of both agencies
and attached to this agreement as "Attachment A". The Operational Response Plan shall include
specific boundaries of response, emergency response guidelines, jurisdictional responsibility,
communications, and automatic mutual aid resources.

a. Inaccordance with the terms of the Operational Response Plan, on request to a
representative of the POM Fire Department, by a party to the agreement,
firefighting equipment and personnel of the POM Fire Department will be
dispatched, when available, to any point within the requesting agency’s normal
firefighting jurisdiction.

b. In accordance with the terms of the Operational Response Plan, on request to a
representative of the MCRFD, by a party to the agreement, firefighting equipment
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and personnel of the MCRFD will be dispatched, when available, to any point
within the requesting agency’s normal firefighting jurisdiction. ‘

c. The rendering of assistance under the terms of this agreement shall not be
mandatory, but the party receiving the request for assistance should immediately
inform the requesting department if, for any reason, assistance cannot be rendered.

d. Any dispatch of equipment and personnel pursuant to this agreement is subject to
the following condition:

1. Any request for aid under this agreement will specify who is making the
request, what specific type of and amount of assets are being requested,
when the assets are needed, the location to which the equipment and
personnel are to be dispatched, and why aid is necessary.

|I I. COMMAND AUTHORITY

Responsible Jurisdiction to Have Command Authority

Whenever POM or MCRFD responds into the other party's jurisdiction under this agreement, the
Fire Officer of the responsible jurisdiction shall be in command of all personnel and apparatus
responding to the emergency. In those instances where the department of the aiding Party arrives
before the jurisdictional department, the aiding Party's department shall take whatever reasonable
action it deems appropriate. The responsible jurisdiction shall exercise said command through
the Fire Officer of the jurisdiction providing aid. The FIRESCOPE Incident Command System
shall be used at all incidents under this agreement. Personnel of the jurisdiction providing the
equipment will ordinarily operate apparatus and equipment furnished under this agreement.

Judicious Use of Personnel and Equipment

It shall be the responsibility of the Fire Officer of the responsible jurisdiction to utilize personnel
and equipment provided under this agreement only to the extent required to bringing the
emergency under control. The aiding Party's department shall be released from the scene of the
event by the jurisdictional Party's department as soon as reasonably practical.

All equipment used by any responding party to the agreement in carrying out this agreement will
be owned by the responding party; and all personnel acting for the responding party under this
agreement will be an employee or volunteer member of the responding party.

I1l. REPORTS

The responsible jurisdiction shall be responsible for completing all required reports, including
but not limited to, reports mandated by local or state government agencies.

1IV. WORKERS COMPENSATION INSURANCE

POM is a government entity, which is self-insured for all damages arising out of the performance
of this Agreement. The United States government neither maintains worker's compensation nor
liability insurance. MCRFD agrees to provide workers' compensation and liability insurance
coverage for its own employees working under this Agreement Under the terms of this
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agreement, MCRFD employees shall not be considered to be working for POM, and POM
employees shall not be considered working for MCRFD.

VI. COMPENSATION

All services provided by either party under this agreement shall be provided without additional
monetary compensation. The mutual advantages, benefits, and services afforded by this
agreement are mutually agreed to be adequate compensation to both jurisdictions.

VII. LIABILITY | HOLD HARMLESS

Each party hereby waives all claims against every other party for compensation of any loss,
damage, injury or death occurring as a consequence of the performance of this agreement except
those claims authorized under 15 U.S.C. § 2210.

VIIl. AGREEMENT NOT FOR BENEFIT OF THIRD PARTIES

This Agreement shall not be construed as or deemed to be an Agreement for the benefit of any
third party or parties, and no third party or parties shall have any right of action hereunder for
any cause whatsoever. Any services performed or expenditure made in connection with this
Agreement by either party hereto shall be deemed conclusively to be for the direct protection and
benefit of the inhabitants and property of the respective jurisdiction in which they are situated
and defined herein.

IX. PLANNING

The chief fire officers and personnel of the fire departments of all parties to this agreement are
invited and encouraged, on a reciprocal basis, to frequently visit each other’s activities for guided
familiarization tours consistent with local security requirements and, as feasible, to jointly
conduct pre-fire planning inspections and drills.

X. TERM

This Agreement shall commence upon execution of the Agreement by both parties and shall
remain in effect until termination. HEither party may terminate this Agreement without cause upon
written notice of termination to the other party at least thirty (30) days in advance of the effective
date of termination. Notice of termination shall be personally served or mailed, postage prepaid,
to the address designated beneath the signature of the parties hereto; or to such other address as
may be designated by written notice.

XI. AMENDMENTS TO AGREEMENT

This Agreement contains all of the terms and conditions agreed to between the parties. Except as
otherwise specified, this Agreement shall not be amended or altered without the written consent
of the parties.

The Fire Chiefs of the parties to this Agreement shall have the authority to amend the

Operational Response Plan, and to execute any documents required to implement such
amendments.
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EE R S L I I L S S

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed as of
the day and year heretofore written.

BY: DATE:

President of the Board
Monterey County Regional Fire District

BY: DATE:

Samuel W. Kline, Colonel
Garrison Commander
USAG POM
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Attachment A:

OPERATIONAL RESPONSE PLAN
For
Automatic Aid Response to Emergency Incidents
Presidio of Monterey Fire Department
And
Monterey County Regional Fire District

I. Response Boundaries:

The response boundaries of this agreement shall include those areas of the Presidio of Monterey
Community outlined in the attached map as Area’s C, D and E. And those areas of the Monterey
County Regional Fire District outlined on the attached map as Area’s A and B.

A. AREA A is generally known as the Fort Ord National Monument:
North of the Impact Area and the Laguna Seca Recreational Area. East of the Seaside City Limits
and Barloy Canyon Road. South of Giggling Road and the East Garrison Subdivision. West of
Reservation Road and the Toro Creek. This area includes the MOUT facility.

B. AREA B is generally known as the Schoonover Park subdivision:
North of Giggling Road to Watkins Gate, East of 7th Avenue (excluding 7th Avenue).
South of Imjim Parkway and Reservation Road (excluding Imjim Parkway), West of West Camp
Road and Intergarrisson Road.

C. AREA C is generally known as Joy Lloyd Way:
East of 8" Ave

D. AREA D is generally known as the Impact Area:
North of South Boundary Road, East of General Jim Moore Boulevard, South of Eucalyptus
Road West of Barloy Canyon Road

E. AREA E is generally known as Marshall Park Housing and DMDC Center:
East of General Jim Moore Boulevard, West of 7" Ave, North of Normandy Rd., South of

Giggling
I1. Types of Incidents Included:

This agreement is intended for structure fires, vegetation fire, and medical/rescue emergencies.
Response to any other type of incident shall be by request, and in accordance with the Monterey
County Mutual Aid Plan. Unless otherwise requested at the time of dispatch, the following
resource(s) shall respond to emergency incidents pursuant to this agreement:

A. Presidio of Monterey Fire Department Single Company and Chief Officer Automatic Aid
Response to Monterey County Regional Fire District areas delineated on the attached map as
AREA A and AREA B.

Area “A”

1. Wildland Response: (1) ICS Type-Ill Engine, (1) Chief Officer
2. Medical/Rescue Response: (1) ICS Type-lll Engine or Utility
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Area “B”
1. Structure Fire Response: (1) ICS Type-1 Engine or Truck Company, (1) Chief Officer
2. Wildland Response: (1) ICS Type-I11 Engine, (1) Chief Officer
3. Medical/Rescue Response: (1) ICS Type-1I1 Engine or Utility

B. Monterey County Regional Fire District Single Company Automatic Aid Response to
USAG Presidio of Monterey areas delineated on the attached map as AREA C, D and E.

Area “C”
1. Structure Fire Response: (1) ICS Type-I Engine, (1) Chief Officer

Area “D”
1. Wildland Response: (1) ICS Type-Ill Engine, (1) Chief Officer

Area “E”
1. Structure Fire Response: (1) ICS Type-1 Engine, (1) Chief Officer

I11. Resource Availability

Neither agency is obligated to send resources to an incident if it depletes resources below an
acceptable level as determined by that agency. If an agency is unable to respond it will notify the
Communication Center immediately by radio of that fact. During an extended period of time when
an agency is unable to commit, they will notify the other indicating the time period and/or type of
resource(s) involved.

V. Communications:

The jurisdiction requesting Automatic Aid pursuant to this Agreement shall be responsible for proper
and timely notification of the other jurisdiction’s dispatch facility as follows:

Jurisdiction Dispatch Facility
POM Communications POM Center
Monterey Communications FIRE COMM - Monterey County

Alarm processing time shall address the coordination between the two dispatch centers to reduce the
hand off time between dispatch centers.

Emergency responses, in which MCRFD or POM-FD responds will generate incident numbers based
upon AHJ. In cases where one fire agency responds into their own area, without the response of an
automatic aid unit, then only the incident number for the AHJ response company will generate an
incident number.

Notification shall include (1) Location of Incident, (2) Type of Incident, (3) Tactical
Frequency if assigned, and (4) any other pertinent information.

Unless otherwise advised, automatic aid resources shall utilize the following Command and Tactical
frequencies when responding pursuant to this agreement:

Jurisdiction Command Frequency Tactical Frequency
POM POM Red Command (VHF 143.7125) POM Tactical 1-2
MCRFD XMY Command 31 (VHF 158.8500) XMY Tactical 41-46

Page 42 of 141



VI. Command Authority:

The Company Officer of the first arriving resource, regardless of jurisdiction, shall assume
responsibility as the Incident Commander until relieved by the AHJ. In the event that the single fire
engine or company arrives at the incident and determines that more fire units are needed, the request
will be forwarded through FIRECOM-Monterey County to have the authority having jurisdiction
respond and assume command of the incident to include the ability to request or release additional
resources.

VII. Release of Resources:

Automatic Aid resources utilized pursuant to this agreement shall be made available and released to
their home jurisdiction as early as possible.

VIII. Training:

Both parties agree to schedule a minimum of one (1) joint-training drills per year.

These drills are intended to familiarize personnel with the other agencies' apparatus, equipment,
personnel, and procedures, and to improve joint-agency responses and interoperability.

IX. Effective Date:

This Operational Response Plan shall be effective at 0001 hours on Monday, November 02, 2020 and
shall remain in effect until modified or canceled pursuant to the

Provisions’ of this agreement.
X. Approvals:
Signed: DATE:

David E. Wilcox, Interim Fire Chief
USAG, Presidio of Monterey

Signed: DATE:
David J. Sargenti, Fire Chief
Monterey County Regional Fire District
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STAFF SUMMARY REPORT

AGENDA ITEM NUMBER: 6.1

DATE: February 24, 2024 PREPARED BY: David Sargenti

SUBJECT: Public Hearing to update the Fire Capital Facilities and Equipment Plan and to set the
Fire Mitigation Fees for Fiscal Year 2024-2025

ISSUE AND STAFF REPORT

California State law and the Monterey County Ordinance requires that the District annually
update our Capital Facilities and Equipment plan and establish the Fire Mitigation Fee for the
next fiscal year. These actions must take place at a public hearing. This hearing was noticed as
required by law.

The mitigation fees for fiscal year 2024-2025 will remain unchanged as detailed in “Attachment
A

Staff has updated the Fire Capital Facilities and Equipment Plan, “Attachement B”, to include our
vehicle and apparatus replacement plan, additional future apparatus and support vehicle needs,
and improvements to existing facilities and new facilities.

RECOMMENDATION

1. Open public hearing, accept public comments, discuss the updated Fire Capital Facilities

and Equipment Plan, Resolution 2024-09 findings and the proposed Fire Mitigation fees

for fiscal year 2024-2025; and

Close public hearing; and

Adopt Resolution 2024-09 updating the Fire Capital Facilities and Equipment plan and

setting the Fire Mitigation Fees for fiscal year 2024-2025; and

4. Direct staff to complete any administrative tasks for final action by the County Board of
Supervisors.

w N

ATTACHMENTS

Resolution 2024-09
Attachment A—Mitigation Fees for fiscal year 2024-2025
Attachment B—Fire Capital Facilities and Equipment Plan

WwnN
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BEFORE THE BOARD OF DIRECTORS
OF THE MONTEREY COUNTY REGIONAL FIRE PROTECTION DISTRICT
OF MONTEREY COUNTY

RESOLUTION 2024-09
RESOLUTION UPDATING THE FIRE CAPITAL FACILITIES

AND EQUIPMENT PLAN AND SETTING THE FIRE MITIGATION FEES
FOR FISCAL YEAR 2024-2025

WHEREAS, the Monterey County Regional Fire Protection District (hereafter “District”) is a public
agency located in the County of Monterey, State of California; and

WHEREAS, the District conducted a Fire Capital Facilities and Equipment Mitigation Analysis and
Financing Plan (Nexus Study) in accordance with AB 1600, which analyzes the reasonable relationship
to the development project in the Monterey County Regional Fire Protection District; and

WHEREAS, the Fire Capital Facilities and Equipment Mitigation Analysis and Financing Plan (Nexus
Study) was adopted by the Board of Directors on March 20, 2007 as indicated in Resolution 2007-04;
and

WHEREAS, the Long-Term Vehicle Replacement and Large Capital Equipment Cost Identification Plan
was adopted by the Board of Directors on November 25, 2014; and

WHEREAS, the District does not have existing adequate fire protection facilities and equipment which
could be used to provide an appropriate level of service to new development within the District’s
boundaries, as documented in the Fire Capital Facilities and Equipment Mitigation Analysis and
Financing Plan; and

WHEREAS, the District does not have sufficient funds available to construct additional facilities and
purchase additional equipment from fund balances, capital facility funds, property tax sources, or any
other appropriate sources; and

WHEREAS, the lack of fire protection facilities and equipment to serve new development would create
a situation perilous to the public health and safety; and

WHEREAS, the District does not charge any other development fees that can be included as a payment
toward the costs of the capital facility and equipment expansion necessary as a result of new
construction, and, therefore, the fire mitigation fee is necessary; and

WHEREAS, the District finds pursuant to the California Environmental Quality Act (‘CEQA™), this
action is not a ‘project” because the Resolution provides a mechanism for funding fire protection and
emergency response facilities, apparatus, and equipment but does not involve a commitment to any
specific project for such purposes that may result in a potently significant impact on the environment.
(CEQA Guidelines 15378)

NOW, THEREFORE, BE IT RESOLVED that the Board of Directors approve the Fire Capital Facilities
and Equipment Mitigation Analysis and Financing Plan dated March 2007 and the Fire Capital Facilities
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and Equipment Plan as shown on Attachment “A,” attached hereto, as the plans for Fiscal Year 2024-
2025; and

BE IT FURTHER RESOLVED that in accordance with Monterey County Code Chapter 10.80, therein
known as the “Fire Mitigation Fee Ordinance” as established through Monterey County Ordinance
#3602, amended by Monterey County Ordinance #3931 and further amended by Monterey County
Ordinance #5087, the mitigation fees set for the Monterey County Regional Fire District by the Fire
Capital Facilities and Equipment Mitigation Analysis and Financing Plan and this Resolution, shall
prevail. These mitigation fee rates are set forth in Attachment “A”, attached hereto and, upon adoption
of this Resolution, shall become the rates of the Monterey County Regional Fire District starting July 1,
2024; and

BE IT FURTHER RESOLVED that the Fire Chief of this District is hereby authorized to take all actions
and execute any documents necessary to implement the intent of this Resolution.

PASSED AND ADOPTED by the Board of Directors of the Monterey County Regional Fire Protection
District of Monterey County this 26th day of March 2024.

AYES:
NOES:
ABSENT:

ABSTAIN:

ATTEST:

, President , Secretary

Page 49 of 141



“ATTACHMENT A”

Residential and Light/Low Hazard Classification Fire Mitigation Fee

$0.55 per square foot

Commercial/Industrial with Moderate Hazard Classification Fire Mitigation Fee

$1.10 per square foot

Commercial/Industrial with High and Severe Hazard Classification Fire Mitigation Fee

$1.65 per square foot

The following fee ceilings established by County Ordinance #3602 and #3931 are hereby adopted by
the Monterey County Regional Fire District:

1. For agricultural buildings as defined in the building code, which are poultry houses and
rabbitries, the ceiling is $.22 per square foot.

2. For standard type greenhouses, as defined in the building code, the ceiling is $.06 per square foot.
3. Cold-frame type greenhouses, as defined in the building code are exempt. However, the use of

cold-frame type green houses for storage of any related or non-related projects or equipment
(lighting) subjects the structure to the mitigation fee.
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“ATTACHMENT B”

FIRE CAPITAL FACILITIES AND EQUIPMENT PLAN

In May of 1987 the Monterey County Regional adopted an Apparatus Replacement Plan. This plan was
updated in March of 1992, 1997, 2003, 2011 and November 2014. The purpose of the plan is to develop

a methodology for replacing the District’s vehicle fleet.

The criteria used to determine the life expectancy of each type of apparatus is:
- operational history
- reliability
- maintenance and operational costs
- operational adequacy and flexibility

The basic life expectancy in years for each type of vehicle is:

Type of Vehicle First Out Reserve Status Mileage
Type | 15 years 5 years 150,000 miles
Type Il 15 years 5 years 150,000 miles
Water Tenders 20 years N/A 150,000 miles
Support Vehicles 25 years N/A 150,000 miles
Chief’s Vehicles & 10 years N/A 120,000 miles
Ambulances
Station Utilities & 12 years N/A 150,000 miles
Prevention Vehicle

REPLACEMENT OF CURRENT APPARATUS, SUPPORT AND STAFF VEHICLES
The following outlines the replacement plan for the current fleet of apparatus, support, and staff

vehicles:
. . Purch Replacemen N

Vehicle ID Mileage upficzse 1%t Out Reserve epc;c:ts ent Diffe?ttence
2023 Chevy Tahoe 5500 1,434 | $75,000 | 2024-2034 NA $75,000 $0
2023 Chevy Truck 5501 19,801 | $75,000 | 2023-2033 | 2034-2036 $75,000 $0
2022 Chevy Truck 5502 13,104 | $75,000 | 2023-2033 | 2034-2036 $75,000 $0
2022 Chevy Truck 5503 15,379 | $75,000 | 2023-2033 | 2034-2036 $75,000 $0
2019 Chevy Truck 5504 89,995 | $45,000 | 2019-2029 | 2030-2032 $75,000 $30,000
2021 Ford Ranger 5581 44,861 | $45,000 | 2021-2033 NA $50,000 $5,000
2015 Ford Explorer 4x4 5582 67,315 | $30,559 | 2015-2027 NA $50,000 $19,441
2015 Chevy Truck 5591 98,361 | $40,000 | 2015-2025 | 2026-2028 $75,000 $35,000
2017 Dodge Truck USAR 5592 98,225 | $45,0004 | 2017-2027 | 2028-2030 $75,000 $30,000
2015 Dodge Ram 4x4 5594 80,837 | $40,000 | 2015-2025 | 2026-2028 $75,000 $35,000
2018 Chevy Truck 5595 109,670 | $45,000 | 2018-2028 | 2029-2031 $75,000 $30,000
2017 Dodge Truck US&R 5597 22,852 | $84,184 | 2017-2027 | 2028-2030 $90,000 $5,816
2017 Spartan Type 1 5511 58,402 | $560,000 | 2017-2032 | 2033-2038 $950,000 | $390,000
2020 Spartan Type 1 5512 26,6600 | $660,000 | 2020-2035 | 2036-2041 $950,000 | $290,000
2015 Spartan Type 1 5513 69,963 | $550,000 | 2015-2030 | 2031-2036 $950,000 | $400,000
2022 Spartan Type | 5514 11,999 | $693,618 | 2022-2037 | 2037-2042 $950,000 | $256,382
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2021 Spartan Type 1 5515 15996 | $674,000 | 2021-2036 | 2037-2042 |  $950,000 | $276,000
2003 HME Type 1 5516 31,107 | $250,000 | 2003-2018 | 2019-2024 |  $950,000 | $700,000
2018 Spartan Type 1 5517 34,892 | $640,000 | 2018-2033 | 2034-2039 |  $950,000 | $310,000
2002 Ferrera Type | 5521 99631 | $319,983 | 2002-2017 | 2018-2023 |  $950,000 | $630,017
2002 Ferrera Type 1 5525 104,141 | $310.983 | 2002-2017 | 2018-2023 |  $950,000 | $630,017
2017 International Type 11l | 5531 21278 | $335,000 | 2017-2032 | 2033-2038 |  $500,000 | $165,000
2000 International Type 1l | 5532 70.871 | $225,000 | 2000-2015| 2016-2021|  $500,000 | $275,000
2007 International type Il | 5533 30,371 | $297,298 | 2007-2022 | 2023-2028 |  $500,000 | $202,702
2000 International Type 11l | 5534 39775 | $225,000 | 2000-2015| 2016-2021|  $500,000 | $275,000
1998 International “14” 5535 43883 | $153,130 | 1998-2013 | 2014-2019 |  $500,000 | $346,870
2019 Dodge Type VI 5537 12233 | $240,000 | 2019-2034 | 2035-2040 | $400,000 | $160,000
2004 S&S Water Tender | 5541 26339 | $221.975 | 2004-2024 NA|  $350,000 | $128,025
2001 S&S Water Tender | 5542 20507 | $224,.844 | 2001-2021 NA|  $350,000 | $125156
2001 S&S Water Tender | 5545 27541 | $181,641 | 2001-2021 NA|  $350000 | $168.359
1999 Ford 550 Type VI 5556 58.346 | $101,366 | 1999-2014 | 2015-2020 |  $350,000 | $298,634
i?;ﬁt'”ter”at'ona' AIr& 1 se60 18,125 | $250,000 | 2010-2035 NA|  $450,000 | $200,000
2013 Ford Ambulance 5563 61,098 | $85000 | 2013-2023 NA|  $300,000 | $215,000
2015 Ford Ambulance 5564 65407 | $120,000 | 2015-2025 NA|  $300,000 | $180,000
2018 Ford Ambulance 5565 95483 | $140,000 | 2018-2028 NA|  $300,000 | $160,000
2017 Ford Ambulance 5566 78.393 | $135,000 | 2017-2027 NA|  $300,000 | $165,000
Total Replacement Costs in 2023  $15,415,000

Total Net Cost in 2023 $7,137,419

Funding for the replacement of the vehicles must come from a combination of the normal operating
funds of the District and the fire mitigation fees. The Board of Supervisors indicated in Ordinance #5087
that the fees are to be used to finance the actual or estimated costs of fire protection facilities and
equipment necessitated by new development. As new developments occur, the wear and tear on our
apparatus and facilities are impacted due to increasing calls for service and support.

It is reasonable to assess the difference between the original cost (of the apparatus, equipment, facility)
and a replacement cost (new unit, repair, replacement), against the mitigation fee. The remaining cost
(the original purchase price) would come from the District’s normal tax revenue.

ADDITIONAL FUTURE APPARATUS AND SUPPORT VEHICLE NEEDS
In addition to the above, growth within the District will require additional apparatus and equipment
purchases. The existing growth pattern shows an order of priority for purchases as follows:
1. Type 1 Engine for a new station in the contract area; the total cost for a new Advanced
Life Support equipped engine is $950,000 plus $150,000 for equipment.
2. Type Ill Engine for a new station in the north area of the District. Total cost for a fully
equipped wildland engine is estimated to be $500,000.00.
3. Type Il Engine for the Mid-Valley fire station to replace the end-of-life type 11l engine
and to ensure reliable response to vegetation and wildland urban interphase incidents.
Estimated cost to be $500,000.00.

Total Estimated Costs in 2023 Dollars $2,100,000.00
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IMPROVEMENTS TO EXISTING FACILITIES AND NEW FACILITIES

1. Replacing the roof of the Mid Valley fire station to include the Station, living quarters, and
apparatus rooms costing $175,000.00.

2. Replacing the siding on the living quarters of the Village fire station at a cost of $225,000.00.

3. New 7,000 square foot fire station in the north area of the District (contract area) to house an
engine company, at $ 800.00 per square foot, costing $5,600,000.00

4. Remodel of the Laureles fire station to include necessary updates to the alerting,
communications, internet access, ADA restrooms and modernization. Total project costs
$300,000.00

Total Estimated Costs in 2023 Dollars $6,300,000.00
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STAFF SUMMARY REPORT

AGENDA ITEM NUMBER: 7.1

DATE: March 1, 2024 PREPARED BY: David Sargenti

SUBJECT: Election of Board Officers for 2024

ISSUE AND STAFF REPORT

It is customary in March for the Board of Directors to elect its officers to serve for the next 12
months.

RECOMMENDATION

Discuss and elect a President and Secretary of the Board of Directors.
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STAFF SUMMARY REPORT

AGENDA ITEM NUMBER: 7.2

DATE: March 14, 2024 PREPARED BY: David Sargenti

SUBJECT: 2023 Annual Report

ISSUE AND STAFF REPORT

The 2023 Annual Report has been created to provide information and display the highlights for
the various District project areas.

RECOMMENDATION

Accept and file the 2023 Annual Report.

ATTACHMENT

2023 Monterey County Regional Fire Protection District Annual Report
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Chief’s
Message

REGIONAL
FIRE

The Monterey County Regional Fire Protection District
takes pride in providing excellent all hazard services to
the residents, businesses, and visitors of the District’s
400 square miles. Daily, our professional firefighters and
administrative staff mitigate emergencies and provide
customer services to support our 45,000 residents. We
are pleased to present the 2023 MCRFD annual report showcasing the many
highlights from all the District program areas.

As you will see in the following pages, our Fire District has responded to many calls
for service in 2023. These numbers reflect not only the calls within our community
but also the auto and mutual aid responses to our local and state partners. MCRFD
is proud to be apart of an elaborate system that ensures the necessary resources
are available to respond and provide support regardless of the type of incident or
location of the emergency.

The winter of 2023 brought multiple atmospheric rivers events to the County of
Monterey. These storms inundated the watersheds of both the Salinas and Carmel
rivers resulting in the flooding of neighborhoods, agricultural fields and commercial
areas. The Fire District implemented our Emergency Operations Plan and worked
with our fellow public safety partners to evacuate and rescue residents in low lying
areas along the rivers and provide support to homeowners in protecting their
properties.

In May, the District adopted a new Strategic Plan. This multi-year plan consists of
eight strategic initiatives that include enhancing the organization's ability to meet its
mission, build community risk reduction capabilities, stabilize funding, and
strengthen it most important asset: the personnel of the District. Work has already
begun on many of the initiatives within each of the Divisions and responsibility areas
of the District.

In closing, it is my honor and privilege to serve this community and the employees of
the Monterey County Regional Fire Protection District. We will continue to strive to
meet the expectations and challenges of the community through our highly trained
and motivated team.

2 ) 2] i
UJQ)TQQ gq éééng
David Sargentl
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Who We Are

Serving the Northern Salinas Valley, Highway 68 Corridor,
Communities of Chualar, East Garrison, Carmel Valley,
Mid Carmel Valley & Santa Lucia Preserve
400 Square Miles Served
45,000 Population Served
70 Active Employees
7 Stations
3,907 Calls for Service in 2023

FY2022/2023 Budget
$24,144,805.00
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Our Mission

We protect the lives, property and
environment by providing excellent
and fiscally responsible emergency

medical and fire response,
prevention, training and public
education
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District Overview

In 1934, the Salinas Rural Fire District was established to respond to rural
emergencies outside of the City of Salinas. It was renamed the Monterey County
Regional Fire Protection District in 2009. In 1946 the Tularcitos Fire Protection
District was formed and later renamed the Carmel Valley Fire District. In 1973, the
Mid-Valley Fire District was formed and consolidated with Carmel Valley in 2001.

On October 25, 2010 the Monterey County Regional Fire Protection District and
the Carmel Valley Fire District consolidated into the Monterey County Regional
Fire Protection District

Monterey County Regional Fire serves the Northern Salinas Valley, Highway 68
Corridor, Communities of Chualar, East Garrison, Carmel Valley, Mid Carmel
Valley & Santa Lucia Preserve

The District operates seven fire station, an Administrative Office, Training Division,
Fire Prevention Division and Emergency Medical Division.

The District is governed by five Board of Directors who are appointed to four-year
terms.

Page 61 of 141



Monterey County Regional Fire
Protection District
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Monterey County Regional
Fire Protection District
2023 Organizational Chart

REGIONAL
FIRE

‘ Board of Directors ‘

| Fire Chief |

Administrative Assistant
Human Resources Officer
Financial Officer

‘ Deputy Fire Chief ‘

Division Chief A | Division Chief B | Division Chief C |

Deputy Fire Marshal

Fire Prevention Specialist

| Toro | | Chualar | | Laureles | | Village | | Mid-Valley | | Santalucia | | EastGarrison |
| Captain | | Captain | | Captain | | Captain | | Captain | | Paramedic85 | | |Captain |
| Engineer | | Engineer | | Engineer | | Engineer | | Engineer | | E|ngineer |
| Firefighter | | Firefighter | | Firefighter | | Firefighter | | Firefighter | \ Fi‘refighter |

Firefighter

Board of Directors 5 Division Chief 3

Fire Chief 1 Fire Captain 18

Deputy Chief 1 Engineer 18

Administrative Assistant 1 Fire Fighter 24

Human Resources Officer 1 Deputy Fire Marshal 1
Finance Officer 1 Fire Prevention Specialist 1
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On To The Next Adventure
2023 Retirees

<€ >

Board of Director George Haines
9 years
Division Chief Kevin Kamnikar
31 years
Fire Captain Dave Jensen
36 years
Fire Captain Dale Williams
35 years
Fire Engineer Rich Rotharmel

31 years



Welcome Our
2023 New Hires

. - ‘
]

Skyler Fuss
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Promotions in 2023

Fire Engineer Juan Carlos Cabrera Guillen
Fire Engineer Shane Calender
Fire Captain Wyatt Uribe
Fire Captain Justin Keisling

2023
- Firefighter of the Year

€ >

Firefighter Corey Drivon
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Quick Facts
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361
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1041
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Responses by Station
2023




Administration

<€ >

The Administration of the District oversees strategic planning, policy development,
personnel management, risk management, budget development and fiscal oversite. The
Administration encompasses the roles of the Fire Chief, Administrative Services, Human
Resources and Finance.

The Fire Chief is the top rank of the Fire District reporting directly to the Fire District
Board of Directors. The Fire Chief is responsible for the administration, supervision and
technical work in planning, budgeting, coordinating and directing the District personnel,
apparatus, and equipment.

The District administrative services provides direct customer service and support for the
District general business. They also provide support to the Board of Directors, Fire
Chief, Fire Prevention Division, and Emergency Medical Division in the administrative
tasks associated with each area.

Human Resources provide support to District employees with labor relations, benefit
administration, workforce training/development, retirement, and workers compensation.
They also conduct recruitment, assessment, and orientation for new employees.

Finance oversees and performs all fiscal activities of the District to include payroll,
accounts payable, invoicing, reimbursements and debt obligations. They lead the annual
budget development process and manage the budget throughout the fiscal year.

Page 69 of 141



ADMINISTRATION

2023 HIGHLIGHTS

Transitioned responsibilities between administrative staff to better align with
program areas and common work paths.

Conducted seven Board meetings with associated staff reports, project details, fiscal
reports, and responsibility report outs.

Completed Board of Directors ethics and sexual harassment training.

Conducted three firefighter recruitments and testing processes, an open recruitment
and testing process for a Division Chief position, and an open recruitment for a part
time contract bookkeeper.

Hired 13 new employees which included: 1 Division Chief and 3 Firefighter
Paramedics and 9 Firefighter EMTs.

Promoted 4 employees which included: 2 Fire Captains and 2 Fire Engineers.
Processed with CALPERS the retirement of 4 paid employees for service
retirements.

Provided support and data for the District chief negotiator to complete a new
Memorandum of Understanding with the MCRFD Administrative Bargaining Unit.
Held the annual employee recognition events to honor new hires, promotions,
service milestones, retirements and service recognitions.

Built relationships with the various Board of Supervisors detailing unique challenges
and issues within their respective supervisorial districts.

Completed the initial onboarding and training with the contract bookkeeper.
Processed over $10.9 million in payroll, over the course of 24 pay periods.
Coordinated with the District’s auditing firm to complete the annual audited financial
statements.

Conducted monthly staff meetings to create cohesion and to better understand the
various challenges affecting staff.

Worked with the Board of Supervisors and County CAO to develop a standard
process for filling vacant Board of Directors positions.

Worked with the County Agricultural Commissioner and Ranch/Farm stakeholders to
develop and implement an Emergency Ag permit program to allow access for
property owners during emergency incidents.
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Training Division
<€ >

Training is one of the most important functions of the fire
service. Itis intended to prepare our district to serve our
community in the most efficient and safest means
possible. MCRFD will strive to provide the highest quality
training, instruction and evaluation to our personnel and
to ensure personal safety as we deliver this service.

The training division provides valuable training before a
firefighter faces the many different types of emergency
and non-emergency calls for service. Training provided to
the District employees fulfills local, State and Federal
mandates.
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TRAINING

2023 HIGHLIGHTS

» Conducted three new hire academies for a total of 10 new firefighters. The academy
was administered by current employees to provide a foundation of fire, rescue and
emergency medical skills.

» Completed new firefighter certification in hazardous materials First Responder
Operational level, Driver Operator 1A, and Pacific Gas and Electric awareness
training.

» Our employees received training on the new California Office of Emergency Services
Type 1 engine, OES 2124. It is now in service and is a resource for us and the state.
» The Training Committee expanded to 8 members. The members are a cross section of
various ranks and experience within our organization. Their primary role is to provide

standardization and support to the Training Division.

» The ventilation prop at the Mid Valley Station and a forceable entry prop at the Toro
Station were put into service.

» The Division continues to expand resources for our YouTube channel to provide
information and standardization of District operations and evolutions.

» Our online training platform was modified to provide a better user experience and ease
in the auditing and tracking of annual required training.

» Evaluation sheets were developed to better test our probationary employees. This will
assist us with standardizing our training for our recruits as well as our probationary
employees.

» Live fire training was conducted at the Santa Lucia Preserve with an acquired
structure. This opportunity provide all participants with scenario-based training
focusing on size up, fire suppression, communication, Incident command and
firefighter rehabilitation.

» Live wildland fire training was conducted at Camp Roberts providing for opportunities
of mobile attack, progressive hose lays, firing operations and off-road driving.

» Three Captains, three Engineers and four Firefighters successfully completed their
probationary task books and evaluations.

» Annual RT-130 training to prepare for the wildland firefighting season was conducted.

» Several of our members attended SFT Company Officer classes in preparation for the
2024 promotional testing.
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Urban Search and Rescue
<€ >

The Monterey County Urban Search and Rescue team (US&R)
specializes in technical rescues that exceed the capabilities of
the local responders. The US&R team are trained and equipped
for the following situations: Rope Rescue, Confined Space
Rescue, Trench Rescue, Emergency Shoring and Breaching,
Building Collapse, Tower Rescue, and Backcountry search and
rescue.

The US&R team is comprised of 10 members each from the
Monterey City Fire Department, Monterey County Regional Fire
Protection District, and the North County Fire District. In 2003,
the US&R team was tasked by the California Office of
Emergency Services as a Type | heavy company. The team is
available and staffed with on duty personnel for local, regional,
and statewide responses.
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US&R

2023 HIGHLIGHTS

Our US&R team secured a grant through the Department of
Homeland Security to purchase replacement equipment,
new technology to support operations, along with
maintaining our current cache of rescue tools.

The US&R team also took delivery of a Utility Task Vehice
(UTV), supplied for by a grant. MCRFD provided the training
to put it into service. The UTV can be used for Rapid
Extraction Modules Support Teams (REMS) on campaign
wildfire incidents statewide.

With the assistance of Urban Areas Security Intuitive (UASI)
funding, one member completed the Structural Control
Specialist 2 FEMA class.

The US&R team took steps towards expansion with the
possible addition of Cal Fire. Cal Fire provides additional
resources available from the State. They also have access to
training and instructors for us locally.

The US&R team conducted training in all the US&R
responsibility disciplines through basic skill review and
scenario-based exercises. This training involved coordination
with our local first responders.

We continue to develop succession plans for continuity of
operations by securing funding for core level classes for new
members and advance training for our seasoned rescuers.
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EMS and Safety Division

<€ >

The Fire District staffs all fire stations with advanced life
support paramedics each day. Additionally, within the
Carmel Valley response zones, ambulance transport is
provided by the Fire District.

The Emergency Medical Services (EMS) and Safety
Division encompasses quality improvement, ambulance
transport, engine based medical response, narcotic
control, EMS supplies, EMS training/licensing/certification
and safety adherence to the District’s daily operations.

2023 brought changes to this Division that benefited the

organization and its constituents it serves. This report will
highlight some of the changes as well as reflecting on the
busiest year we've had to date with 3,907 calls for service
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EMS/SAFETY

2023 HIGHLIGHTS

2,203 total patient contacts by District Emt’'s and Paramedics

1,163 Regional Fire Ambulance transports to area hospitals including
Community Hospital of the Monterey Peninsula, Salinas Valley Hospital and
Natividad Medical Center.

Generating $926,311.42 in transport revenue.

Inhouse peer review quality improvement (Ql) team maintained.

Completed 100% QI of all patient care reports providing instant feedback on
the care provided.

Updated QI plan with approval by the Local Emergency Medical Services
Agency (LEMSA)

2 new MCRFD Paramedics accredited with the LEMSA

Implemented EMT Expanded Scope with approval from the LEMSA bringing
all of our EMT to the expanded scope level.

Replaced 6 cardiac monitors with new LifePack 15 monitors.

Streamlined EMS supply restocking by implementing an EMS supply vending
machine to service stations 1, 3 & 7.

Hosted annual ACLS/PALS/PHTLS certification courses.

Spearhead Health Data Exchange with local hospitals. Now sharing
bidirectional PT information with Natividad Medical Center.

Continued update to our Covid policy with changes from CALOSHA and the
California Department of Health Services.

Conducted safety inspections all District facilities.

Installed public access AEDs and Narcan in District community rooms.
Crews participated in the annual Safety Stand Down. This year's event
focused on Behavioral Health.

All personnel completed the OSHA mandated workplace harassment and
injury and illness prevention program training requirements.

All Firefighters completed our annual medical physical examinations.
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<€

The principal responsibilities of the Fire Prevention
Division include construction permit and design reviews,
Inspections of new construction, inspections of sprinkler
Installations, business inspections, defensible space
iInspection and education, school inspections, cannabis
growing and cultivation code compliance inspections and
all other code compliance inspections. Along with these
iInspections, the Prevention Division delivers and
coordinates public education opportunities for the
residents and visitors of the District, coordinates projects
with the Firesafe Council of Monterey County, assists
residents in becoming Firewise Communities, conducts
water system checks and maintains fire hydrants.
Special events that occur in the District receive fire and
life safety inspections from the prevention team, which
include all the races and events held at the Weathertech
Raceway at Laguna Seca.
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PREVENTION

2023 HIGHLIGHTS

» Continued to foster relationships with our Firewise communities and assist
residents in pursuing the same level of safety and recognition for their
neighborhoods. To date there are 32 Firewise Communities within the boundaries
of MCRFD.

» Assisted all the current MCRFD Firewise Communities from 2023 with renewing
their 2024 certificates to remain in good standing. 100% success rate!

» Participated in numerous community events and meetings which focused on life
safety, wildland/urban fuel reduction and management, community risk reduction,
disaster preparedness and other educational programs.

»  Pre-incident plans for target hazard occupancies are being updated to include new
technology which will better assist engine companies while responding to incidents.

» Implemented compliance software for fire and life safety protection systems
covered in the adopted fire code. Contractors who inspect any system, such as
fire sprinklers, hood systems, and fire alarms, must now report the status
electronically to the fire department. This tracking software will help us collect,
organize, and track all fire and life safety test results.

» Completed 2,375 total inspections throughout the year, including: School
inspections, AB-38 Defensible Space inspections, Business inspections,
Residential apartment inspections, Wildland inspections, Cannabis facility
inspections.

» Over 1,800 plan checks were completed over the year. This process includes
collaborating with local architects, landscape designers and contractors on
hundreds of construction projects, both residential and commercial.

» 100 % of the 1,800 fire hydrants in the District were inspected and maintained by
engine companies.

> Applied for a community wildfire prevention grant to assist neighborhoods with
fuels reduction, defensible space, chipper days, and roadway clearance. This
grant is currently in the review period.

» MCRFD hosted two open house events, taking place at the fire stations. The
annual open house events focus on public education, interaction with our
residents, demonstrations, and a little fun and games. Inviting the public into our
homes to see all of the fire equipment and how it is used is always a great time to

show how the fire service works.
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Fleet Service
<€ >

The Fire District maintains and operates over forty
department vehicles, ranging from fire engines to staff
vehicles. With this number of vehicles in the fleet,
maintenance is an ongoing, never-ending task in which
employees have the responsibility to ensure each vehicle
remains in an operational and mechanical state of
readiness. Over the last year, this task was
accomplished behind the scenes and seamlessly while
fire engines were shuffled around to ensure each station
remained “operationally ready” to respond to all
emergencies with the proper equipment.
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FLEET

2023 HIGHLIGHTS

Fire apparatus pump testing completed on all first out
and reserve equipment.

Fire hose testing completed for all fire engines and
station reserve supply.

All fire service ladders were tested.

The electric rescue tools were all serviced and
maintained. These tools are found on all the first out
fire engines.

A new Type Ill engine has been ordered.

A new ambulance has been ordered, which expands
the District fleet to five ambulances.

Smog testing completed on all applicable apparatus.
Continued to maintain quick turnaround times for
repairs through multiple vendors.

Made repairs and restorations to the 1962 American
La France Parade engine, allowing personnel to
continue to use this apparatus in community wide
events.
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STAFF SUMMARY REPORT

AGENDA ITEM NUMBER: 7.3

DATE: March 17, 2023 PREPARED BY: David Sargenti

SUBJECT: Revisions to District Drug and Alcohol Policy and Testing Procedure Policy

ISSUE AND STAFF REPORT

The District’s Drug and Alcohol Policy and Testing Procedure Policy was last adopted in May of
2018. In September of 2022, Governor Newsom signed AB 2188 expanding the California Fair
Employment and Housing Act to include use of cannabis as a protected status so long as that
cannabis use is away from the workplace. These provisions went into effect on January 1, 2024.

AB 2188 provides that it is unlawful for an employer to discriminate against a person in hiring,
termination, or any term or condition of employment, or otherwise penalizing a person, if the
discrimination is based upon any of the following:
1. The person’s use of cannabis off the job and away from the workplace
2. An employer-required drug screening test that has found the person to have
nonpsychoactive cannabis metabolites in their hair, blood, urine, or other bodily fluids.

Meetings were held beginning in October with both the labor bargaining units to discuss
necessary changes to the existing policy to comply with AB 2188. A redline version of the draft
policy is attached detailing the revisions and concerns. The proposed policy removes cannabis
testing due to the lack of an acceptable and reliable testing method that is specific in determining
the tetrahydrocannabinol (THC) level concentration. A note has been added that once an
acceptable and reliable test for THC has been identified, it will be incorporated into the policy.

RECOMMENDATION

Approve Board Policy 2024-01 Drug and Alcohol Policy and Testing Procedure Policy and
rescind Board Policy 2018-04.

ATTACHMENTS

1. Draft Board Policy 2024-03 redline.
2. Draft Board Policy 2024-03 final version.
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1 BACKGROUND AND PURPOSE

The Monterey County Regional Fire District (“District”) is a eommitted-to-a-drug and
alcohol-free workplace. -In order to ensure the safety of its employees and the general
public, the Board of Directors have adopted this policy.

Health risks: It is widely recognized that misuse and abuse of drugs (“centrelied
substanees™*-and the-abuse-of-alcohol are major contributors to serious health problems
as well as to social and civic concerns. The health risks associated with the abuse of -drugs
and alcohol include various deleterious physical and mental consequences including
addiction, severe disability, and death.

Federal and State Legislation: In response to these concerns, the U.S. Congress passed the
“Drug-Free Workplace Act of 19887, the “Drug-Free Schools and Communities Act
Amendments of 1989”, and the “Omnibus Transportation Employee Testing Act of 1991”.
The California legislature passed the “California Drug Free Workplace Act of 1990”and
expanded the California Fair Employment and Housing Act to protect the inelude-off duty

use of cannabis-as-a-protected-status.

In accordance with these Acts, the Monterey County Regional Fire Protection District
enacts the following policy.

1. PROGRAM ADMINISTRATOR

The Fire Chief or designee is designated by the Board of Directors as the Alcohol/ Drug
Testing Program Administrator (‘“Program Administrator””). The Program Administrator is
responsible for answering questions from employees or the public in general about topics
covered by this policy. The Program Administrator may provide such information as
necessary to enable the appropriate supervisor to take appropriate action to ensure
compliance with this policy.

I11.  SCOPE OF POLICY

Commented [d1]: The deletion was requested by admin
unit as this is implied by the document
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This policy applies to all regular full-time, part-time, seasonal, on call or temporary District
employees, regardless of rank, whether they are on District property or they are performing
District-related business elsewhere. This policy applies to with+espeet-te-alcohol and
drugs, including controlled substances, narcotics, marijuana/cannabis, lawfully prescribed

medications and any and all other substances —erugs-or-medications—whetherlegal-or
Hegak-whichthat could impair an employee’s ability to effectively and safely perform the
functions of their job_(collectively referred to herein as “alcohol and drugs™).

1IV. AB?2188 - OFF DUTY CANNABIS USE

Effective January 1, 2024, California law prohibits discrimination against employees based
on the person’s off duty cannabis use or because an employee has tested positive for
nonpsychoactive cannabis metabolites. However, employers may still take adverse
employment action against employees who possess, use, or are impaired by cannabis in the
workplace and may still enforce drug and alcohol free workplace policies.

State or federal laws requiring drug testing for employees or applicants for employment as
a condition of employment, receiving federal funding or federal licensing related benefits,
entering into a federal contract, or laws regulating the manner of testing, take precedence
over the California law on off duty cannabis use.

V. POLICY

The District is committed to providing a work environment that is safe, healthy and free of
any adverse effects caused by alcohol or drug use eentreued—substanees —'Fhe—DBmet

Commented [d2]: This will be removed from the policy as
requested by 2606.
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It is the intention of this policy to eliminate substance abuse and its effects in the
workplace. While the District has no intention of intruding into the private lives of its
employees, even involvement with drugs and alcohol off the job can take its toll on job
performance, and-employee safety, and the safety of the public. Our objective is for

employees to be in a condition to perform their duties safely and efficiently, in the interest
of their fellow workers and the public, as well as themselves. The presence of drugs and
alcohol on the job, and the impairing influence of these substances on employees during
work hours, are inconsistent with this objective.

This policy is implemented because the District believes that the impairment of any District
employee due to the use of substances is likely to result in the risk of injury to other
employees, the impaired employee, or to third parties, such as the public. Moreover,
substance abuse adversely affects employee productivity.

As a condition of employment, all District employees are required to follow this policy.

A. Prohibited Conduct

1) The manufacture, distribution, sale, dispensation, possession, or use of alcohol,
controlled substances, narcotics, prescription drugs (including those lawfully
prescribed), or other impairing substances in or on District property or wherever
District business is performed is prohibited.

2) Working or responding to recall if impaired by alcohol, controlled substances,
narcotics, prescription drugs (including those lawfully prescribed), or other
impairing substances is prohibited.

3) Failing to notify a supervisor before beginning work when taking controlled
substances, narcotics, prescription drugs (including those lawfully prescribed), or
other impairing substances which could interfere with the safe and effective
performance of duties or operation of the District is prohibited.

Commented [d3]: These items will be removed from the
policy as requested by 2606.
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The District shall not sanction any -private parties, functions and/or events which may
involve use of alcohol and/ or drugs.

A-B. Definitions

Chemical/ Alcohol Dependency: The inability to discontinue the use of drugs, alcohol or
other intoxicants or substances without medical treatment.

Controlled Substance: A drug, substance, immediate precursor, or synthetic drug listed
Substonensosistedhin the SControlled Substones e 2L LLE C Soetion 810
Federal Regulations 21 CER section 1308, including but not limited to: -marijuana,
cocaine, opiates, amphetamines, methamphetamines, and phencyclidine.

Employees: All paid employees -employed by the District, whether full-time, part-time,
temporary or interim shall be deemed “employee” and/or “employees” for all purposes
relating to this policy only.

Impairment: When an individual’s mental and/or physical faculties and abilities are
decreased, Iessened weakened, damaqed and/or not functlonlnq DrOpeHVA—pereﬂ—s
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Manager/ Supervisor: A manager is a member of the management team including all Chief
Officers. Supervisors are the rank of Chief Officers, Captains, and Engineers. These
include any employee appointed by the Fire Chief to act in one of these capacities.

Narcotics: Natural or synthetic opium, opiates, and/or opioids, such as heroin, fentanyl,
morphine, codeine, and methodone.

Reasonable Suspicion Factors: Nonexclusive list of objective facts, Are-anry-efthe
following-or-similar-objective facts,-alone-orin-combination,-which support a reasonable

suspicion that a person is under the influence of a substance:

Slurred or altered speech;

Euphoria or paranoia;

Unusual, erratic, agitated, confused or incoherent behavior;
Tremors or trembling;

Dilatated or constricted pupils;

Dry mouth, runny nose;

Red or watery eyes;

Unkempt appearance;

Puncture marks or sores on skin;

Inappropriate wearing of sun glasses;

Body odor;

Alcohol, cannabis, or other-odor-en-breath;

Unsteady walking or movement and/or lack of coordination;
An accident involving District property or equipment-;
Physical or verbal altercation; and/ or,

Possession of alcohol or drugs.

Reasonable Suspicion: A belief based on reasonable suspicion factors sufficient to lead
two managers, pfficers, or supervisors to suspect that an employee is under the influence of
a substance(s) to the extent that the employee’s ability to perform the functions of the job is
impaired; or, that the employee’s ability to perform the job safely is in question.

Substances: Any substance in any form that could be used in a way that could cause
impairment, including but not limited to alcohol, controlled substances, narcotics,
prescription drugs (|nclud|nq those lawfully prescrlbed) or other i |mpa|r|nq

substances A

Substance Abuser: A person who uses substances, -and this use detrimentally affects job
performance, job safety, or interferes with normal social adjustment at work.

B-C. GeneralEmployee Assistance Program

Commented [d4]: Officers added to reflect the District's
chain of command
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Appendix -A -lists the name, Address and Phone number of the District’s current EAP
providereeunseler.

G.D. 2——Prescription or Over-the-Counter Drug Use

The use of valid prescribed medications and over-the-counter drugs that do not impair work
functions or safety does -not violate this policy. Failure by an employee to notify the
supervisor, before beginning work, when taking medications or drugs which could
potentially interfere with the safe and effective performance of duties, including the
operation of District equipment, can result in discipline up to and including termination. In

Commented [d5]: This provision will be removed from
the policy as requested by 2606.
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the event there is a question regarding an employee’s ability to safely and effectively
perform assigned duties while using such medications or drugs, clearance from qualified
physician may be required. The District will -determine in good faith if it can make
reasonable accommodations to those employees who must use legal drugs to treat a
disability without the drug compromising safety.

33— Typesof SubstanceTestingSubstance Testing

There are five-four types of testing used by the District for employees.

21) Random Testing - Random testing is conducted twice a vear with three

names chosen for each test. This is accomplished by submitting the name of every
safety--sensitive employee in the random selection pool. The random selection is
made by an independent testing facility, without District participation or influence.
Random selection may result in individual employees being selected more than
once a calendar year, or even in successive selection. Or, some employees in the
selection pool may not be selected at all during a given calendar year.

3)2) Post-Accident Testing — Testing may be conducted on all safety sensitive

employee involved in any on-the-job accidents that may have involved human error

and which cause a fatalit X serious injury requiring immediate treatment away
from the scene, if a

disabling vehicle damage or property damage. ilhe&urpes&ef—thm%sﬂngean—be%e
Feeormethopess e ce s diues e snhe e oo metor i e ne ot

4)3) Follow-up Testing — Testing may be conducted on an employee who has
violated this policy but was not terminated. The employee must agree to submit to
this testing as a condition of keeping -employment following a violation of this
policy. Specifics on duration and frequency of testing will be detailed in
disciplinary agreement. |

5)4) Reasonable Sause/Suspicion — Testing may be conducted on any employee

who the District reasonably suspects is impaired by a substance based on objective
factors described in this policy.

Employees reasonably suspected of being under the influence of any substance shall be
Irelieved from dutyl transported to a testing facility, and then to the employee’s home after

the test. The employee will be placed lon administrative sick-erether leave until the
District receives the test results.

Refusal to immediately submit to an alcohol and/ or drug analysis when requested by

District management or law enforcement personnel, or tampering with or substituting a test

sample, may constitute insubordination and be grounds for discipline up to and including
termination.
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Commented [d12R11]: I don’t know if the law
enforcement agency (CHP or Local PD) with the
investigative authority would be able to provide an “at fault”
determination at the scene of the accident. This protects the
employee from any later allegations that drugs or alcohol
was a factor in the accident.

[Commented [d13]: EA comment: Eliminate this portion.
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Commented [d14R13]: This protects the employee from
any later allegations that drugs or alcohol was a factor in the
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Commented [d15]: This information has been added to
provide clarity for follow-up testing
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Commented [d16]: EA comment:

DOCUMENTS FURNISHED TO RELIEVED OF DUTY
EMPLOYEES:

Whenever the chief or designee relieve a test subject of duty,
they shall furnish the test subject with the following
documents:

A copy of the Laboratory Report;

The DSPT’s written report; and,

A written notice of his or her right to have the split sample
tested at a second DHHS certified laboratory with no
affiliation with the laboratory that analyzed the primary
specimen.

The documents may be obtained by request from the Human
Resources Officer, who will have access to the documents
from the DSPT.

Commented [d17R16]: What laboratory report is
referenced here?

I am not familiar with the acronym DSPT.

The written notice with the rights and requirements of the 49
CFR Part 40 can be attached to this policy.

Commented [d18]: The term sick or has been replaced
with administrative
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The District will give employees an opportunity to list any prescription or over-the-counter
medicine or substances that the employee er-candidate is using that may yield a false
positive result. The Firefighter Bill of Rights notice and representation offer will apply.

requested by 2606.

Commented [d19]: This information has been added as }

D.E. 4— Workplace Searches

The District may conduct a reasonable workplace search as defined in Government Code
Section 3259, when there is a legitimate business need to maintain a drug and alcohol-free
workplace, when there is reasonable suspicion, and/or to meet the goals of this policy.

requested by 2606.

Commented [d20]: This information has been added as }

The District reserves the right to search without employee consent, all areas and property in
which the District maintains control or joint control with the employee provided: the
employee is present; or a valid search warrant has been obtained; or the employee has been
notified that a search will be conducted. Otherwise, the District may notify appropriate law
enforcement agencies that an employee may possess substances in an area not jointly or
fully controlled by the District.

E.F.6—— Discipline
A violation of this policy is grounds for disciplinary action, up to and including
termination.

Voluntary, successful participation in a recovery or rehabilitation program by an employee
may be a mitigating factor in the District’s assessment of any disciplinary action,
depending upon the facts and circumstances of each individual case. The District has the
discretion to suspend disciplinary action, or place the employee on probation pending
successful completion of a recovery program.
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. Management Responsibilities and Guidelines

1. Managers may request that an employee submit to a drug and/or alcohol test after

two managers or supervisors have “reasonable suspicion” that an employee is
intoxicated, impaired, and/or under the influence of drugs or alcohol while on duty.
Supervisors are required to investigate, document and inform managers of any
reasonable suspicion that an employee is intoxicated, impaired, and/or under the
influence of drugs or alcohol while on duty.

. Any manager requesting an employee to submit to a drug and/ or alcohol test shall
document, in writing, the facts constituting reasonable suspicion that the employee
in question is intoxicated, impaired, and/-or under the influence of drugs including
any statements and/ or documentation from witnesses and/ or supervisors.

Managers and/ or supervisors must inform an employee who is under suspicion of
alcohol or drugs and/-ersubstance-abuse that they have the right to representation
during any questioning or interview relating to this issue. The represented
employee will also have the right to have union representation accompany them to a
collection site during testing. The union agrees to supply representation without
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causing delays to the process. A represented employee will be notified of these
rights at the beginning of the initial meeting or interview.

4. Any manager encountering an employee, who refuses an order to submit to a drug
and/ or alcohol analysis upon request, shall remind the employee of the
requirements and disciplinary consequences of this policy.

5. Managers and supervisors shall notify the Chief or designee when they have
reasonable suspicion to believe that an employee may have substances on the
employee’s person, or in an area not jointly or fully controlled by the District, or in
the course of investigation after an accident. —If the Chief or designee concurs that
there is reasonable suspicion of -possession of controlled substances, the
appropriate law enforcement agency shall be notified.

6. If asupervisor or manager is approached by an employee who is voluntarily seeking
help for a drug or alcohol problem, the supervisor or manager shall report the matter
to a superior, assist the employee in contacting the EAP counselor, and provide
such other assistance as the superior directs.

uManagersl and supervisors are responsible for the enforcement of this policy.
Managers and supervisors will be provided training in identifying and addressing
drug and alcohol related problems as part of the drug and alcohol free awareness
program.

. Procedures to be Used for Detection of Drugs and Alcohol

1. Drug Testing.h’he collection and analysis of urine samples used for drug testing
will be conducted consistent with the procedures set forth in 49CFR Part 40, as
amended.l The employee shall be transported to the District’s Drug Screening Test

provider where a-sativa-testwil-be-screened-for-tetrahydrocannabino{FHC) ard a

urine specimen will be tested for the presence of the following:
a. Amphetamines

b. Cocaine

c. Opiates (narcotics)
d. Phencyclidine (PCP)

\Note: The legalization of recreation Marijuana use and the passage of AB2188
precludes the District from testing employees for nonpsychoactive cannabis metabolites
THC. As of the passage of this policy, there is not an acceptable test that is specific in
determining the THC level concentration. It is anticipated that such a test will become
available in the coming months at which time the District will incorporate the testing of
THC as part of this procedure), |

Cut off concentrations are adopted from and specified in the Department of
Transportation Rule 49 CFR Part 40 Section 40.85 and 40.91]-Mandatory

Guidelines-forFederal\Workplace-Drug-Testing-Pregrams, as may be amended

Commented [d21]: 2606 wants to make sure that folks are
trained on the policy and items identified here. We will
assign the policy for review as well as alcohol and drug
related identification and awareness training.

[ Formatted: Highlight

Commented [d22]: This information has been added as
requested by 2606.

Formatted: Highlight

o o A )

{Commented [d23]: See note below.
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Commented [d24]: New note to address current lack of
available testing.

Commented [d25]: EA comment:

There is a requirement to meet and confer over any changes
that would be made after acceptance and implementation of
this policy. There needs to be language stating such.

[ Commented [d26R25]: Agreed J

Commented [d27]: The two DOT Sections (one for oral
fluids samples and one for urine samples) were added and
replaced the Mandatory Guidelines for Federal Workplace
Drug Testing Programs. The cutoffs were identical for urine
samples between the two documents.
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from time to time.—Fhe-following-cutoff-concentrations-are-currently-used-by
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|Alcohol Testing: Testing procedures shall include the foIIowing:l

[Tests for breath alcohol concentration will be conducted utilizing a National

Highway Traffic Safety Administration (NHTSA) approved Evidential Breath
Testing device (EBT) operated by a trained Breath Alcohol Technician (BAT).
Alcohol screening tests may be performed using a non-evidential testing device
which is also approved by the NHTSA. If the initial test indicates an alcohol
concentration of 0.02 or greater, a second test will be performed to confirm the
results of the initial test. The confirmatory test will be conducted at least fifteen
minutes after the completion of the initial test, using a NHTSA approved EBT
operated by a trained BAT. The EBT will identify each test by a unique sequential

Commented [d28]: Tests for breath alcohol concentration
will be conducted utilizing a National Highway Traffic
Safety Administration (NHTSA) approved Evidential Breath
Testing device (EBT) operated by a

trained Breath Alcohol Technician (BAT). Alcohol screening
tests may be performed using a

non-evidential testing device which is also approved by the
NHTSA. If the initial test indicates

an alcohol concentration of 0.02 or greater, a second test will
be performed to confirm the results

of the initial test. The confirmatory test will be conducted at
least fifteen minutes after the

completion of the initial test, using a NHTSA approved EBT
operated by a trained BAT. The

EBT will identify each test by a unique sequential
identification number. This number, time, and

unit identifier will be provided on each EBT printout. The
EBT printout, along with an approved

alcohol testing form, will be used to document the test, the
subsequent results, and to attribute

the test to the correct employee. The test will be performed
in a private, confidential manner as

required by 49 CFR Part 40, as amended. The procedure will
be followed as prescribed to

protect the employee and to maintain the integrity of the
alcohol testing procedures and the

validity of the test result.

An employee who has a confirmed alcohol concentration of
0.04 or greater will be considered a

positive alcohol test and in violation of this policy. An
employee who has a confirmed alcohol

concentration greater than 0.02 but less than 0.04 is not
considered positive, the employee will be

removed from his/her position for eight hours unless a retest
results in a concentration of less

than 0.02. An alcohol concentration less than 0.02 will be
considered a negative test.

The Alcohol Testing Form (AFT) required by 49 CFR 40, as
amended, shall be used for all FTA

required testing. Failure of the employee to sign step 2 of the
AFT will be considered a refusal

to submit to testing.

Commented [d29]: EA comment:
This too vague. What results would be confirmed? How
would it be confirmed?

|

Commented [d30R29]: The results of the breathalyzer
would be confirmed with a blood test sent to a laboratory.

|
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identification number. This number, time, and unit identifier will be provided on
each EBT printout. The EBT printout, along with an approved alcohol testing form,
will be used to document the test, the subsequent results, and to attribute the test to
the correct employee. The test will be performed in a private, confidential manner
as required by 49 CFR Part 40, as amended. The procedure will be followed as
prescribed to protect the employee and to maintain the integrity of the alcohol
testing procedures and the validity of the test result.

An employee who has a confirmed alcohol concentration of 0.04 or greater will be
considered a positive alcohol test and in violation of this policy. An employee who
has a confirmed alcohol concentration greater than 0.02 but less than 0.04 is not
considered positive, the employee will be removed from his/her position for eight
hours unless a retest results in a concentration of less than 0.02. An alcohol
concentration less than 0.02 will be considered a negative test.

The Alcohol Testing Form (AFT) required by 49 CFR 40, as amended, shall be
used for all FTA required testing. Failure of the employee to sign step 2 of the AFT
will be considered a refusal to submit to testing.

I. Drug Screening Test Provider Medical ReviewPhysician

The Druq Screenlnq Test Prowder (“DSTP”), |Agile Occupational Medicine has -Medical

< been chosen by the District for work day situations. The
Salinas Valley Hospital Mlll be utilized for after-hours situations. {eurrently-through

Woerkwel-Medical-Greup). The DSTPMRR is responsible for receiving, evaluating and
interpreting all -test results from laboratory. The DSTPMRP assesses the reasonableness of

reported positive test results; reviews medical histories; discusses positive results with the
tested individual; assess/ verifies whether a legitimate medical explanation exists; and:
determines whether the test will be reported to the District as positive (i.e. whether or not
the employee passes a -test). The DSTPMRR reports thesehis determinations to the Human
Resources Officer and Fire Chief in a confidential manner.

LG. Future Revisions.

In order to ensure full reliability and accuracy of drug and alcohol tests, the accurate
reporting of test results, and the integrity and efficiency of drug testing programs, the
District may make changes to theses testing procedures to reflect improvements in the
available science and technology. Any revisions to this policy that are within the scope of
representation will require a meet and confer process with the associated labor units,

HM. Testing Program Costs

The District will pay for the cost of the initial-drug test-and/Aer the-alcohel-sereening test,

and of any confirmatory drug and/er-atcohel-test.

Commented [d32]: This information has been added as
requested by 2606.

Commented [d33]: This information has been added as
requested by 2606.

Commented [d34]: This was changed from Natividad
Medical Center to Salinas Valley Hospital.
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+N. Right of Confirmatory Test

An applicant or employee whose drug Landlepaleehel-[atest reported positive has the right
to request a confirmatory test.

JO. Consequences of Failing an Alcohol And/Or Drug Test

Any employee who tests positive for drugs or alcohol in violation the-presence-of

substanees-above-the-mintmum-thresheldsreferenced-inof this policy will be removed from
duty, referred to the EAP, and subjected to drscrplrne up to and mcludrng termination. Fhe

The Drstnct shall not be responsrble for the -cost of any treatment or rehabrlrtatron services

e 2 g er. Employees
WI|| be aIIowed to take accumulated sick Ieave vacatlon Ieave accrued compensatory time
off, or leave without pay in accordance with District policy and law while participating in
the prescribed rehabilitation.

KP. Confidentiality

1. Laboratory reports and negative test results shall not appear in an employee’s
general personnel folder. Information of this nature will be contained in a
separate confidential medical folder that will be securely kept under control of
the Fire Chief or designee, except that a positive test result will be part of the

[Commented [d39]: Removed alcohol as this is necessary J
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documentation of any disciplinary action and will be retained in the appropriate
portion of the employee’s general personnel folder.

2. The reports or test results may be disclosed to the tested employee upon request.

The reports or test results may be disclosed to District employees who need the
records or information in the course of District employment to supervise,
respond to test results, or administer this policy or disciplinary appeals.

3. —Disclosures, without patient consent, may also occur when the circumstances
fall within any of the following areas:

e Compelled by law, judicial or administrative process.

e Has been placed at issue in a formal dispute between the employer and
employee.

e Isto be used in administering an employee benefit plan.

¢ Is needed by medical personnel for the diagnosis or treatment of the patient
who is unable to authorize disclosure.

MO. Consent and Release Forms and Notices

This policy includes the following consent and release forms and Notices:

Appendix A:  Employee Assistance Program
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NR. Severability

In the event that a court finds that any provision of this policy is void or unenforceable, the
remaining provisions shall continue in full force and effect.
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APPENDIX A
to the
Monterey County Regional Fire Protection District
Drug and Alcohol Policy and Testing Procedures
Policy #24-xx48-084
EMPLOYEE ASSISTANCE PROGRAM

In accordance with the Drug and Alcohol Policy the Monterey County Regional Fire
Protection District (“District”) has established and Employee Assistance Program (“EAP).

The District has contracted to provide this EAP program:
Name: HalcyonMHN — Employee Assistance Program
Web Address: members-mhn-comhalcyoneap.com, Company Code: frmsasis

Phone: 888-425-4800800-227-1060
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l. BACKGROUND AND PURPOSE

The Monterey County Regional Fire District (“District”) is a drug and alcohol-free
workplace. In order to ensure the safety of its employees and the general public, the Board
of Directors have adopted this policy.

Health risks: It is widely recognized that misuse and abuse of drugs and alcohol are major
contributors to serious health problems as well as to social and civic concerns. The health
risks associated with the abuse of drugs and alcohol include various deleterious physical
and mental consequences including addiction, severe disability, and death.

Federal and State Legislation: In response to these concerns, the U.S. Congress passed the
“Drug-Free Workplace Act of 1988”, the “Drug-Free Schools and Communities Act
Amendments of 1989”, and the “Omnibus Transportation Employee Testing Act of 1991
The California legislature passed the “California Drug Free Workplace Act of 1990”and
expanded the California Fair Employment and Housing Act to protect the off-duty use of
cannabis.

In accordance with these Acts, the Monterey County Regional Fire Protection District
enacts the following policy.

1. PROGRAM ADMINISTRATOR

The Fire Chief or designee is designated by the Board of Directors as the Alcohol/ Drug
Testing Program Administrator (“Program Administrator”). The Program Administrator is
responsible for answering questions from employees or the public in general about topics
covered by this policy. The Program Administrator may provide such information as
necessary to enable the appropriate supervisor to take appropriate action to ensure
compliance with this policy.

I11.  SCOPE OF POLICY

This policy applies to all regular full-time, part-time, seasonal, on call or temporary District
employees, regardless of rank, whether they are on District property or they are performing
District-related business elsewhere. This policy applies to alcohol and drugs, including
controlled substances, narcotics, marijuana/cannabis, lawfully prescribed medications and
any and all other substances that could impair an employee’s ability to effectively and
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safely perform the functions of their job (collectively referred to herein as “alcohol and
drugs”).

IV. AB 2188 - OFF DUTY CANNABIS USE

Effective January 1, 2024, California law prohibits discrimination against employees based
on the person’s off duty cannabis use or because an employee has tested positive for
nonpsychoactive cannabis metabolites. However, employers may still take adverse
employment action against employees who possess, use, or are impaired by cannabis in the
workplace and may still enforce drug and alcohol-free workplace policies.

State or federal laws requiring drug testing for employees or applicants for employment as
a condition of employment, receiving federal funding or federal licensing related benefits,
entering into a federal contract, or laws regulating the manner of testing, take precedence
over the California law on off duty cannabis use.

V. POLICY

The District is committed to providing a work environment that is safe, healthy and free of
any adverse effects caused by alcohol or drug use.

It is the intention of this policy to eliminate substance abuse and its effects in the
workplace. While the District has no intention of intruding into the private lives of its
employees, even involvement with drugs and alcohol off the job can take its toll on job
performance, employee safety, and the safety of the public. Our objective is for employees
to be in a condition to perform their duties safely and efficiently, in the interest of their
fellow workers and the public, as well as themselves. The presence of drugs and alcohol
on the job, and the impairing influence of these substances on employees during work
hours, are inconsistent with this objective.

This policy is implemented because the District believes that the impairment of any District
employee due to the use of substances is likely to result in the risk of injury to other
employees, the impaired employee, or to third parties, such as the public. Moreover,
substance abuse adversely affects employee productivity.

As a condition of employment, all District employees are required to follow this policy.

A. Prohibited Conduct

1) The manufacture, distribution, sale, dispensation, possession, or use of alcohol,
controlled substances, narcotics, prescription drugs (including those lawfully
prescribed), or other impairing substances in or on District property or wherever
District business is performed is prohibited.
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2) Working or responding to recall if impaired by alcohol, controlled substances,
narcotics, prescription drugs (including those lawfully prescribed), or other
impairing substances is prohibited.

3) Failing to notify a supervisor before beginning work when taking controlled
substances, narcotics, prescription drugs (including those lawfully prescribed), or
other impairing substances which could interfere with the safe and effective
performance of duties or operation of the District is prohibited.

4) The District shall not sanction any private parties, functions and/or events which
may involve use of alcohol and/ or drugs.

B. Definitions

Chemical/ Alcohol Dependency: The inability to discontinue the use of drugs, alcohol or
other intoxicants or substances without medical treatment.

Controlled Substance: A drug, substance, immediate precursor, or synthetic drug listed in
the Code of Federal Regulations 21 CFR section 1308, including but not limited to
marijuana, cocaine, opiates, amphetamines, methamphetamines, and phencyclidine.

Employees: All paid employees employed by the District, whether full-time, part-time,
temporary or interim shall be deemed “employee” and/or “employees” for all purposes
relating to this policy only.

Impairment: When an individual’s mental and/or physical faculties and abilities are
decreased, lessened, weakened, damaged and/or not functioning properly.

Manager/ Supervisor: A manager is a member of the management team including all Chief
Officers. Supervisors are the rank of Chief Officers, Captains, and Engineers. These
include any employee appointed by the Fire Chief to act in one of these capacities.

Narcotics: Natural or synthetic opium, opiates, and/or opioids, such as heroin, fentanyl,
morphine, codeine, and methadone.

Reasonable Suspicion Factors: Nonexclusive list of objective facts, which support a
reasonable suspicion that a person is under the influence of a substance:

Slurred or altered speech;

Euphoria or paranoia;

Unusual, erratic, agitated, confused or incoherent behavior;
Tremors or trembling;

Dilatated or constricted pupils;

Dry mouth, runny nose;

Red or watery eyes;

Unkempt appearance;
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Puncture marks or sores on skin;

Inappropriate wearing of sun glasses;

Body odor;

Alcohol, cannabis, or odor;

Unsteady walking or movement and/or lack of coordination;
An accident involving District property or equipment;
Physical or verbal altercation; and/ or,

Possession of alcohol or drugs.

Reasonable Suspicion: A belief based on reasonable suspicion factors sufficient to lead
two managers, officers, or supervisors to suspect that an employee is under the influence of
a substance(s) to the extent that the employee’s ability to perform the functions of the job is
impaired; or, that the employee’s ability to perform the job safely is in question.

Substances: Any substance in any form that could be used in a way that could cause
impairment, including but not limited to alcohol, controlled substances, narcotics,
prescription drugs (including those lawfully prescribed), or other impairing substances.

Substance Abuser: A person who uses substances, and this use detrimentally affects job
performance, job safety, or interferes with normal social adjustment at work.

C. Employee Assistance Program

The District’s Employee Assistance Program (“EAP”) offers counseling and treatment of
drug- or alcohol-related problems to District employees.

The District will not discipline employees because they have sought counseling or
treatment for drug- or alcohol-related problems.

Appendix A lists the name, Address and Phone number of the District’s current EAP
provider.

D. Prescription or Over-the-Counter Drug Use

The use of valid prescribed medications and over-the-counter drugs that do not impair work
functions or safety does not violate this policy. Failure by an employee to notify the
supervisor, before beginning work, when taking medications or drugs which could
potentially interfere with the safe and effective performance of duties, including the
operation of District equipment, can result in discipline up to and including termination. In
the event there is a question regarding an employee’s ability to safely and effectively
perform assigned duties while using such medications or drugs, clearance from qualified
physician may be required. The District will determine in good faith if it can make
reasonable accommodations to those employees who must use legal drugs to treat a
disability without the drug compromising safety.
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E. Substance Testing

There are four types of testing used by the District for employees.

1) Random Testing — Random testing is conducted twice a year with three names
chosen for each test. This is accomplished by submitting the name of every safety-
sensitive employee in the random selection pool. The random selection is made by
an independent testing facility, without District participation or influence. Random
selection may result in individual employees being selected more than once a
calendar year, or even in successive selection. Or, some employees in the selection
pool may not be selected at all during a given calendar year.

2) Post-Accident Testing — Testing may be conducted on all safety sensitive
employee involved in any on-the-job accidents that may have involved human error
and which cause a fatality, a serious injury requiring immediate treatment away
from the scene, if a driver is cited with a moving violation, or an accident involving
disabling vehicle damage or property damage.

3) Follow-up Testing — Testing may be conducted on an employee who has violated
this policy but was not terminated. The employee must agree to submit to this
testing as a condition of keeping employment following a violation of this policy.
Specifics on duration and frequency of testing will be detailed in disciplinary
agreement.

4) Reasonable Suspicion — Testing may be conducted on any employee who the
District reasonably suspects is impaired by a substance based on objective factors
described in this policy.

Employees reasonably suspected of being under the influence of any substance shall be
relieved from duty, transported to a testing facility, and then to the employee’s home after
the test. The employee will be placed on administrative leave until the District receives the
test results.

Refusal to immediately submit to an alcohol and/ or drug analysis when requested by
District management or law enforcement personnel, or tampering with or substituting a test
sample, may constitute insubordination and be grounds for discipline up to and including
termination.

The District will give employees an opportunity to list any prescription or over-the-counter
medicine or substances that the employee is using that may yield a false positive result. The
Firefighter Bill of Rights notice and representation offer will apply.

F. Workplace Searches

The District may conduct a reasonable workplace search as defined in Government Code
Section 3259. when there is a legitimate business need to maintain a drug and alcohol-free
workplace, when there is reasonable suspicion, and/or to meet the goals of this policy.
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The District reserves the right to search without employee consent, all areas and property in
which the District maintains control or joint control with the employee provided: the
employee is present; or a valid search warrant has been obtained; or the employee has been
notified that a search will be conducted. Otherwise, the District may notify appropriate law
enforcement agencies that an employee may possess substances in an area not jointly or
fully controlled by the District.

G. Discipline

A violation of this policy is grounds for disciplinary action, up to and including
termination.

Voluntary, successful participation in a recovery or rehabilitation program by an employee
may be a mitigating factor in the District’s assessment of any disciplinary action,
depending upon the facts and circumstances of each individual case. The District has the
discretion to suspend disciplinary action, or place the employee on probation pending
successful completion of a recovery program.

H. Management Responsibilities and Guidelines

1. Managers may request that an employee submit to a drug and/or alcohol test after
two managers or supervisors have “reasonable suspicion” that an employee is
intoxicated, impaired, and/or under the influence of drugs or alcohol while on duty.
Supervisors are required to investigate, document and inform managers of any
reasonable suspicion that an employee is intoxicated, impaired, and/or under the
influence of drugs or alcohol while on duty.

2. Any manager requesting an employee to submit to a drug and/ or alcohol test shall
document, in writing, the facts constituting reasonable suspicion that the employee
in question is intoxicated, impaired, and/or under the influence of drugs including
any statements and/ or documentation from witnesses and/ or supervisors.

3. Managers and/ or supervisors must inform an employee who is under suspicion of
alcohol or drugs that they have the right to representation during any questioning or
interview relating to this issue. The represented employee will also have the right
to have union representation accompany them to a collection site during testing.
The union agrees to supply representation without causing delays to the process. A
represented employee will be notified of these rights at the beginning of the initial
meeting or interview.

4. Any manager encountering an employee, who refuses an order to submit to a drug
and/ or alcohol analysis upon request, shall remind the employee of the
requirements and disciplinary consequences of this policy.

5. Managers and supervisors shall notify the Chief or designee when they have
reasonable suspicion to believe that an employee may have substances on the
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employee’s person, or in an area not jointly or fully controlled by the District, or in
the course of investigation after an accident. If the Chief or designee concurs that
there is reasonable suspicion of possession of controlled substances, the appropriate
law enforcement agency shall be notified.

6. If a supervisor or manager is approached by an employee who is voluntarily seeking
help for a drug or alcohol problem, the supervisor or manager shall report the matter
to a superior, assist the employee in contacting the EAP counselor, and provide
such other assistance as the superior directs.

7. Managers and supervisors are responsible for the enforcement of this policy.
Managers and supervisors will be provided training in identifying and addressing
drug and alcohol related problems as part of the drug and alcohol free awareness
program.

Procedures to be Used for Detection of Drugs and Alcohol

1. Drug Testing. The collection and analysis of urine samples used for drug testing
will be conducted consistent with the procedures set forth in 49CFR Part 40, as
amended. The employee shall be transported to the District’s Drug Screening Test
provider where a urine specimen will be tested for the presence of the following:

a. Amphetamines

b. Cocaine

c. Opiates (narcotics)
d. Phencyclidine (PCP)

Note: The legalization of recreation Marijuana use and the passage of AB2188
precludes the District from testing employees for nonpsychoactive cannabis metabolites
THC. As of the passage of this policy, there is not an acceptable test that is specific in
determining the THC level concentration. It is anticipated that such a test will become
available in the coming months at which time the District will incorporate the testing of
THC as part of this procedure.

Cut off concentrations are adopted from and specified in the Department of
Transportation Rule 49 CFR Part 40 Section 40.85 and 40.91., as may be amended
from time to time.

2. Alcohol Testing. Testing procedures shall include the following:

Tests for breath alcohol concentration will be conducted utilizing a National
Highway Traffic Safety Administration (NHTSA) approved Evidential Breath
Testing device (EBT) operated by a trained Breath Alcohol Technician (BAT).
Alcohol screening tests may be performed using a non-evidential testing device
which is also approved by the NHTSA. If the initial test indicates an alcohol
concentration of 0.02 or greater, a second test will be performed to confirm the
results of the initial test. The confirmatory test will be conducted at least fifteen
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minutes after the completion of the initial test, using a NHTSA approved EBT
operated by a trained BAT. The EBT will identify each test by a unique sequential
identification number. This number, time, and unit identifier will be provided on
each EBT printout. The EBT printout, along with an approved alcohol testing form,
will be used to document the test, the subsequent results, and to attribute the test to
the correct employee. The test will be performed in a private, confidential manner
as required by 49 CFR Part 40, as amended. The procedure will be followed as
prescribed to protect the employee and to maintain the integrity of the alcohol
testing procedures and the validity of the test result.

An employee who has a confirmed alcohol concentration of 0.04 or greater will be
considered a positive alcohol test and in violation of this policy. An employee who
has a confirmed alcohol concentration greater than 0.02 but less than 0.04 is not
considered positive, the employee will be removed from his/her position for eight
hours unless a retest results in a concentration of less than 0.02. An alcohol
concentration less than 0.02 will be considered a negative test.

The Alcohol Testing Form (AFT) required by 49 CFR 40, as amended, shall be
used for all FTA required testing. Failure of the employee to sign step 2 of the AFT
will be considered a refusal to submit to testing.

J. Drug Screening Test Provider

The Drug Screening Test Provider (“DSTP”), Agile Occupational Medicine has been
chosen by the District for work day situations. The Salinas Valley Hospital will be utilized
for after-hours situations. The DSTP is responsible for receiving, evaluating and
interpreting all test results from the laboratory. The DSTP assesses the reasonableness of
reported positive test results; reviews medical histories; discusses positive results with the
tested individual; assess/ verifies whether a legitimate medical explanation exists; and
determines whether the test will be reported to the District as positive (i.e. whether or not
the employee passes a test). The DSTP reports these determinations to the Human
Resources Officer and Fire Chief in a confidential manner.

K. Future Revisions.

In order to ensure full reliability and accuracy of drug and alcohol tests, the accurate
reporting of test results, and the integrity and efficiency of drug testing programs, the
District may make changes to these testing procedures to reflect improvements in the
available science and technology. Any revisions to this policy that are within the scope of
representation will require a meet and confer process with the associated labor units.

L. Testing Program Costs

The District will pay for the cost of the drug test and of any confirmatory drug test.
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M. Right of Confirmatory Test

An applicant or employee whose drug test reported positive has the right to request a
confirmatory test.

N. Consequences of Failing an Alcohol And/Or Drug Test

Any employee who tests positive for drugs or alcohol in violation of this policy will be
removed from duty, referred to the EAP, and subjected to discipline up to and including
termination.

The District shall not be responsible for the cost of any treatment or rehabilitation services.
Employees will be allowed to take accumulated sick leave, vacation leave, accrued
compensatory time off, or leave without pay in accordance with District policy and law
while participating in the prescribed rehabilitation.

0. Confidentiality

1. Laboratory reports and negative test results shall not appear in an employee’s
general personnel folder. Information of this nature will be contained in a
separate confidential medical folder that will be securely kept under control of
the Fire Chief or designee, except that a positive test result will be part of the
documentation of any disciplinary action and will be retained in the appropriate
portion of the employee’s general personnel folder.

2. The reports or test results may be disclosed to the tested employee upon request.
The reports or test results may be disclosed to District employees who need the
records or information in the course of District employment to supervise,
respond to test results, or administer this policy or disciplinary appeals.

3. Disclosures, without patient consent, may also occur when the circumstances
fall within any of the following areas:

e Compelled by law, judicial or administrative process.

e Has been placed at issue in a formal dispute between the employer and
employee.

e Isto be used in administering an employee benefit plan.

e Is needed by medical personnel for the diagnosis or treatment of the patient
who is unable to authorize disclosure.

P. Consent and Release Forms and Notices

This policy includes the following consent and release forms and Notices:
Appendix A: Employee Assistance Program

Q. Severability

In the event that a court finds that any provision of this policy is void or unenforceable, the
remaining provisions shall continue in full force and effect.
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APPENDIX A
EMPLOYEE ASSISTANCE PROGRAM

In accordance with the Drug and Alcohol Policy the Monterey County Regional Fire
Protection District (“District”) has established and Employee Assistance Program (“EAP).

The District has contracted to provide this EAP program:
Name: Halcyon — Employee Assistance Program
Web Address: halcyoneap.com, Company Code: frms

Phone: 888-425-4800
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STAFF SUMMARY REPORT

AGENDA ITEM NUMBER: 7.4

DATE: March 17, 2024 PREPARED BY: David Sargenti

SUBJECT: Fire District Cannabis Business Tax Notice of Intention to Circulate Initiative Petition

ISSUE AND STAFF REPORT

Measure H, the Fire District's Commercial Cannabis Business Tax, was approved by the voters
of the Fire District during the June 5" 2018 Statewide Direct Primary Election by a super majority
of the votes casted on the measure (6,317 yes to 3,129 no). Prior to the election we worked
closely with the industry leaders and their legal counsel to craft this measure and mitigate
anticipated impacts to our Fire Prevention Division and emergency response. The goal was to
have the new cannabis industry pay its fair share of additional impacts with no subsidy from the
Fire District general fund. Our measure in turn had no opposition during the election and was
successful.

The Commercial Cannabis Business Tax provides funding to support the evolving cannabis
operations within the Fire District. This involves working with each individual operator to ensure a
safe and compliant facility. We conduct 75-100 compliance inspections or site visits annually. By
meeting with the individual Operators, we customize the prevention measures based on their
unique situations. The cannabis cultivation and harvesting process continue to change as the
industry matures and new processes are introduced. Fire and Life Safety Codes are updated in
response to these changes, and we set a path for compliance. We work with the Operators to
allow them to continue to run their businesses while working toward the requirements of the
codes. Our Prevention Division walks the Operators through the necessary steps to satisfy the
regulations and maintain or obtain their required business permits.

Our goal remains to support the Operators by providing the necessary Fire Prevention and
Emergency Response to protect their employees, business assets, and the public. We focus
these efforts on the required prevention measures such as access, water supply, fire sprinklers,
alarm systems, and business response plans. The training and education of the individual
Operators on fire and life safety requirements along with the training and education of our
Firefighters on the operations and hazards associated with the facilities have been successful.
All these efforts have proved very beneficial to all involved stakeholders (business owners,
employees, public and our Firefighters) in the variety of incidents that have occurred at these
facilities.
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The current rate of the tax is based on square foot usage in the following categories. The tax is
adjusted annually based on the June CPI numbers.

Cannabis Cultivation- $0.21 per sqft

Cannabis Nurseries- $0.12 per sqft

Cannabis Manufacturing- $1.19 per sqft

Cannabis Retail- $1.19 per sqft

The square footage is determined annually at the submission of the operator’s business license.
The Fire District has remained flexible and allows the operators to adjust the square footage
based on actual use anytime. We currently have around 30 cannabis operators within the Fire
District. The smallest operation with both cultivation and nursery is taxed around $2,700 annually
with our largest operator taxed around $42,000 annually. The Fire District expects to collect
$375,000 in taxes for the fiscal year 2023/2024.

On Friday March 1, the Fire District received a Notice of Intention to Circulate Initiative Petition to
repeal, in its entirety, the Commercial Cannabis Business Tax. The Initiative entitled “Save
Monterey County Jobs” states that “California’s cannabis industry is being strangled by costly
regulations and high taxes which are driving many legitimate businesses to the brink of
insolvency and empowering a surging black market.” It goes on to state that, “In 2018, through
Measure H, the governing board of the Monterey County Regional Fire District imposed one such
tax — an onerous annual special tax on commercial cannabis business activity, including
cultivation, processing, manufacturing, transporting, distributing, packaging, delivering, and
selling.” Our tax does not place any fiscal burden on transporting, distributing, or delivery of
cannabis products.

The Monterey County Elections Department has determined that 841 qualified signatures will be
required to place this Initiative on a future election. The signatories must be registered voters and
live within the boundaries of the Fire District. The proponents have until September 2, 2024 at
5:00pm to circulate the petition. defines that for an initiative to qualify for the ballot, the
proponents must submit verified signatures of registered voters who reside in the Fire District.
District Counsel has been advised and is engaged in the process.

If enough signatures are submitted and verified, the Board must choose to either adopt the
ordinance or call for an election to be held on the next Statewide Election schedule. If the item is
put to an election, the current law would have the measure pass with 50%+1 votes in favor of the
petition. Additionally, the Fire District would be responsible for the cost of the election. The
estimated costs could range from $180-260K depending on the type of election. This election

This issue has received limited media coverage with only a single article, to date, in the Monterey
County Weekly. Staff has produced a “MCRFD Cannabis Tax Talking Points” document which
has been distributed to all employees to provide facts about the purpose of the tax and where the
funds are used. Any inquiries can be forwarded to the Administration to facilitate additional
dialogue.

RECOMMENDATION

Receive report, discuss, and file report.
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ATTACHMENTS

Notice of Intention to Circulate Initiative Petition

Initiative Measure to be submitted directly to the voters.

MCRFD Cannabis Tax Talking Points
Monterey County Weekly Article March 7, 2024
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Notice of Intention to Circulate Initiative Petition

Notice is hereby given by the persons whose names appear hereon of their intention to
circulate a petition within the Monterey County Regional Fire District (“MCRFD”) for
the purpose of qualifying for the ballot an initiative measure entitled “Save Monterey
County Jobs.” A statement of the reasons of the proposed action as contemplated in the
petition is as follows:

As reported in numerous national media outlets, California’s cannabis industry is being
strangled by costly regulations and high taxes which are driving many legitimate
businesses to the brink of insolvency and empowering a surging black market.

In 2018, through Measure H, the governing board of the Monterey County Regional Fire
District imposed one such tax — an onerous annual special tax on commercial cannabis
business activity, including cultivation, processing, manufacturing, transporting,
distributing, packaging, delivering, and selling.

The expectations of raising high levels of tax revenue from cannabis businesses has
proven unrealistic and unsustainable. Monterey County has drastically lowered its initial
annual tax for greenhouse cultivation. The State has also eliminated its cultivation tax.
Yet the MCRFD’s onerous special tax remains in place. Cannabis businesses already help
fund the District by paying substantial property taxes, which have increased because of
improvements required to run these agricultural operations.

This tax is unfair, unnecessary, burdensome, inflexible, and driving otherwise viable

cannabis enterprises out of business. It should be repealed in its entirety, as proposed in
this initiative petition, to keep these jobs and businesses viable.

Wt % 23] Hietgep

/" Wyatt Kolton Reid ” Lauren Hackett

Dated this % & day of Feb , 2034

Page 115 of 141



INITIATIVE MEASURE TO BE SUBMITTED DIRECTLY TO THE VOTERS

The people of the Monteray County Regional Fire District do
ordain as follows:

Section 1: FINDINGS AND RECITALS.

A. In 2018, the voters of the State of California
approved the Adult Use of Marijuana Act, an
initiative, legalizing the personal use of
cannahis for adulis 21 age and older, and
cieating a requlatory program for nonmedical
canhabis.

B. In 2017, the Leglslature passed, and the
Governor signed, legislation creating a unifled
ficensing and regulatory program for medicinal
and aduli-use cannabls businesses. Later that
same year, the Monterey County Board of
Supervisors approved County Ordinances
5202, 5294, and 5293, amending the County
Code to regulate and permit commercial
cannabis businesses in the County, which led
to the Issuance of licenses for such businesses
beginning in January 2018.

C. In 2018, the Monteray County Regional Fire
District (the "District”) imposed an onerpus annual
special tax on commarcial cannabis business
activity which threatens the viabllity of the County's
cannabis economy.

D. As reported in the pages of numerous natfonal
media outtets, California’s cannabis industry is
being strangled by costly regutations and high
taxes which are driving many lagitimate
businesses to the brink of insolvency and
empowering & surging black markst.

E. The expectations of raising high levals of tax
tevenue from cannabis businesses has proven
unrealistic and unsustainable. Monterey County
has drastically lowerad its initial annual tax for
greenhouse cultivation and the State has
eliminated its cultivation tax altogather. Yet the
District’s onerous special tax remains in place.
Gannabis businesses already help fund the District
by paying property taxes, the Dislricl's main
source of funding. The property tax assessments
of cannabls businesses have Increased due to the
many infrastructure improvements required to run
these agricultural operations,

F. inorder to preserve and support Monterey
County’s cannabis businesses and jobs, the
paople enact this ordinance repealing the District's
special tax on commercial cannabis bysinass
activity, via this Initiative entitled "Save Monterey
County Jobs,”

Section 2: REPEAL OF DISTRICT ORDINANCE 2018-01.

Ordinance No. 2018-01, an ordinance of the Monteray County
Regional Fire District, imposing a special tax on commercial
cannabis business is hereby repealed, as illustrated by
strikeout text below:

COMMERGIAL-CANNABIS-BUSINESS TAX

Sections:
1.2-—Cannabls-Business-tax:

+:3-—Purposs-of tho-erdinanas:

44—-Definitions:

I-5—Taximposac:

46 Reporting-and-remittance-of fax.

47— Paymenis-and-sommunications—timely-remittance.

Fhe-Commercial- Gannabis-Business Taxis-anacied

All-ef-the-procoeds-from-the-tax-imposed-by-this-Ordinanee-
shall-be-usedfor Fire-District-purpeses-as-defined-and-set-
forth-by The-Fire-Protestion-District Law-of-1987 {Health-&-
soction-13804-seis-forth:

Fhe-Leglslature-finds-and-declaras-that the-
local-provision-otfire-protestion-sendces;-
rasous-serviees-emergency medical-
sorvices-hazardou AGY-
response-servicesambulance servcas;and-
othersorvicos-relating-to the protection-of-
lives-and-properiy-is-critical-to-the-public-
peaee—health—and—saie&ef—ﬁhe%

eommunities-have diverse-needs-and-
resourses-iHe-the-intent-of-the-Legislature-
in-enacting-this-part-to provide-a-broad-
statutory-autherity-for-local-officials—The-

Fhe-California-Constitution-Artisle-XHH-A-section4-and-
Health-and-Safety Code-sections13940-and 4394 authorize.
the-Bietictto-impesae-speclal-taxes-upoh-a-2/3-vole-of the-
olectorate:
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INITIATIVE MEASURE TO BE SUBMITTED DIRECTLY TO THE VOTERS

13——Purpese-of-theordinanse:

This-ordinanve-is-adoptad for the-following-purpeses,-ameng-
others;-and-divasts-that the-provisions-herestbea-interpreted-
te-aesomplish-{hose-purposas:

A———Tolmpese-a-tax-on-the-privilege-of cultivating-
dispensing:produsing,-processing,-prepating:-stedng-
providing-donetingselling;-or distributing medieal-and-
recreational-cannable-or-medical-and-recreational-
sarrabls-produsts-by-sammercial cannabis-businesses-
in-the-Distrat-area-of-the-Countypursuant to-the stale-
Aduli-Use-ef-Maruana-Ast-and-the-Medicinal-and-Adult-
Use-Gannabis-Regulation-and-Safety-Act(Bus& Prof—
0-ot-sog);

58— Fe-impose-a-texon the-privilege of cultivating,
storingr-previdingr-denating-or-selingrenmadisal-

marjuana-and-marlfuana-predusie-and-aseassories-by-
sommercial-sannabls-businesses-in-the District area-of-
the-County-as-approvad-by-the-voters-in-the-Nevember-

2016-olestion-neluding-nenmedical -martijvana-aetiviein
the-State-of Califomia-

Mﬂp@ﬁﬂﬂiﬂx—emawmmmmemakeamabis-

au@heﬂty—gmnied—by&e#eal&h—and@e#ety—@aée-seeﬁensm
13640-and-139-H-te-impese-a-spesiak-tax;

B———To-speslfy-the-type of taxand rate-of tax-to-be-levied-
and-the-meathod-of collectien-and

a-special-tax-such-tax-to-become-operative-aply-if-
submitiod-to-the-slesterate-and-approved-by-a-2/3-majority
vote-of the voters-veoling in-an-election-ontheissue:

44——Definitlons:

Thefellowing-werds-and phrases-shall-have-the-meanings-
seot-forih-bolowwhen-used-in-this-Ordinance:

A—Business>shall-Include-all activities-engaged-in-
ereausedte-be-engagedHn-withinthe District including-
afy-commercial-er-industrial-enterprise-trade,-profession-
eecupation-vesation-gallingorlivelihoed whether-or-net-
sartad-en-forgain orprofit, but shall-not include-the-

servicosrendered-by-an-employes-fo-his-orheremployer.

B Gannabis—means-all-pars-ef the-plant-

GCannabls-sativa-Linnagus;-Cannabls-indica-or-Cannabls
ruderalis, whether growing-er-not-the-seeds thereof the-
resin-whether-erude-orpurified-extracted-from-any-part-

er-raesn-—‘%sannabl&atsameansieheaepamted-reslm
whethercrude-or purified obtained-from-cannabis—
‘Cannabis-alse-meansmarijuana-as-defined-by Section-
14018-of the-Heaith and Sefety-Code-andis-rotlimited-
to-medical cannabls:

G———Ganrabis-product” means-raw-cannabis-that-

ed&biepraduepep&teamal—pmdust—cannabls-preéuet—-
also-means-marijuana-products-as-defined-by Section-
14048--of-the-Health-and-Safety- Code-and-is-not-fimited-

to-medleal- cannabis-products-

B “GANDRY-means-ali-areas-oosupi

portion-of a-cannabls-plant-inclusive-of allvertical
planes;-wheather-contiguous-er-nencentighous-on any-
one-site—TFhe-plant-canopy-dees-netnesd to-he-
eantirueLis-on-any-premise-in-determining-the-total
square-footage which-will be-subjest-to-tax.

E—"Commorslal-canhabis-business " means-
amy-ecommercial-business-astivily-relating te-
cannable-including but-netimiied-to-cultivating;-
transporing-distibuting,-rmanufasiuing-
Gempeundlng%ﬂvemqweeessmgrpmpann&
storing, packaging- delivering-and-selling-fwholesale-
andferretail-sales)-of cannabis-and-any-anclllary
produels-and-accesseries-inthe District-wheotheror
notaarded-onfor galp-ar-profit:

F—Commercial-eannabis-business-tax;“business-
fax—or“commercial-cannabis-tax-means-thetox due-
pursuant to-this-ordinance-for-engaging-n-commersial-
cannabis business inthe District:

GG ommercial-cannabis-cultivation’-mears-
sultivation-cendusiad-bytor-and-as part ofa-commerslal-
sannabis-business.

He————"County parmit"means-a-permitissued by the-
County-to-aperson-to-autherze-that-persen-do-operate-or

recreational-cannabis-permitissusd-The-Monterey-
County-Reglonal-Fire District's Fire-Cede-establishes-
rles-and-regulationsferthe-protection-of life-and safely-
for-residenis-and-businesses-within-the-Bistret-boundary:

f———"Gultivationmeans-any-activily-involving the-
planting-growingharvesting. drying, euring; grading,-or-
trimening-of cannabis.

e U e livery™ means-the-commeratabiransfer of
eannable-or-eannabis-produste-from-a
dispensany:

#———Dispensary—means-afacility where-cannabis -
eannabis-products;-or devices-forthe-use of cannabis-or
cannabis-products-are-offeradeitherindividually-er in-any-
combination-forvotail-sale including-an-establishment-
that-dellvers-cannabis-and-cannabis-producis as-partefa-
rotail-sale:

L———"Distributor” ordistdbution™or-“distribution-facility~
mean&aae#seneﬁaeihiwnvelvedwmthe-pmeurementw

M————"Employee” means-sach-and-every-persen-
engaged-in-the-operation-or-conduct-of any-business
whelhems-awnepmember—ef—th&ewne#&famﬂy—paﬁner—

wage—salaw—eemmnssien-baﬂemmny—ether—ferm‘ef—
sompensation:

N——Engagadin-business” means-the-commensing-
eondusting;-operafing,-managing-or-carying-on-of-a-
cannabis-business-and-the-exercise of corporate-or-

franchise pewers:-whather done-as-ewner-or-by-means-of-
an-officer-agent-manageromployee-orotharwise-
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INITIATIVE MEASURE TO BE SUBMITTED DIRECTLY TO THE VOTERS

whethor-operating-from-a-fixed-esationdnthe-District-area-
of- the-Gounly-oreaming-inte-the-Disivet-area-of the-County-
from-an-autside-locationto-engage-tp-such-activiies—A-
person-shall-be-desrmed-angaged-in-business-within-the-

Ao Buch-persen-orperson's-employes-maintains-a-
fixed-plase-ef-business-within-the-Distret for the-beneilt-or
partial-benefit-of such person;

2B HEh-perseR-ol-persons-employes-owns-or
leasas-real property-withinthe-Distdctbusiness-purposes;

4 Buch-pereon-orperson's-omployes reguinty
conducts-selicitation-ef businass-withinthe Distrct:

E——Sush-poreon-or persen's-employes-parferme-work-
er-renders-senices-in-the District:-and

{he-streeis-within-the Distdsltin-cannection-with-the-
operation-of-metorvebicles-for-business purposes.

TFhe-forageing-specified-activities shallnot-be-a-limitation-on-
tha-meaning of-engaged in business.”

O Evidence-of-deoing-busiresemoans-
svidence sush-aswitheut-limitation,use of signs,-
clreulars;-cards-or-any-other-adverdising-media-
including-the-use-ofintermet-ar-ielephone-celipliation-
erfeproseniationte-a-govemment agency-er tothe-
publicthat-sueh-personis-engaged-in-a-cannabis-
business-in-the-Districtarea-af the-County:

P——"Fisealyearmeans-July-Hhreugh-June-30-ef the-
following-ealendaryear:

Q———Gross-Recelpts—-exceptas-othenwise-
spacifisally provided,-means-the-total-areunt-actually-
raceived-orreceivable-from-all-cales-the-total-amount-or-
compensation-astualiyreceived-orreseiveble-forthe-
porformanse of any act or-sarvice, of whatever-nature-it-
loh-a-chargels-made-or-credit-allowed;-
WH%MMMM%HGWW
in-eonnestion-with-thesale of materials; goods, -wares-or
merchandise;-discounts; rents;royalties; fees,-
caramissions-dividends;-and gains-realized from-trading-
in-stosks-or-bonds,-however-designated—included-in-
"grose-resalpts’shall-be-all-receipts;-cashy-cradits-and-
property-of-any-idne-orratire; without any-deduction-
there-frem-on-acoount-olthe-cost oi the property seld-the-
cost-of- materials-used; labor-or-servies costsinterast-
paid-or-payable;-orlesses-or-other-expenses-whatseaver;-
exceptthatthe-following shall-be-execluded-therelrom:

Fm—Gash-discounts-where-allowed-ard-taken-on-sales:

2Z————Crodit-allowed-on-propery-accepled-as-pard-
of the purchase price-and-whish-property-ray-later be-
sold-atwhich-time-the-sales-price shall-be-included as-
gross receipts;

B Amy-tax-required by law-lo be included-in-or
added-te-the-purchase-price-and-collested-from-the-
consumer-or-phrchaser;

4———Such-part-ot-the-sale-price-ef any-propery-
returned-by-purchasere-tethe-saller-asrefunded by
the-sellerby-way-of cash-ercredit-allowanees-or
raturn-of refundable-deposits-previously-Includedin-
grose-reseipls;

E———Raceipts-from-investments-where-the-holderof-
the-investment-receives-only-Interest angdfordividends,
royatties-annuiies-and-gains from the-sale-arexchange of
stosk-or-seeurities-solely-for-a-persen's-own-acseunt-net-
derived-ln-the-ordinary-eaurse of a-business:

68— Rocelpte-darived-from tha-oceasional sale-
ofused;-obsolete-orsurplus-trade-fidures-machinery

orothor-oguipment-used-by-the faxpayerinthe-
regular-course of the taxpayers-business;

++——Gashvalue-of salestrades-ortlransactions-
between-departmenis-orupits-ai-the-same business;

88— Wheneverthere-are-included-within-the gross-
reee+pts-ameuntswh+eh—reﬂeet—salss»fepwhish—e$dms-

&subsagquen 3 ay-be-axcluded-
ipts-in-the-year they-prove-to-be-

[ fole; y 4 - portion-

ofsuch-ameunts-axcluded as-uneollestisle-are-

9——Fransactions-beiween-apartnership-and-its-
pariners;

48———Receipts-from-services-orgalesin-
transactions-helweon-affilisted corporations-An-
affiiated-corperationis-a-corporation:

a——The-veting-and non-veting stock-of whish-1s-
owned-atleast-eighty-persent-by such-othercorporation-
with-which-such-transactionds-had:-or

b Which-owns-at lsas
voting-and-nen-veting-stack-of such-ether-
corporation-or

G—Ablesstmghtytpereant@uhs#e&ng-andmn-

H— Transastiens-belween-a limited fiabiline
eempany—and%member{s}wpmwdeﬁhm&admamw
company-has-slected-to-file-as-a-Subordinance-iC-entity-
under-the-lnternal-Revenue Gode and-thatsush-
transaction{s} shall-betreated-the same-as-betwaena-
parthership-and-is-partner{s)-as-specified-in-Subsastion-
{5)-above;

12 ——-Racelpis-of refundable depesits-except that-such-
deposite-whenforfaltad-ond-taken-into-income-of-the-
business-shall-hekbe-axcluded- whenin-excess-ofone-
doltar;

F——Ameunte-cellected for athere-whers-the-
business-e-acting-as-an-agent-or-frusies-and-te-the-
extont-that-suehr-amounts-aro-pald-tothose forwhom-
sollectad.—These-agents-or-frustees-must-provide-the-
finance-department-with-the-rames and the-addrosses-of.
the-others-and-the-amounis-paid-te-them-This-exclusion-
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shall-not-apph-te-anyfees;-percentages;-or other-
payments-retalned-by-the-agentortrustees:

R——“Manufacturer’means-a-persen that-cenductstha-
production-preparationpropagationr-or-compounding-of-
eannab{s—predue@e—aithepd#eeﬂyemndamaﬂyepbw
extraction-methedsorindapendently- by means-of
chomical-synthesis-ata-fixed-losation-that-paskages-or-
rapackages-cannabis-er-eannabis-produsts-orlabels-or-
relabels-ite-gontainer—thatholde-a-valid-County-permit,

S—"Nursery>means-a-personihat-produces-only-
emnes—lmmamm-plant&ﬁeadsmmw
agrisuliural-products-used spacifically for the planting-
propagation, and-cultivation of cannahls-

F——Persen—means-an-individuak-firm-partnership,-
jeint-venture—ascosiation,sorporation; limited-fiability-
company-estate-trust-business-trust-raselver-syndicate,-
orany-ethergroup or combination acting-as-a-unit-whether
organized-as-a-nenprefitor-for-profit-entiy-andnsludes-
the-plural-as-waell-as the-singularnumber.

Y—PRersenabmedieal-eannabls-sultivation’-means-
eultivation by-a-qualified-patient-who-cultivates-ene-
hundred-{100}-squarg-foet-ioteleanopy-araa-orless of-
sanrablis-oxclusively-for-his or-her persenal medical-use-
butwhe—deesﬂet—pmwde—dmmte—sel#%ﬂbute—

A ral-medical-canrabls
euk*vaﬂen%&neh&de&malﬂvaﬂmwy-a—pﬂm&wawm
whe-stitivates-ena-hundred-(100) sguare-fact-tetal canopy-
area-or-less-of-sannabis-exclusivaly-forthe-personal-
medical-purpeses-of-no-mers-thanfive-(5)-specified-
quahﬁe@sataents-ﬁer—whem—he—m—shﬂs—the—pnmaw—

asthitl th-
Section-11362765(s}-ef the-California-Health-and -Safety-
Codoras-itmay-be-amended.

Vo -"Sale’ means-andincludes-any-sale, exchange,-or-
batler

Y "Squarefoot-or‘square-foolage means-the-
maximura-ameunt of-area for.commercial cannabls-
sultivalion-authorized by-a Ceunty-permit issued to-a-
person-engaging-n-eemmerelal- cannabis-business,or-by
a-state llcense in-the-absence-of a-County-permit-er
Heensernot-dedusting for-unutillzed square footage,-and-
shall-be-the-basis-fortha-lax-basefor cultivation:

¥——State"means-the-Slate-of Galifornia:

Z———"Siate licenseliconss—orrogisiration means a-

slale-license-issued pursuant to California Business-and-
Professions-Code-Sections-26000,-ot-sag-—or-atherapplisable
slatelaw:

M———thm@abemtawean&afammyuenmy—emtmn

F————heeredited by-an-ascrediting body thatis-
independent-from-al-ether-persons-invelved-inthe-

sannabis Industry in the state;-and
2—Rogistored- with-the-Colifornia-State Department-of-
Public Health.

BB— Fransport’means the transfer-of cannabis.or
cannabis-products-from-the-permitied-business-loeation-

ef-ong-pesniites-orlicensee to the permitted-business-
location-ef-anotherpermittes-srlisenseeforthe-
purposes-ofcondusting-comrerclal-cannabls-astivity-
authorized-pursuant-fo-state-law,

Ce—Fransporer-means a-personissued-all-
required-state-and-County permits-to-transport-cannabis-
er-cannabisproduste-between-permitted facilitios-

Ar———There-is-establishod-and imposed o commersial-
cannabisbusiness-tax-at-the rates-setforth-in-this-
erdinanes-

B——Tax-on-commersial-canhabls-cultivation except
nurseties:

Lo Every-persan-who-ls-engaged-in-commeraial-
cannabis-cultivation-in-the-Distist-Area-of the-County-shall-
payanann&alsemm&rsl%sannabas—buslnesﬁm

Index; and for-all sther commersial cannablie-businesses
ineluding-but-notimitedte-dispensaries-and-
ranufacturingthe-lexrate is $1.00 per-fissalyear per-
autherized-equare-foolage as-determinad-by-the fire-district-
snntalife-safeby-inspaction-and-to increase thersaftar-
based-on-the Consumer-Price lndex:

The-square-fostage-shall-be-the-maximum-square footage-
allewed—by—tl%@mmty—pem&t—femammmenakeamabn&
eultivatior-or-irthe-absence-of a County-permit-th
squam#eetage—shalkbe%e—mmmm—sqaamieetaga—fep
sommarsial-cannabis-cultivation-allowed-by-the-state-
license-type—In-no-case-shall-sguare footaga-which-is-
authorzod by the-permit-erlisense-but-not utllized for-
cultivation be-deducted-for-the-purpese-of determining-the-
tax-for-cultivation:

46— Repotting-andremitiance-efiax

B———fthe-sommercial cannabis business-tax-is-owed-
an-commerslal-cannabis-eultivation—the-square-footage-
taaedue%halkbe—paud—base@en%esquam—feetag&ef-

cultivation-autherized-by-the County permit-The tax-will
not-bo-prorated-oradjusted-for-any reduction-inthe-
sguare-footage-authorzed butnot-ulllized-foreultivation—
{Hhe-cultivation-begins-in-the-middie-of-a fiscal-year-the-
Pistrict-shall-preraterin-menthly increments the-amount-
due-for-the-fisealyeae

Gi—AlHtex-statamenis shall-be-cempleted-onforms-
presoribed-by-the-District,
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aRy-feasen:
+F——Paymenis-and-communications—itimaly-

remilfance:

Wheneverany-payment-statement,-report; request orother
communication-is-dusitmust beraceived by-the-Digtdct-
en-or-hefors-the-final due-date-A-postmar-will-het-be-
assepted-as-timely-remittance—If-the-due-date-falls-on-

—Sunday-er-a-helidaythe-dus-date-shall- be the-
nexd-regutarbusiness-day-en-which-the-Distrctis-open-te-
the-publls:

4.8 . Payment-—whentaxes desmad-delinguent

Unless-otherwlse-specifically provided-underother
provisions-of-this-erdinance,-the taxesrequired-to-be-paid-
pursuant-te-this-ordinance shall-bs-deemed-delinguent-if-
notrecelived by the-District-on-orbefore-the-dug date:

+8———Neatice-net-required by the Districk

The-DistricHs-notrequired-to-send a delinquency-orother
X i rse et {08 o ;
ordinance—Fallurede-send-such-notice-orbill shallnet

affestthe-validity-ef any-tax-or penalty due-underthe-
provisions-of-thls-ordinance:

+H—Peonalties-and-interest.

A———Any-parsen-whofalls-orrefuses-to-pay-any
sommersial-cannabls-business-tax-required-ie-be-pald-
pursuant-to-this-erdinanee-en-or-before-the-due-date shall-
pay-penaitiss-and-ntercst as-follows:

F———A-penalty-aqual to-twenty-five-percent-(26%)-of-
the-ameunt-ef-the-tax-In-additionio-the-amountof- the {ax;-
plue-intorest-enthe-unpaid tax calculated-from the-dus-date
of the tax-at- the rale-of ane-and cne-half poreent-(1.6%)-
permonth;and

Ao the-tax-remaltns-unpaid-for-a-pericd-oxcosding-
ens-calendarmonth-heyond-the-due-date, an-additicnal-
aena%yequal@weﬂw—ﬁvepement-éz&’ Jefthe-ameunt-

af-the-tav-plus-interest-at-the-rate-skons-and-one-half-
percent-{1-5%)-per-month-onthe tnpald-tax-and-on-the-
unpaid-panaities,

3 Intarest-shall-be-applied-atthe-rate-of cne-and-
one-half-pereent-(H-5%-permonth-on-the fisst day-ef-tha-
month-for-the-full-month;-and will continue to-acorue-

mnthly—en—theimeand—pena%mﬁkthe—b%&pa%

B.———Whenever-a-chesk-erelactronla-payment-is-
submitted-in-payment-of-a-commercial-cannabis-
business-tax-and-the-paymentis-subsequenthy-returned-
ank-for-any reason; the taxpayer-will-be-
liable-for-the-tax-amount due-plus-any-fass-penalties-
and-Interest-as provided for in-this-Section;-and-any-
other-amount-allowed-understata law.

44— Refunds-and-credifs:
A———~Narefund-of- any-tax-collected pursuant-to-this-
ardinanee-shall-be-mads-hecause-of the-
discontinuationdissolulionor-other-iormination-of a-
business.

442 Refunds-and-procedures:

A—Whenovarthe amount of any-eommorsial-
cannabis-businese-tax-penalty-orintorest-has-bean-
overpald-pald-mere than-ence-or has-been-erronecusly-
golleetad-or-recolved by-the-Distdctunderthis-erdinance it
may-be-refunded-to-the-clalmant whe-pald the tax-provided-
that-a-writlon-clalm-for refund-Is-filed-with-the District within-
one-{4}yearotthe date-the-tax-was-eriginally-dus-and-
payable:

B———TFhe-Distrdct charged-with-the-administration-of-
this-ordinanse-shall-have the-right-te-examine-and audit-al)
the-books-and-business records-of the-claimant-in-order-to-
dotermine-the-sligibility of the-claimantie-the-claimed-
refund—Ne-claimforrafund-shall-be-allowee-f the-
shaimant-refuses-to-allow-such-examination-of-elalmants-
books-and-business+tecards-aftarrequest-by-the Distratio
do-g0:

G——In-the-eventhat-the-commercial-cannabls-
business-{ax was-erronscusly-paid—and the-ortoris-
attributable-to-the-Distriot-the-Distrctshall-refund-the-

amountofiax erroheoush-paid-up-to-one-{ 1) vearfrom-
when-the-error-was-identifled:

B—-The District may-take-such-
administrative-actions-as-needed-te-administes-
the-taxs-insluding-but notlimited-to:

Je————PBrovide-to-all- commersial-cannabls-busihess-
texpayers-forms for-the-reporing-of thedax:

2—————Increase tax-ratesinacsordance with-this-
erdinanee;

3———Provide infermationde-any-taxpayerconcerning the-
pravisions-of-this-ordinance;

4—— - Receive-and-record-al- taxes remitied-to the-Distrdet-
as-provided-inthic-ordinance:

5:—————Malintain-recorde-of faxpayerropors-and-laxes-
collestad-pursuant to-this-erdinance:

B—Assess-penaities-andinterest-to-taxpayers-pursuant
te-this-ardinance;

Fr———DBetermine—ameounis-owed-and-enforce-collection-
purstant-tathis-ordinance.

+13———Appeal-prosedure.
WWHWW&M&%HM
respactte-th f

place-of-address.—Thefindling-of-the-Board-of Dirocters-
shall-be-final- and conclusive-and-shallbe-somved-upon-the-
appellantin-the-mannerpreseribed-by-this-ordinance-for
service-of-notice-of-hearing—Any-amount foundo-be due-
shall-be-iImmediately-due-and-payable-upen-the service-of-
the-netise

+A4—————Enlorcement—actionto-cellesct.
A———Any-taxes.-penallies-and/orfees required-to-be-
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paid-under-the provislons of this Ordinance-shallbe-
dearmed-a-debtowed-to-the-Distict—Any-persen-ewing-
money-te-the-Bistrdet-under-the provisions-of-this-
Ordinanea—shall-be liabletn-an-asctien-broughtinthe-name:
ofthe Districtfor- the-racovery-of such-debt--The-
provisions-of this-Sesction-shall-not-be-deamed-alimitation-
upon-the-rght-of-the-Bistrat-te-bring-am-oiher-action-
lneluding-criminal-civil-and-equitabls-astlons; based-upan-
mmmmamwammnmm
ly-with-apy-ef the-

pmwmens-ef—thrs—@rdmanse—

Br——-In-addition-to-any-ether-remedias-avaliable-under
fodaral-state; orlosaHaw-Eapy-ameuntragquired-to-be-
pal@teiheﬁastnet-under—ttﬂs—@#dlnanea—ls-net—pa&dwhan-

o-District-owned-by-ihe-
Indlmdua#e%u&nesswr-subsequenﬂy—asqu#ed—by—the—
irdividual-er-business-before-tha-llen-expires—The ien-has-
the-force-offesi—apd-priority-of a-judgment lien-and-shall-
sontinue-for-ten-(10) years-from-of filing-of-the corificats-
unless-soonerroleased-or-otherwise-discharged:

individual-or-business-is-delinguent-in-the-payment-of any-
amounthereinreguired-to-be-paid-orwithin-three (3}-yvears-
afterthe-lastrecording-ofa-sartificate-afllen-under-
Subsaction-B-of this-Section-the-District may-issue-a-
warrant-for-the-enforcomeant-of-any-liens-and-for-the-
eollection-of any amountrequired-to-be-pald1o-the District-
underthis Ordinance—Fho-warrantshall-be-diracted to the-
Shedif-and-shall have the same-effect as-a-writ-of-
exesuflon—The-warrant-shall bo levied-and salo-made-
pursuani-e-iHn-he-same-manner-and-with the same-effect
as-a-evy-of and-a-sale-pursuantlo-a-writ-ofexesution—The-
District-may-pay-or-advancs-ie-the-Bhefifi-the same faes,-
sommisslons-and-expenses-for service-provided-by law-for-
wrsuantio-a-wht of execution—The-

District shall-shall-pay-the-fessfor publication-in-the-
REWEPAPEN:

B At any-time-withip-three-(3} years-aftor recording-
alien-against-an-ndividual-or-business-if the lienis-net-
dissharged-and-released-in-full-the-District-may-forthwith-
seize-any-asset-or-propery-real-or-persopal-finchuding-
bank—&eeeunt}»ei!heepemterﬁmel#a{ﬂablle-ausﬂen-
the-asset oF-properly;-or-a-suffici
armount-due-togetherwith-any penalties-and-interest
imposed for-the-delingueney-and-any-costineurrad-op-
aceount-of the-sekzre-and-sale—Assets-or-properly of the-
business subject-te-seizure-and-sale-subjectto-this-
Qrénmee%haltmﬁnelud&awasse@&wprepeﬂywhnen

448 Apporionment:

#abustnes&suﬁeeﬁe#&%wpemﬂng—bethw@hm-and-
autside-the District-area-oi-the County-itis the- intept-of the-
Bistrict-to-apply-the-commersial-cannabis-business-tax-only-
ar-the-portion within the Distrigt.

Thi . od iodd oF-consistent witl

the-United States-and-Callfornla-Conetitutions-and statelaw—
MNene-ofthetax-providedfor-by-this-Ordinance—shall-be-
applied-in-a-rranner-that causes-an-undue-burden-upen-
intersiate-commerce-a-vislatien-eHhe-squal protection-and-
due-prosass-clauses-of the-Constitutions-of the Unitod-States

or-the-Slate-ef-Galifornia-er-a-dolatien-of any-other-provision-
ofthe-Galifernia-Gonstitution-or state-faw:

A 7———Auditand-examination-of recerds-and-equipment.

Ar——The-District-shall-have-the-powerto-audit- and-
examine-al-books-and-records-ofpersens-engaged-in-
eannabls-businesses;-including-both-state-and-federal-
income-tax-returnsCalifornia sales-tax-relurns,-or-other
svidonse-documenting-cannabls-businesses—and-wheto-

asceraining-the-amount-of-scommersial-cannabis-tax -
any;-required-to-be-paid-by-the-provisions hereck-and-for-
thepurpose-of verlfylng any statements-erany-iterm-
thereofwhen-filed by any person-pursuant-lo-this-

Erdinance--

eéueetienand-paym } j ad-by
this-Ordinance-to kesp-and-p ; |

3 de-as-may-be-rosessary to-
determine-the-amount of such-tax-as-he-e

by-virtue-of any-provision-of any other-cade-provision;-
e@nanemr—ms—eiuﬂewef—theme—alstnet—nepb&deemeﬁe
repeal-amend;be-intiet-ofrepl
ta*—faeape&hemhargmmpesed—assesse@ar—rewby—

pmvldeeLfeFm-that-Dlstﬁst—erdmane%r—resa!uﬂm
+19——PRaymentof-tax-dees-not-authorize-unlawil-
business:

onto-cary-enany-
sannabis-business-unless-the-parsen-has-complied-with-all-
of-the-requirements-of the-DistdetFire-Code, the-County-
Goderand-allotherapplicable-state-and-local- laws,

or-gontinuance-of-any-llegatorunlawiul-business,or-any-
business-in-velation-of-any-lecal-or-state-law:

420 Deoficiensy-detenninations:
MWMMMGM&L&WmeMe@a&
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at the same election, then it is the voters' intent that anly that
measure that receives the greatest number of affirmative
votes shall control In its entirety and said other measure or
measures shall be rendered void and without any legal effect.
In no event shal} this ordinance be interpreted in a manner
that would permit its operation in conjunction with the non-
conflicting provisions of any Conflicting Measurs. If this
ordinance Is approved by the voters but superseded by law in
whole or in part by any other Conflicting Measure approved by
tha voters at the same election, and such Conflicting Measure
is later held Ihvalid, this ardinance shall be self-executing and
glven fuli force of law,

This ordinance must be broadly construed in order 16 achieve
the purposes stated above. It is the intent of the voters that the
pravisions of this ardinance be interpreted or tmplamented by
the District and others in a manner that facilitates the purpose
set forth herein,
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MCRFD Cannabis Tax Talking Points

*Qur goal remains to support the local Cannabis Operators by providing the necessary Fire
Prevention and Emergency Response to protect their employees, business assets, and the
public.

*The Fire District expects to collect $375,000 in taxes for the fiscal year 2023/2024. All
these funds are utilized to support the Fire Prevention workload and emergency responses
to cannabis facilities.

*The loss of these taxes would cause critical impacts to our ability to support and respond
to the cannabis industry needs.

*The Commercial Cannabis Business Tax provides funding to support the evolving
cannabis operations within the Fire District. This involves working with each individual
Operator to ensure a safe and compliant facility. This includes inspections, plan check
reviews, fire and life safety consultations, and emergency action planning.

*The training and education of the individual Operators on fire and life safety requirements
along with the training and education of our Firefighters on the operations and hazards
associated with the facilities have been successful. Allthese efforts have proved very
beneficial to all involved stakeholders (business owners, employees, public and our
Firefighters) in the variety of incidents that have occurred at these facilities.

*The current rate of the tax is based on square foot usage in the following categories. The
tax is adjusted annually based on the June CPI numbers.

Cannabis Cultivation- $0.21 per sqft
Cannabis Nurseries- $0.12 per sqft
Cannabis Manufacturing- $1.19 per sqft
Cannabis Retail- $1.19 per sqft

*The square footage is determined annually at the submission of the operator’s business
license. The Fire District has remained flexible and allows the operators to adjust the
square footage based on actual use anytime.

*The prevention work and emergency responses would still be required, and without the
commercial cannabis tax, this work would be subsidized by our general fund. Additionally,
the cost of the election would also be borne by the Fire District at a cost between $180-
$260K.

*These are very significant losses of revenue for our Fire District that is already struggling
with engine company staffing below that of our neighboring agencies and industry
standards.
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STAFF SUMMARY REPORT

AGENDA ITEM NUMBER: 7.5

DATE: March 13, 2024 PREPARED BY: David Sargenti

SUBJECT: Ballot for Election of LAFCO Commissioner — Special District Regular Member.

ISSUE AND STAFF REPORT

Monterey County Local Agency Formation Commission, LAFCO, is represented by two members
of the County Board of Supervisors, two member of Cities Councils within Monterey County, two
member of Special Districts Board of Directors within Monterey County, and one member of the
public who is chosen by the rest of the commissioners. There is also an alternate member for
each of the represented groups. These commissioners serve on alternating four-year terms on
LAFCO.

Every county in California has a LAFCO as mandated by the State legislature. LAFCO is
responsible for regulating the boundaries of cities and special districts, establishing Spheres of
Influence, and conducting studies of local government services. The Commission coordinates
logical and timely changes to local government boundaries including annexations and
detachments of territory, incorporation of cities, formation of special districts, and consolidation,
merger, and dissolution of special districts. Additional they are charged with reviewing and
approving ways to reorganize, simplify, and streamline governmental organizations.

There is currently one open regular member representing Special Districts. Attached are the
Nomination form for each candidate with their Special District affiliation and reasons for wanting
to be elected as a LAFCO Commissioner. One of our Board of Directors, Director Lindley, has
been nominated to serve in this capacity and has already received substantial support from other
Monterey County Special Districts.

RECOMMENDATION

1. Discuss and vote for a Regular Member representative of Special Districts on LAFCO; and
2. Direct the President of the Board to execute the Official Ballot for the Regular Member
representative of Special Districts on LAFCO with the Board’s vote.

ATTACHMENTS

LAFCO Memorandum including the Official Ballot and Candidate nomination forms.
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LAFCO of Monterey County

LOCAL AGENCY FORMATION COMMISSION OF MONTEREY COUNTY

2024
Commiissioners

Chair

Matt Gourley
Public Member
Vice Chair

Kimbley Craig
City Member

Mary Adams
County Member

Wendy Root Askew
County Member

Mike Bikle
Public Member, Alternate

David Kong
Special District Member, INTERIM

Mary Ann Leffel
Special District Member

Chris Lopez
County Member, Alternate

lan Oglesby
City Member

VACANT
Special District Member

Anna Velazquez
City Member, Alternate

Counsel

Reed Gallogly
General Counsel

Executive Officer

Kate McKenna, AICP

132 W. Gabilan Street, #102
Salinas, CA 93901

P. O. Box 1369
Salinas, CA 93902

Voice: 831-754-5838

www.monterey.lafco.ca.gov

MEMORANDUM

DATE: March 4, 2024

TO: Independent Special District General Managers, Fire Chiefs and
CEOs

FROM: Kate McKenna, AICP, i@ /ﬁ@fﬁ_z

Executive Officer

SUBJECT:  Ballot for Election of LAFCO Commissioner — Special District
Regular Member (Due April 26, 2024)

This memorandum transmits a ballot, voting instructions and candidate information
for the election of one Independent Special District Regular Member to serve a four-
year term on the Local Agency Formation Commission of Monterey County. Please
forward the ballot and information to the legislative body of your District for voting
and signature by the presiding officer (Board President) or designee. Vote for one of
the two candidates. The deadline to return the ballot is April 26, 2024. LAFCO may
extend this deadline if more time is needed to obtain ballots from a majority of
Districts.

Thank you for participating in the election process. Please contact me if you have any
questions.

Enclosures:

Ballot and Voting Instructions
Candidate Information

Page 125 of 141



LAFCO of Monterey County

LOCAL AGENCY FORMATION COMMISSION OF MONTEREY COUNTY

March 4, 2024

OFFICIAL BALLOT OF THE
INDEPENDENT SPECIAL DISTRICT SELECTION COMMITTEE

FOR ELECTION OF ONE REGUILAR SPECIAL DISTRICT REPRESENTATIVE TO LAFCO

Voting Instructions:

1. The presiding officer of the legislative body of the District or the legislative body’s alternate officer is
authorized to vote. Please vote for one candidate. A majority of Districts must return ballots in order
to conclude the election. The candidate receiving the most votes will be elected to a Regular Member
seat for a four-year term ending in May 2028.

2. Please return this ballot to LAFCO of Monterey County at P.O. Box 1369, Salinas, CA 93902 or at
132 W. Gabilan Street, Suite 102, Salinas, CA 93901 or by email to mckennak@monterey.lafco.ca.gov .

3. Deadline - Ballots must be received in the LAFCO office by April 26, 2024, at 5:00 p.m. LAFCO
may extend this deadline if more time is needed to obtain ballots from a majority of Districts.

PLEASE VOTE FOR 1 CANDIDATE (REGULAR MEMBER SEAT):

Russell Jeffries (Moss Landing Harbor District)

Chad M. Lindley (Monterey County Regional Fire District)

VOTING MEMBER SIGNATURE:

INDEPENDENT SPECIAL DISTRICT:

DATE:

Page 126 of 141


mailto:mckennak@monterey.lafco.ca.gov

LAFCO
FEB 2 9 2024

LAFCO of Monterey County

LOCAL AGENCY FORMATION COMMISSION OF MONTEREY COUNTY

INDEPENDENT SPECIAL DISTRICT SELECTION COMMITTEE

NOMINATION FORM
TO DECLARE CANDIDACY AND REQUEST NAME AND STATEMENT ON BALLOTS
FOR ONE REGULAR POSITION ON
THE LOCAL AGENCY FORMATION COMMISSION OF MONTEREY COUNTY

Due Date: March 1, 2024

Nominations will be considered to fill the four-year term for one Regular seat (expiring May 1, 2028) for
Independent Special District Commissioner on the Local Agency Formation Commission of Monterey
County.

Nomination Deadline and Process:

Nominations must be received in the LAFCO Office by Friday, March 1, 2024 at 5:00 p.m. Qualified
persons may submit their own nominations using this form (no Board action is needed). You may email
the completed form to mckennak@monterey.lafco.ca.gov OR mail it to P.O. Box 1369, Salinas, CA 93902
OR hand-deliver it to 132 W. Gabilan Street, Suite 102 in Salinas.

Nomination Statement:

“, /Qél sse// /,//f‘-&fz lt,’ﬁereby declare myself a candidate for the election to the position of Regular
Commissioner of the LAFCO of Monterey County. I am an elected or appointed Monterey County
Independent Special District board member or trustee residing within the county and not a member of a
legislative body of a city or county. Irequest my name be placed on the official ballot and, if elected, I will
qualify and accept the office of Regular LAFCO Commissioner for which I am selected and serve to the
best of my ability.”

Nominee Information:

Name: J2zrsse  (Jauss ) _TESFIES

Address: __2¢ Y E, Lels ST Salitos Fu @3 XA

Phone and e-mail: 53/-330-0//Y i

District represented: _ A% 08S L q4rA o 74 SLA DO 2/8 T 7R16 1/
Your position with the District: _ Zp sz /3 < /0 M E L

Number of years as a District Board Member or Trustee: 2 g y[ﬁ A<

Candidate Statement for the Ballot:

Please give reasons for wanting to be an elected LAFCO Commissioner and briefly summarize
qualifications and background: .
X S ATTAMES ApplicdTiole ard  pecome

Page 1 of 2
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Signed: %/ / ,///54 (A
Name (Print): /?l‘/SS &/ AEFFRIES
Date: Q//ﬁ 5//(403 &

Thank you for your interest in serving on LAFCO of Monterey County.

Page 4 of 4
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LaAFco
FEB 2 9 204
19 February 2024

Candidate Statement by Russell M. Jeffries for Appointment to the
Position of Special District Representative on the Monterey County
LAFCO Board of Commissioners

My name is Russell M. Jeffries and | am a lifelong resident of Monterey County. | was born in
Pacific Grove, attended Salinas area schools, and graduated from Hartnell College. My resume is
herewith attached and made a part of my application. Kindly review my resume for a full
understanding of my experience and qualifications.

In 1996, | became a member of the publicly elected Moss Landing Harbor District Board of
Commissioners and have continuously served as a member of that special district board for over
2.5 decades. The Moss Landing Harbor District contains more Monterey County residents than
the population of two County Supervisorial Districts. Its area extends from the Pajaro River in
the north to farmlands south of Salinas and encompasses much of the former Fort Ord. | was a
co-founding member of the Special Districts Association of Monterey County in 2003, and | was
honored to be named as the “2022 Board Member of the Year” by our statewide California
Special Districts Association.

Previously, | have served as a local school board member, a city council member and Mayor, and
| have served for 21 years as a gubernatorial appointee (by three governors) to the Central Coast
Regional Water Quality Control Board (1993-2014).

| believe that the special districts of Monterey County deserve to be represented on LAFCO by a
knowledgeable, experienced, and thoughtful individual who can bring to LAFCO meetings a
broad, impartial, and detailed understanding of how our local agencies actually function. To
provide services to our citizens, | believe that LAFCO members should be sincere listeners who
are prepared to conduct their own independent research so as to be comfortable that the basis
for their decisions is both factually and intellectually sound. Given my past experiences, | have
those skills.

Moreover, | have broad budgetary experience and managerial skills that should be helpful in
resolving any future financial issues that may arise for LAFCO. | would bring a commitment to
fairmindedness, impartiality, and respect for our citizens with a recognition of the many
nuanced issues that affect the quality of life in Monterey County that we all value.

| respectfully request your favorable consideration of my appointment application. Thank you.

%/////W

Russell M. Jeffries
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204 East Curtis Street Phone (831) 449-3436
Salinas, CA 93906 Fax (831) 449-3436

Russell M. Jeffries

Employment

Activities

1991 - Present Jeffries Landscaping Salinas, CA
Owner/Operator
= Landscapel/irrigation design and instalfation

1955 - 1991 (Retired) AT&T Salinas, CA
Senior Communications Technician

=  Monitored, operated and repaired complex telecommunications systems
and equipment

1987 - 1991 City of Salinas Salinas, CA
Mayor

* Reviewed and established management and operational policies for the
City of Salinas

1981 - 1987 City of Salinas Salinas, CA
Councilman
* Reviewed and established management policies for the City of Salinas

1977- 1986 Stage Stop Sandwich Shop Salinas, CA

Alvin Square Liquors
Downtown Liquors

Owner/Manager

Managed and operated three small businesses

California Regional Water Quality Control Board, 1993 — 2000, 2001 —
2014

Chairman, 1998 — 2000

Vice Chair, 2004 - 2013

Moss Landing Harbor Board, 1996 — Present
Vice President, 1998 — 2000

Secretary, 2001 - 2003

President, 2003 — Present

Monterey County Tax Appeals Board, 2003 - Present
Vice Chair, 2003 — 2004
Chairman, 2004 - Present
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Special Districts Association of Monterey County, 2003 - Present
Secretary-Treasurer, 2003 - 2004

Vice Chair, 2004 — 2005

Chairman, 2005 — 2006

Salinas/Kushikino Sister City Association, 1987 — Present
Chairperson, 1994 — 1997 & 1999 — Present

California Rodeo Association, 1989 — Present
Committee Member & Honorary Director
Chairman of the Special Guests Committee

Monterey Bay National Marine Sanctuary, 2003 - 2013
Sanctuary Advisory Councilmember
Representing Cal EPA

Monterey County American Red Cross, 1996 — 2007
Vice President of the Board of Directors, 1999 — 2000
Chairman of the Board of Directors, 2001 — 2007

Monterey County Food Bank, 1992 — 1996
Chairman, 1996

Monterey County Water Resources Agency, 1992 — 1994
Boardmember

Salinas Valley Water Commission, 1981 — 1992
Commissioner

Monterey Regional Water Pollution Control Agency, 1990 — 1991
Boardmember

Monterey County Mayor's Select Committee, 1987 — 1991
Chairperson, 1990 — 1991

Monterey/Salinas Transit District, 1987 — 1991
Chairperson, 1990 — 1991

California State School Board Association, 1975 — 1981
Delegate

Salinas Elementary School District, 1975 — 1981
Trustee

Brown Bag Program for Senior Citizens
Co-Founder

City of Salinas Police Reserves, 1956 - 1969
Member

United Brotherhood of Electrical Workers, 1967 — 1991
Chief Steward, 1975 - 1991
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Awards received

Education

Special Districts Association of Monterey County
Board Member of the Year, 2022

Salinas/Kushikino Sister City Association
Member of the Year, 1997 — 1998 & 2007 - 2008

Senate Rules Committee
Distinctive Service Commendation, 1993
Presented by. Senators Henry Mello and David Roberti

Monterey County Board of Supervisors
Resolution of Appreciation, 1992

Callifornia Legislature Assembly
Distinctive Service Commendation, 1991
Presented by: The Honorable Sam Farr

California Rodeo Association
Special Appreciation Award, 1991

Salinas Chapter of the NAACP
Member of the Year, 1990

Who's Who in the West, 1989 — Present

Salinas City School District
Resolution of Appreciation, 1981

1971 Hartnell College
Associate of Arts Degree

Salinas, CA
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LAFCO
MAR 1 2024

LAFCO of Monterey County

LOCAL AGENCY FORMATION COMMISSION OF MONTEREY COUNTY

INDEPENDENT SPECIAL DISTRICT SELECTION COMMITTEE

NOMINATION FORM
TO DECLARE CANDIDACY AND REQUEST NAME AND STATEMENT ON BALLOTS
FOR ONE REGULAR POSITION ON
THE LOCAL AGENCY FORMATION COMMISSION OF MONTEREY COUNTY

Due Date: March 1, 2024

Nominations will be considered to fill the four-year term for one Regular seat (expiring May 1, 2028) for
Independent Special District Commissioner on the Local Agency Formation Commission of Monterey
County.

Nomination Deadline and Process:

Nominations must be received in the I_AFCO Office by Friday, March 1, 2024 at 5:00 p.m. Qualified persons
may submit their own nominations using this form (no Board action is needed). You may émail the completed
form to mckennak@monterey.lafco.ca.gov OR mail it to P.O. Box 1369, Salinas, CA 93902 OR hand-deliver it
to 132 W. Gabilan Street, Suite 102 in Salinas.

Nomination Statement:

‘L égé 4 1N A lE 2? , hereby declare myself a candidate for the election to the position of Regular
Commissioner of the CO of Monterey County. I am an elected or appointed Monterey County
Independent Special District board member or trustee residing within the county and not a member of a
legislative body of a city or county. Irequest my name be placed on the official ballot and, if elected, I will

qualify and accept the office of Regular LAFCO Commissioner for which I am selected and serve to the best
of my ability.”

Nominee Information:
Name: CL&A M ("\A‘e ‘/ "
Address: Rl. 7 Z.‘l A5

Phone and e~ma11
District represented: 2

Your position with the Diswrict: Monttrey Goupnty Resicns | Fiee Distrrct
Number of years as a District Board Member/or Trustee/ § >¢E}g vs

Candidate Statement for the Ballot:

Please give reasons for wanting to be an elected LAFCO Commissioner and briefly summarize qualifications
and background:

! 5 o o l ‘:E‘onc \res'olcv# 'F the. ft"/nmt Ua”c\/ QhA wark m :‘Cu“ufc

) emmunt Ciufﬁ
, s \e _ s t 5 years,
and_a al eV £ ¥
LQ_L_l&,L.L_.VMC)I JVL\Z()J_V_MLA:LJ!S ‘ﬂac,ﬂmmy_vmy anA__ﬁ_Cm_tyﬁ z% 34;1;9.
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make me o aao} cand a[a'lt fof und¢@
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o 5paceS ta tie County while ﬂ-:ﬁ AVl NQc(

Signed:

Name (Print): (’Aﬁd M Lin (}/

Date:

Ve

tdents o P_Q_iptf wyHl Al ir )[ane(

3-1-94

Thank you for your interest in serving on LAFCO of Monterey County.
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STAFF SUMMARY REPORT

AGENDA ITEM NUMBER: 7.6

DATE: March 16, 2024 PREPARED BY: David Sargenti

SUBJECT: Modifying the District’s Conflict of Interest Code

ISSUE AND STAFF REPORT

California Government Code Sections 87306 and 87306.5 require that the District update and
review its Conflict of Interest Code every even number of years and revise it if necessary.

Staff has reviewed the District’s current Code and have determined that the Code should be
updated to include the Deputy Fire Marshal position and retitled Office Administrator position.

RECOMMENDATION

Adopt Resolution 2024-13 Modifying the District’s Conflict of Interest Code.

ATTACHMENTS

Draft Resolution 2024-13
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RESOLUTION NO. 2024-13

A RESOLUTION OF THE BOARD OF DIRECTORS OF THE
MONTEREY COUNTY REGIONAL FIRE PROTECTION DISTRICT
MODIFYING THE CONFLICT OF INTEREST CODE

WHEREAS, the Monterey County Regional Fire District is a public agency located in the
County of Monterey; and

WHEREAS, Government Code Section 87306 requires that public agencies revise their Conflict
of Interest Code anytime new positions with fiscal decision making responsibilities are created:;
and

WHEREAS, Government Code Section 87306.5 requires that public agencies review their
Conflict of Interest Code no later than July 1 of each even-numbered year and make necessary
changes to their code; and

WHEREAS, The Monterey County Regional Fire District has reclassified or retitled some
positions within the District that have fiscal responsibilities and are required to be included in the
District’s Conflict of Interest Code.

NOW, THEREFORE BE IT RESOLVED, that the Monterey County Regional Fire District
adopts Attachment “A” as its Conflict of Interest Code; and

BE IT FURTHER RESOLVED, that the Monterey County Regional Fire District incorporates
by reference the terms of Government Code Section 18730 to include the designation of
employees and the formation of disclosure categories attached hereto, and

BET IT FURTHER RESOLVED, that previously adopted Resolution 2022-09 is hereby
rescinded.

PASSED AND ADOPTED by the Board of Directors of the Monterey County Regional Fire
Protection District this 26" day of March 2024.

AYES:

NOES:

ABSTAIN:

ABSENT:

ATTEST:

, President , Secretary
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ATTACHMENT “A”

CONFLICT OF INTEREST CODE OF THE
MONTEREY COUNTY REGIONAL FIRE PROTECTION DISTRICT
OF MONTEREY COUNTY

The Political Reform Act of 1974, Government Code Section 81000 et seq., requires
state and local government agencies to adopt and promulgate conflict of interest codes. The
Fair Political Practices Commission has adopted a regulation, 2 Cal. Code of Regs. Section
18730, which contains the terms of a standard conflict of interest code, which can be
incorporated by reference in an agency’s code. After public notice and hearings Regulation
18730 may be amended by the Fair Political Practices Commission to conform to
amendments in the Political Reform Act. Therefore, the terms of 2 Cal. Code of Regs.
Section 18730 and any amendments to it duly adopted by the Fair Political Practices
Commission, along with the attached Appendix in which officials and employees have been
designated and disclosure categories have been set forth are hereby incorporated by reference
and constitute the Conflict of Interest Code of the Monterey County Regional Fire Protection
District of Monterey County.

Pursuant to Government Code Section 81008 and 2 Cal. Code of Regs. Section 18730
(b)(4), all designated employees shall file statements of economic interests with the Clerk of
the Board as the District’s Filing Officer/Official. The Clerk of the Board shall retain the
originals of the statements filed by all officials and designated positions and make all
statements available for public inspection and reproduction during regular business hours.
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APPENDIX A

Public Officials Who Manage Public Investments

It has been determined that the positions listed below manage public investments and will file a
statement of economic interest pursuant to Government Code Section 87200. These positions are listed
for information purposes only.

e None

An individual holding one of the above-listed positions may contact the Fair Political Practices
Commission for assistance or written advice regarding their filing obligations if they believe that their
position has been categorized incorrectly. The Fair Political Practices Commission makes the final
determination whether a position is covered by Government Code Section 87200.

DESIGNATED POSITIONS

Designated Positions Assigned Disclosure Categories

All members of the Board of Directors

Fire Chief

Deputy Chief

Division Chiefs

Finance Officer

Human Resources Officer

Office Administrator

Safety Equipment & Protective Clothing Coordinator
Building & Grounds Maintenance Coordinator
Vehicle Maintenance Coordinator

Equipment Maintenance & Purchasing Coordinator
Mobile & Fixed Breathing Support Coordinator
SCBA Coordinator

Communications Coordinator

Station Supplies Coordinator

Medical Supplies Coordinator

Wellness/ Fitness Coordinator

Contracting Firms, CPA, Payroll and Legal Counsel
EMS Coordinator

Deputy Fire Marshal

Fire Prevention Specialist

US&R Coordinator

Technology/ Website Coordinator
Consultants/New Positions*

e

N
w

NN
s

¥ LW WWWWERFRPRWWWWWWWwwwwprpH

*Consultants/New Positions are included in the list of designated positions and shall disclose pursuant to the disclosure
requirement in this code subject to the following limitation:

The Fire Chief may determine in writing that a particular consultant or new position, although a “designated position” is
hired to perform a range of duties that is limited in scope and thus is not required to comply fully with the disclosure
requirements in this section. Such written determination shall include a description of the consultant’s or new position’s
duties and based upon that description, a statement of the extent of disclosure requirement. The Fire Chief’s
determination is a public record and shall be retained for public inspection in the same manner and location as the
conflict of interest code. (Gov. Code Sec. 81008.)
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APPENDIX B
DISCLOSURE CATEGORIES

Individuals holding designated positions must report their interests according to their assigned
disclosure category(ies)

Disclosure Category 1:

All investments and business positions in business entities, and sources of income, including loans,
gifts, and travel payments, that are located in, that do business in or own real property within the
jurisdiction of the District.

Disclosure Category 2:
Interests in real property located within the jurisdiction or within two miles of the boundaries of the
jurisdiction or with two miles of any land owned or used by the District.

Disclosure Category 3:

Investments and business positions in business entities, and income, including loans, gifts, and travel
payments, from sources that provide services, supplies, materials, machinery, or equipment of the type
utilized by the District.

Disclosure Category 4:

Investments and business positions in business entities, and income, including loans, gifts and travel
payments, from sources, that provide services, supplies, materials, machinery, or equipment of the type
utilized by the designated position’s division or department.

Disclosure Category 5:

Investments and business positions in business entities, and income, including loans, gifts, and travel
payments, from sources that filed a claim against the District during the previous two years, or have a
claim pending.

Disclosure Category 6:
Investment and business positions in business entities, and income, including loans, gifts, and travel
payments, form sources of the type to request an entitlement to use District property or facilities.
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February 28, 2024

Mr. David Sargenti, Fire Chief
Monterey County Regional fire District
19900 Portola Drive 5alinas, CA 93908

Dear Chief Sargenti:

| had occasion yesterday to request assistance from MCRFD personnel yesterday on behalf of a neighbor who was
unable to get back on his feet after a minor fall in the hallway of his home. The call was answered by engine and
ambulance crew members Freddy Silva, Alfonso Duran, Josh Mallobox and Martin Jimenez, all of whom responded
quickly, checked my neighbor for potential injuries and helped him to his feet. Fortunately, he was not injured so

- ambulance transportation proved unnecessary.

| continue to have the greatest respect for the staff of this organization, and seeing them in action again first-hand
only increases this favorable impression. Please convey my, and of course my neighbor’s, sincere thanks for their

professional response. They are indeed a credit to the organization.

Sincerely,

Warren “Pete” Poitras, Board President
Monterey County Regional Fire District
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NORTH COUNTY FIRE PROTECTION DISTRICT
of Monterey County

VIA EMAIL
March 18, 2024

Monterey County Regional Fire District
Division Chief, Justin Reyes

19900 Portola Drive

Salinas, CA 93908

RE: Promotional Exam for Lieutenant

Dear Chief,

Thank you for helping the North County Fire Protection District with the promotional process for
Fire Lieutenant on March 14, 2024. Your assistance and dependability were not only essential but
appreciated. :

Your professionalism and experience greatly assisted in providing an environment that not only
allowed the candidate an accurate evaluation but also provided an environment that promoted the

candidate’s professional growth.

Thank you for your time and assistance on this important assessment.
Sincerely,

et D lgrther

Serving

Rick Parker, Division Chief
Castroville
Elkhorn
Las Lomas
Moss Landing
Oak Hills

Parjaro

_ Prunedale
11200 Speegle Street, Castroville, CA 95012-2546 @ (831) 633-2578 or 722-7833 Fax (831) 633-2572
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